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Abstract
Concerns about students' employability skills and the job readiness have been highlighted by the widening gap between the demands of the labour market and higher education, especially in developing nations. While earlier research has looked employability in general, little empirical study has looked at the connection between career readiness and employability abilities in situations that are particular to a certain region, like North-East India. The purpose of this study is to evaluate the employability skills and career readiness of Nagaland college students and investigate the correlation between these two factors. A structured questionnaire based on a 5-point Likert scale was used to gather the primary data from 269 college students utilising a quantitative research approach. The data was analysed using Pearson's correlation analysis and descriptive statistics. The results show that students have a modest level of professional readiness (mean = 3.41) and employability abilities (mean = 3.47). Additionally, the employability skills and career preparedness were shown to be positively and statistically significantly correlated (r = 0.64, p < 0.01), indicating that stronger employability skills are linked to greater career readiness.
The study highlights importance of integrating skill-based learning, practical training, and career guidance initiatives within higher education to enhance students’ preparedness for labour market. The findings provide useful learning for the educators and policymakers in improving graduate employability in similar regional contexts.
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1. Introduction
Globally, the transfer from higher education to the workforce has been a major concern, especially in developing nations where skill mismatch and graduate unemployment continue to be issues (Harvey, 2001; McQuaid & Lindsay, 2005). Employers are placing more emphasis on transferable skills including communication, teamwork, problem-solving, flexibility, and decision-making, even if academic knowledge is still vital (Andrews & Higson, 2008; Finch et al., 2013). These abilities, often known as employability skills, are essential for improving a person's capacity to find, fill, and keep a job in a cutthroat labour market (Fugate et al., 2004). Additionally, career preparation, which includes psychological preparedness, goal clarity, and flexibility in addition to understanding of professional opportunities, has become a crucial predictor of students' readiness to enter the industry (Tomlinson, 2012).
Even while employability is receiving more scholarly attention, few empirical research have looked at the connection between career readiness and employability skills in distinct regional settings, especially in North-East India. The majority of current research concentrates on larger populations or developed economies, frequently ignoring localised labour market and educational dynamics (Clarke, 2018; Jackson & Tomlinson, 2020). There is a dearth of empirical data in Nagaland that evaluates job readiness and employability abilities at the same time, as well as how they relate to one another. In order to pinpoint flaws in the existing educational system and provide focused interventions that improve students' employability, it is imperative to close this gap.
1.1 Objectives of the Study
The study is guided by the following objectives:
1. To examine the level of employability skills among college students in Nagaland.
2. To assess the level of career preparedness among college students in Nagaland.  
3. To analyze the relationship between employability skills and career preparedness among college students.  
1.2 Hypothesis of the Study
Based on the objectives of the study, the following hypothesis is formulated:
H0: There is no statistically significant relationship between employability skills and career preparedness among college students in Nagaland.  
H1: There is a statistically significant relationship between employability skills and career preparedness among college students in Nagaland.  

