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[bookmark: ABSTRACT__]ABSTRACT
[bookmark: _GoBack]Student attrition in nursing education remains a continuing concern, particularly in private institutions where students face academic, personal, and socioeconomic challenges. Understanding the factors that influence nursing students’ intention to complete their program is essential in strengthening retention efforts and ensuring workforce sustainability. Guided by Social Cognitive Theory, this study aimed to determine how selected motivators, including passion, socioeconomic status, family influence, and Nursing Aptitude Test (NAT) results, influence first-year nursing students’ intention to complete the nursing course in a private school in Iloilo. A descriptive-correlational research design was utilized. Ethical clearance was sought prior to data collection. Data were gathered from 237 first-year Bachelor of Science in Nursing students using a validated researcher-made questionnaire composed of Likert-scale items measuring passion, family influence, and intention to complete the program. Descriptive and inferential statistical tests were employed to analyze the data. Results revealed high levels of passion, strong family influence, and a high intention to complete the nursing program. Sex, NAT scores, and monthly family income were not significantly related to intention to complete. In contrast, passion and family influence demonstrated significant positive relationships with students’ intention to finish the course. These findings highlight the importance of intrinsic motivation and supportive family environments in sustaining academic persistence. Strengthening initiatives that cultivate professional passion and promote family engagement may enhance retention and program completion among nursing students.
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1. [bookmark: 1._INTRODUCTION__]INTRODUCTION

Nursing is a profession that requires not only academic competence but also personal motivation and an external support system. Many students are driven by potential increased salaries and better working conditions overseas, compared to limited pay and opportunities here in the Philippines (De Luna, 2023). Identifying factors that influence students’ intent to complete nursing education can reveal their reasons on what keeps them motivated in pursuing nursing education that can improve institutional strategies and ensure the sustainability of the nursing workforce.
A student has a passion for studying when they enjoy (or love) their studies, treat them as part of their identity, devote time to learning, and define it as their passion (Larionow & Gabryś, 2024). Passion plays an important role in influencing students' choice of nursing as it reflects their initial motivation and career intention, also as those who genuinely feel interested in the profession are more likely to develop a deeper commitment in completing the program . A study between the relationship of grit, passion, and professional attitudes among nursing students , shows that stronger professional attitudes and behaviors were connected to higher levels of passion (Taylan and Özkan 2025). This study reveals that passion is a persistent motivating element that enables students to align their actions with professional values such as responsibility, perseverance, and ethical conduct.
Gaps in college completion persist between low- and high-income students (Castleman & Meyer, 2019). Study showed that family financial crises, part-time job involvement, and educational loans significantly affected students’ academic outcomes. Although financial satisfaction showed a slight positive relationship with achievement, the overall impact of financial hardship was largely negative (Alam et al., 2024). Similarly, lack of financial support and competing responsibilities were major factors in delayed completion in nursing education (Hart, 2021). With these studies, it shows that socioeconomic status remains a strong factor for student nurses' retention or completion in nursing education.
Families are very influential in shaping their children’s interests and values, developing self-concepts, and giving positive and negative perspectives on professions (Koçak et al., 2021). Emotional and positive family support was a significant factor that helped students to feel more connected to the nursing profession (Hua et al.,2022). It is revealed that many Filipino students chose nursing based on family influence and expectations, often driven by the prospect of securing stable jobs abroad to support their families (Dahl et al., 2021). Another local study highlighted that Filipino students are deeply influenced by caregiving values, where family experiences and parental advice strongly affect their nursing career choice and persistence (Filipino First Year Students Study, 2018).
Student attrition remains a significant concern in nursing education, as early withdrawal limits the pool of qualified nurses and wastes institutional resources. An aptitude test is designed to assess what a person is capable of doing or to predict what a person is able to learn or do given the right education and instruction (Cherry, 2023). The Nursing Aptitude Test (NAT), which usually assesses the abilities such as reading comprehension, science reasoning and critical thinking can help determine students’ strength and areas for development. Evaluating these fundamental skills can support students’ readiness, motivation and confidence which ultimately contributes to their perseverance and program completion (Torregosa & Patricio,2025).
Ideally, nursing education should provide equal opportunity for students to complete their programs regardless of financial background, family situation, or academic preparedness. This vision aligns with Sustainable Development Goal (SDG) 4: Quality Education, which calls for equitable access to affordable and quality tertiary education and emphasizes reduced dropout rates as a global benchmark (United Nations, 2015). Nationally, the Commission on Higher Education (CHED) mandates nursing programs to ensure high retention and licensure examination
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performance, while the Professional Regulation Commission (PRC) underscores the need to produce competent nurses to address local and international healthcare demands.
Despite the recognition of these motivations individually, there is still a limited study about the combined influence of these factors in the intent to complete nursing education, particularly in local private schools in the Philippines. Most studies that exist are focused on either career choice or academic performance but not specifically on passion, socioeconomic status, family influence and NAT results that drive the students’ persistence. This study is conducted on why student nurses still continue the nursing profession despite their awareness of its low salary and demanding workload. It seeks to explore their personal perspectives and external factors that keep them motivated in their chosen field. Understanding these motivations can help not only the students but also the institutions for more valuable insights about the factors affecting nursing students' choice and to create more strategies in shaping the students effectively.


