
Review Form (Research)
	Journal Name:
	Asian Journal of Advanced Research and Reports 

	Manuscript Number:
	Ms_AJARR_158817

	Title of the Manuscript: 
	Influence of Time Management and Job Competence on Teacher Motivation to Work

	Type of the Article
	Research Article





PART 1 (Importance of the manuscript) 

	
	Comments of the Reviewers
	Author’s Feedback 


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may 
be required for this part.
	
The topic is relevant. Linking time management, job competence and motivation is innovative. The obtained results can be used for further research.
	




PART 2.1 (Objective Evaluation)

	
	Rating of the Reviewers
	Author’s Feedback 

	1. Is the title clear and appropriate for the study? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	2

If it is acceptable for the authors, I could suggest the title “Linking Time Management, Job Competence and Teacher Motivation to Work”.
Motivation is primary, and time management and job competence are secondary. This is confirmed on Page 10 in the paper, e.g. “…teacher’s personal competencies and work-related skills are positively associated with their motivation …”, etc. The interpretation is that job competence or time management do not influence motivation. Opposite, the higher motivation the higher job competence. 
The current title “Influence of Time Management and Job Competence on Teacher Motivation to Work” looks non-logical. 
	

	2. Is the abstract of the article comprehensive? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	3

Findings could be added in the abstract.
	

	3. Are the keywords appropriate and useful?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	4. Is the background information of the paper sufficient and well organized?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	3

More research on Self-Determination Theory (SDT) and motivation that is influenced by the satisfaction of basic psychological needs, particularly autonomy and competence (Ryan & Deci, 2020) could help the authors to establish the links between time management, job competence and motivation.
	

	5. Are the research objectives/hypotheses clearly stated?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	6. Is the literature review relevant and up to date?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	2
	

	7. Is the research methodology appropriate for the study?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	8. Were ethical issues properly addressed (if applicable)?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5
	

	9. Are the results presented clearly? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	10. Are tables and figures clear, relevant, and necessary?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable


	4
	

	11. Does the discussion relate findings to existing literature?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	12. Are the conclusions supported by the data?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	13. Are the limitations of the study discussed?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	N/A
	

	14. Are the references relevant and sufficient (in number)?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor 
N/A = Not Applicable
	4

On Page 2 Aho&Simola 2024 are cited but not indicated in the list of references
Aeon&Aguinis 2021, Collie 2021, Deci et.al. 1985, Deci&Ryan 2000, Han et.al. 2023, Hafner et.al 2022, Pablo 2022, Tolentino et.al. 2023 are shown in the list of references but not cited in the text
	

	15. Is the manuscript written in clear and understandable language?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor 
N/A = Not Applicable
	4
	




PART 2.2 (Subjective Evaluation)

	
	Reviewer’s comment

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Is the title of the article suitable?

If your answer is NO, please provide a brief, clear suggestion for improvement.

	If it is acceptable for the authors, I could suggest the title “Linking Time Management, Job Competence and Teacher Motivation to Work”.
Motivation is primary, and time management and job competence are secondary. This is confirmed on Page 10 in the paper, e.g. “…teacher’s personal competencies and work-related skills are positively associated with their motivation …”, etc. The interpretation is that job competence or time management do not influence motivation. Opposite, the higher motivation the higher job competence. 
The current title “Influence of Time Management and Job Competence on Teacher Motivation to Work” looks non-logical.
	

	Is the abstract of the article comprehensive? 
s
If your answer is NO, please provide a brief, clear suggestion for improvement.

	Findings could be added in the abstract.
	

	Is the manuscript scientifically correct? 

If your answer is NO, please provide a brief, clear suggestion for improvement
.
	Yes
	

	Are the references sufficient and recent? 
(YES or NO)

If your answer is NO, please provide clear suggestion for improvement.

	On Page 2 Aho&Simola 2024 are cited but not indicated in the list of references
Aeon&Aguinis 2021, Collie 2021, Deci et.al. 1985, Deci&Ryan 2000, Han et.al. 2023, Hafner et.al 2022, Pablo 2022, Tolentino et.al. 2023 are shown in the list of references but not cited in the text
	

	Are there ethical issues in this manuscript?
(YES or NO)

(If yes, kindly please write down the ethical issues here in details)

	NO
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