2. Literature Review
2.1 Concept of Employability Skills
Employability has been noted by various studies to go beyond mere capability to get a job. It is viewed as a complex concept which consists of a set of skills, character traits, and the ability to adjust that one needs to survive in a constantly changing labor market. Fugate, Kinicki, and Ashforth (2004) see employability as a psychological and social issue that comprises career identity, personal adaptability, and social and human capital, that is to say, people’s potential to deal with changes in employment situations. On a wider scale, Harvey (2001) and McQuaid and Lindsay (2005) maintain that employability is also dependent on factors outside the individual such as the state of the labor market and support from institutions, which shows that it is not only determined by personal skills.
Supporting this multidimensional view of employability, several researchers focus on competence-based approaches. For instance, Van der Heijde and Van der Heijden (2006) argue that employability comprises a set of transferable skills like communication teamwork problem-solving adaptability along with the capability to implement one's knowledge. Moreover, Tomlinson (2012) notes that graduate employability is strongly associated with individuals’ self-assessment of their labor market readiness, which includes their level of confidence, career awareness, and skills for managing career changes. Hence, employability skills basically entail a mix of knowledge, skills, and personality traits contributing to the individuals’ capacity to obtain and retain jobs.
2.2 Employability Skills in Higher Education
Universities and colleges have an important part to play in teaching students how to be employable. According to Pool and Sewell (2007), apart from just teaching academic knowledge, universities should also give students skills which can be transferred to various jobs. Their Career EDGE model proposes that a successful skill formation comes from the combination of the individual’s knowledge of the subject, generic skills, emotional intelligence, and career development learning. In the same way, Yorke and Knight (2007) highlight that employability should be a part of the curriculum and not a separate or additional element.
Besides knowledge and technical expertise, soft skills, including communication teamwork self-management, and adaptability, are highly valued by employers. Andrews and Higson (2008) pointed out that these skills are regarded as being on par or even exceeding the importance of technical skills or knowledge specific to a single discipline. Bridgstock (2009) emphasizes that career management skills such as planning, setting goals, and self-reflecting are the core ingredients to achieving success in one’s career over time. Clarke (2018) goes on to say that employability is not only the reflection of one’s abilities but it is also influenced by wider social factors and hence a comprehensive view of skills development throughout higher education is necessary. Continually, the literature reflects that acquiring employability skills should be at the core of the mission of the educational institutions and it is also vital for ramping up the students' employment readiness.
Recent research emphasises the need of employability-focused interventions in higher education. According to a systematic review by Scandurra et al. (2024), employability initiatives are largely appreciated for increasing students' abilities and enabling labour market transition, however the evidence base is variable across intervention types. Similarly, Barachino et al. (2025) discovered that interventions that provide practical experience had the most beneficial effects on graduate employability, while tighter coordination among higher education institutions, companies, and policymakers is critical for improved outcomes. Furthermore, Tushar and Sooraksa (2023) emphasise a continuing gap between employer expectations and graduates' actual talents, notably in communication, cooperation, flexibility, and problem-solving. These studies give a more solid empirical foundation for investigating employability skills and career preparation in the current study.
2.3 Employability Skills and Career Preparedness
Increasingly, studies are revealing a close link between employability skills and student readiness for entering the labor market. According to Rothwell, Herbert and Rothwell (2008), students’ self-assurance in their skills is a major factor that colors their perception of employability. Likewise, Finch et al. (2013) demonstrated that skills like communication, teamwork and problem-solving significantly impact students’ employability results. Hence, employability is not simply a matter of having the skills but also the proficiency in using them in actual situations.
Research tries to understand employability in different ways, thanks to the skill acquisition of individuals, their position in social and institutional structures, and the constant skills development process (Holmes, 2013). One aspect of career preparedness identified by Holmes (2013) is the interplay of one’s internal capabilities and external opportunities. Furthermore, according to DacrePool, Qualter, and Sewell (2014), emotional intelligence and reflective learning are two very important factors raising employability. Jackson and Tomlinson (2020) also find that students’ employability perceptions can be greatly enhanced through proactive career planning and involvement in career development activities, especially in situations of uncertain labor markets. Wilton (2011), on the other hand, points to the fact that employability skills are among the main factors that lead graduates’ success in getting a job. Summing up the findings from various sources, employability skills are evidently associated with career preparedness since they improve students’ confidence, flexibility, and capability of meeting the labor market demands.
2.4 Research Gap
Although there is a large amount of study on employability skills and graduation outcomes, there are still considerable gaps. Most previous research has focused on wealthy nations or generalised graduate populations, with little emphasis paid to region-specific circumstances like North-East India (Tomlinson, 2012; Clarke, 2018). Furthermore, present research frequently assesses employability skills and career preparation separately, rather than evaluating the link between these dimensions. There are very few studies that use primary data to analyse how employability skills impact students' perceived labour market preparedness. This work addresses these gaps by presenting empirical evidence from Nagaland, therefore contributing to context-specific understanding and enriching the current literature.
Recent review studies also indicate that, despite the expansion of employability research, important contextual gaps remain and more region-specific evidence is needed to understand how employability skills are linked with career outcomes in different higher education settings (Amarathunga et al., 2024; Scandurra et al., 2024).
3. Research Methodology
3.1 Research Design
This study adopts a quantitative research design combining descriptive and analytical approaches. The descriptive component is used to assess the level of employability skills and career preparedness among college students, while the analytical component examines the relationship between these variables. A structured questionnaire was employed to collect primary data, enabling the quantification of respondents’ perceptions and facilitating statistical analysis. This design is appropriate for examining associations between variables and testing the proposed hypothesis.
3.2 Data Source and Sample
The research relies on primary data collected from college students in Nagaland via an online survey. The data collection tool was a structured questionnaire prepared in Google Forms and disseminated among students through multiple digital platforms such as student groups and social media channels. Finally, 269 valid responses were collected and used for analysis. A non-probability convenience sampling technique was employed, wherein respondents were selected based on accessibility and willingness to participate. Although convenience sampling limits generalizability, it is considered appropriate for exploratory and perception-based studies of this nature. The sample consists of students from various demographic groups - differences in gender age course level (undergraduate and postgraduate), field of study, and year of study were considered. The sample size is deemed sufficient for the study as it enables meaningful statistical analysis and a general understanding of employability skills and career preparedness among college students in the region.
3.3 Instrument Design and Measurement Scale
To conduct the study, we gathered data through a structured questionnaire that had 3 parts: basic information, employability skills, and career preparedness. The purpose of the questionnaire was to understand how students perceive their skills and career readiness. In Section A, there were questions about demographic details like gender, age group, course level, field of study, and year of study. Sections B and C were about employability skills and career preparedness, respectively. These parts contained different statements and the respondents had to choose whether they agree or not.
A 5-point Likert scale was used to measure responses, where 1 = Strongly Disagree, 2 = Disagree, 3 = Neutral, 4 = Agree, and 5 = Strongly Agree. Employability skills were measured using eight statements covering aspects such as communication, teamwork, problem-solving ability, adaptability, decision-making, digital skills, time management, and interpersonal skills. Career preparedness was measured using seven statements related to career awareness, goal clarity, confidence in employment, understanding of required skills, and readiness to face job-related challenges. The use of a Likert scale allows for the quantification of subjective perceptions and facilitates the application of statistical techniques for analysis.
To enhance clarity, employability skills in this study are operationalized through specific dimensions, namely communication skills, teamwork, problem-solving ability, adaptability, decision-making, digital skills, time management, and interpersonal skills. Similarly, career preparedness is measured through dimensions including career awareness, goal clarity, confidence in securing employment, understanding of required skills, and readiness to face job-related challenges. Each dimension is represented through individual statements in the questionnaire, thereby ensuring a structured and measurable assessment of both constructs.
3.4 Variables of the Study
The study is based on two key variables, namely employability skills and career preparedness, which are analyzed to understand their level and relationship among college students. Employability skills are treated as the independent variable in the study and represent the set of skills that enhance an individual’s ability to obtain and perform effectively in a job. This variable is measured using eight statements related to communication skills, teamwork, problem-solving ability, adaptability, decision-making, digital or technical skills, time management, and interpersonal skills.
Career preparedness is considered the dependent variable in the study and reflects the extent to which students feel ready to enter the job market and manage their future careers. This variable is measured using seven statements covering aspects such as clarity of career goals, awareness of job opportunities, confidence in securing employment, understanding of required skills, and readiness to face job-related challenges. Composite scores for both variables are calculated by taking the average of responses to the respective statements, which are then used for further analysis.
3.5 Analytical Tools and Techniques
The data that was collected through the survey has been analyzed with the help of simple statistical methods for ensuring the clarity and easy interpretation of the results. The work of analyzing the data was done in Microsoft Excel, where the responses were first coded and then run through statistical evaluations. There were two main techniques of analysis that were used in the study. Descriptive statistics (mean and standard deviation) were used to assess the levels of employability skills and career preparedness. Pearson’s correlation analysis was applied to examine the relationship between the two variables. The correlation coefficient (r) indicates the strength and direction of the relationship, while the p-value determines its statistical significance. These techniques are widely used in social science research and are appropriate for addressing the objectives of the study.
3.6 Ethical Considerations
The study was conducted in accordance with standard ethical research practices. Participation in the survey was voluntary, and informed consent was obtained from all respondents prior to data collection. Respondents were assured of anonymity and confidentiality, and no personally identifiable information was collected. The data were used solely for academic purposes.
4. Data Analysis and Results
4.1 Profile of Respondents
The demographic profile of the respondents provides an overview of the characteristics of the sample used in the study. A total of 269 college students from different colleges in Nagaland participated in the survey. The distribution of respondents across the different demographic categories such as gender, age group, course level, field of study, and year of study is presented in Table 1.
Table 1. Profile of Respondents
	Variable
	Category
	Frequency
	Percentage (%)

	Gender
	Male
	134
	49.8

	
	Female
	134
	49.8

	
	Prefer not to say
	1
	0.4

	Age Group
	Below 18
	3
	1.1

	
	18-20
	85
	31.6

	
	21-23
	153
	56.9

	
	Above 23
	28
	10.4

	Course Level
	Undergraduate (UG)
	215
	79.9

	
	Postgraduate (PG)
	54
	20.1

	Field of Study
	Arts/Humanities
	160
	59.5

	
	Commerce/Management
	34
	12.6

	
	Science
	42
	15.6

	
	Engineering/Technology
	6
	2.2

	
	Others
	27
	10.0

	Year of Study
	1st Year
	39
	14.5

	
	2nd Year
	49
	18.2

	
	3rd Year
	122
	45.4

	
	Final Year
	59
	21.9


Source: Author’s calculation based on primary data
The table shows that the sample is almost equally distributed by gender, with male and female respondents each accounting for 49.8 percent of the total sample. In terms of age, the majority of respondents (56.9 percent) fall within the 21-23 age group, followed by 31.6 percent in the 18-20 category. With regard to course level, a large proportion of the respondents (79.9 percent) are undergraduate students, while 20.1 percent are postgraduate students. In terms of academic discipline, most respondents belong to the Arts and Humanities stream (59.5 percent), followed by the Science (15.6 percent) and Commerce/Management (12.6 percent). A smaller proportion of the students are from Engineering/Technology and other fields.
The distribution across year of study indicates that the largest group of respondents (45.4 percent) are in their third year, followed by final-year students (21.9 percent), second-year students (18.2 percent), and first-year students (14.5 percent).
Overall, the sample represents a diverse group of college students, providing a suitable basis for analyzing employability skills and career preparedness.
4.2 Descriptive Analysis of Employability Skills and Career Preparedness
The mean scores indicate that students possess a moderate level of employability skills (mean = 3.47) and career preparedness (mean = 3.41) on a 5-point scale. Since both values are only slightly above the neutral midpoint (3.0), the findings suggest that students demonstrate an average level of skills and preparedness rather than a high level. This indicates that while students have developed basic competencies, there remains considerable scope for improvement in strengthening both employability skills and career readiness.
Table 2. Descriptive Statistics of Key Variables
	Variable
	Mean
	Standard Deviation

	Employability Skills
	3.47
	0.66

	Career Preparedness
	3.41
	0.69


Source: Author’s calculation based on primary data
The relatively close values of the mean scores suggest that students’ level of career preparedness is broadly aligned with their level of employability skills. However, since both mean values are only slightly above the neutral point (3), there remains scope for improvement, particularly in strengthening specific skill areas and enhancing career readiness initiatives among students.
Figure 1. Mean Scores of Employability Skills and Career Preparedness

Source: Author’s calculation based on primary data
Figure 1 illustrates that the mean score of employability skills (3.47) is marginally higher than that of career preparedness (3.41). This suggests that although students perceive themselves to possess certain employability skills, their confidence in applying these skills in real-world career contexts is relatively lower. The slight gap highlights the need for better alignment between skill acquisition and practical career readiness.
4.3 Correlation Analysis between Employability Skills and Career Preparedness
The Pearson’s correlation analysis reveals a positive and statistically significant relationship between employability skills and career preparedness (r = 0.64, p < 0.01). The magnitude of the correlation coefficient indicates a moderately strong relationship, suggesting that improvements in employability skills are associated with higher levels of career preparedness among students. The statistical significance confirms that this relationship is unlikely to have occurred by chance. Therefore, the null hypothesis is rejected, and it can be inferred that employability skills play a significant role in influencing students’ readiness for future careers.
Table 3. Correlation between Employability Skills and Career Preparedness
	Variables
	Employability Skills
	Career Preparedness

	Employability Skills
	1
	0.64**

	Career Preparedness
	0.64**
	1


Source: Author’s calculation based on primary data          Note: p < 0.01 (significant at 1% level)
Figure 2. Relationship between Employability Skills and Career Preparedness
[image: ]
Source: Author’s calculation based on primary data
The scatter plot further supports the correlation findings by illustrating a clear upward trend, indicating a positive linear relationship between employability skills and career preparedness. The distribution of data points suggests consistency in this relationship across respondents, reinforcing the conclusion that higher employability skills are associated with greater career readiness.

5. Discussion
The findings of this study show that college students in Nagaland have a modest level of employability skills and career preparation. This is consistent with previous research indicating that higher education institutions are increasingly recognising the importance of employability development, despite significant gaps between academic learning and labour market demands. Communication, teamwork, adaptability, and problem-solving are among the most consistently demanded employability skills, according to Tushar and Sooraksa (2023), while Scandurra et al. (2024) observe that higher education employability programmes are frequently valued but not always supported by robust outcome evidence. The intermediate ratings discovered in this study indicate that students have fundamental employability traits, but additional strengthening through practical exposure, career development assistance, and institution-industry connection is required.
The correlation analysis showed a positive and highly significant connection between employability skills and career preparedness. In other words, students who are good at employability skills generally feel more oriented to their careers in the future. Employability skills from the standpoint of human capital can be considered as an expression of individual capital that strengthens one’s capacity to fulfill job demands and successfully relocate in the labor market. The results are in line with the literature, which highlights that apart from getting to know the study content, the skills of interacting, cooperating, and being able to change are very significant for being ready for a career.
Overall, the findings emphasize the need for higher education institutions to adopt a more skill-oriented approach to learning. Initiatives such as internships, industry collaborations, workshops, and structured career guidance programmes can play a crucial role in bridging the gap between academic knowledge and labour market requirements. Strengthening these areas would enhance students’ ability to translate their skills into practical career outcomes, thereby improving overall employability and career preparedness.
This interpretation is further supported by recent review evidence showing that practical employability interventions and better alignment between institutions and labour market needs are associated with stronger graduate readiness outcomes (Barachino et al., 2025; Amarathunga et al., 2024).

6. Conclusion and Recommendations
The present study focused on assessing the level of employability skills and career preparedness of the college students of Nagaland. It also examined the link between these two variables. The results show that the students have an average level of employability skills and career preparedness, which means that though the students have been given some fundamental abilities, there are still many opportunities for them to be better. Besides, the study reveals a positive and statistically significant correlation between employability skills and career preparedness. This means that the acquisition of skills such as communication teamwork adaptability, and decision-making contributes significantly to the enhancement of one's readiness for a career after studies. In this context, the study underscores the role of skill development as a part of higher education in raising the employability of students. 
The study suggests that colleges can switch to a skill-oriented model by adding hands-on training, internships, and bringing students closer to the real-time industry environment through the curriculum. Besides, enhancing career guidance, and counseling services can make a student more aware of the opportunities in the career field as well as the skills that are required. Lawmakers and teachers should be in contact to create a program that would develop all the skills of a student and at the same time prepare the student for the job market.

6.1 Limitations of the Study
Despite its merits, the study has certain shortcomings that need to be noted. First, the use of a non-probability convenience sampling approach reduces the findings' generalisability outside the sample population. Future research may use probability-based sampling strategies to increase representativeness. Second, the study is based on self-reported data, which may be susceptible to response bias, such as social desirability and individual perception bias. As a result, claimed levels of employability and job preparation may not accurately represent real competences.
Third, the study only included college students from Nagaland, which may limit the findings' application to other geographical or institutional contexts. Comparative research of various areas or states may give more comprehensive insights on employability and career readiness.
Finally, the study focuses on a limited set of variables and does not consider other potentially influential factors such as institutional support, socio-economic background, or internship experience. Future research may incorporate additional variables and adopt mixed-method approaches to gain a more comprehensive understanding of the factors influencing career preparedness.
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