2. [bookmark: 2._METHODOLOGY___]METHODOLOGY

2.1 [bookmark: 2.1_Research_Design_and_Respondents__]Research Design and Respondents
A descriptive-correlational research design was utilized in this study to determine the factors influencing nursing students’ intention to complete the nursing program. Specifically, the study examined the role of passion, socioeconomic status, family influence, and Nursing Aptitude Test (NAT) results in shaping students’ intention to complete the nursing course. The respondents were first-year nursing students enrolled in a private school in Iloilo, academic year 2025-2026. Using a Raosoft Calculator, a total of 237 respondents of first-year nursing students participated in the study and were selected using simple random sampling to minimize bias.

2.2 [bookmark: 2.2_Research_Instruments___]Research Instruments
The primary tool used for data collection was a researcher-made questionnaire that underwent content validation by three nursing experts with master’s degrees, utilizing the Survey Instrument Validation Rating Scale developed by Oducado (2020), which is anchored on the Good and Scates Scale, following formal approval from the Nursing Department faculty. The reliability of the instrument was determined using Cronbach’s alpha coefficient. The research instrument consisted of four parts:
(1) Characteristics of the Respondents. This section collected demographic data about the participants, including sex, NAT (Nursing Aptitude Test) score, monthly family income, and choice of nursing.
(2) Passion. This section evaluated the students’ personal motivation, enthusiasm, and genuine interest in pursuing nursing as a profession. It consisted of 10 researcher-made items, all stated as positive statements. Respondents rated their level of agreement using a 4-point Likert scale (4- strongly agree,3-agree, 2-disagree, 1-strongly disagree).
(3) Family Influence. This section assessed the degree of family encouragement, support, and expectations experienced by students in choosing and pursuing nursing education. It consisted of 10 positive statements. Responses were measured using the same 4-point Likert scale (4- strongly agree,3-agree, 2-disagree,1 -strongly disagree).
(4) Intention to Complete. This section measured the students’ determination and confidence in completing the nursing program. It consisted of 10 positive statements. Respondents indicated their level of agreement using the same 4-point Likert scale (4- strongly agree,3-agree, 2-disagree,1-strongly disagree).The response options were converted from letter-based categories into numerical values to enable quantitative analysis and score computation.

2.3 [bookmark: 2.3_Data_Collection___]Data Collection
The questionnaire was distributed face-to-face, and the selected respondents were personally met in their classrooms, where the questionnaires were personally handed to them. Before distributing the questionnaire, the researchers explained the purpose of the study, the contents of the informed consent form, and the confidentiality measures to ensure voluntary participation.

2.4 [bookmark: 2.4_Statistical_Analysis___]Statistical Analysis
To analyze the data, descriptive and correlational analyses were conducted. The collected data were first encoded in Microsoft Excel and subsequently analyzed using SPSS Version 31 (IBM, 2025). A coding manual was prepared to ensure consistency and minimize errors during data entry. Descriptive statistics, including frequencies, percentages, means, and standard deviations, were used to summarize respondents’ demographic characteristics and assess their motivators in intention to complete the nursing course.
Normality of the data was assessed using the Shapiro-Wilk and Kolmogorov–Smirnov tests (Razali & Wah, 2011; Gupta, 2022). Results indicated that the data were not normally distributed; therefore, non-parametric tests were utilized. Spearman’s rho correlation was employed to determine the relationship between passion, family influence, and intention to complete the nursing course, while the Chi-square test was used to examine the association between sex, NAT scores, monthly family income, and intention to complete. The strength of correlation was interpreted as very weak (0.00–0.19), weak (0.20–0.39), moderate (0.40–0.69), strong (0.70–0.89), and very strong (0.90–1.00). Pearson’s r was also considered when variables met the assumptions of interval data and normal distribution (SurveyMonkey, 2021).

3. RESULTS AND DISCUSSION

3.1 Sex, NAT Scores, Monthly Family Income and Choice of Nursing
Table 1 presents the frequency and percentage distribution of respondents according to sex, NAT scores, monthly family income and choice of nursing.
In terms of sex, the majority of the respondents were female 179 (75.5%), while 58 (24.5%) were male. This indicates that nursing remains a female-dominated program in the private school in Iloilo. The higher proportion of female students may reflect the traditional perception of nursing as a female oriented profession.
With regard to NAT score, most respondents 145 (61.2%) obtained an average NAT score, while 71 students (30.0%) were classified as high average. A small number of respondents also reached high categories, with 5 students (2.1%) classified as excellent and 2 students (0.8%) as superior. The presence of students in these higher categories, combined with the absence of low average scores, suggests a generally strong level of academic ability. This indicates that many students possess the fundamental knowledge and skills needed for nursing education. Academic readiness is essential in managing the academic and clinical demands of the program and may contribute to students’ ability to continue and complete their studies. In terms of monthly family income, a substantial proportion of respondents 194(81.9%) were categorized as Poor, while only 3 students (1.3%) were classified as coming from rich-income families. The classification of monthly family income was based on the criteria established by the National Economic and Development Authority (NEDA). The large number of students from low income families may suggest that many students view nursing as a means of improving their financial situation and supporting their families . However, financial constraints may also create challenges, such as the paying tuition, uniforms and other school-related expenses, which may affect academic performance if adequate support is lacking. Regarding the choice of nursing, 194 respondents (81.9%) reported that they personally chose nursing as their program, while 43 respondents (18.1%) indicated that they did not choose nursing themselves. This finding suggests that most students

intentionally selected nursing as their field of study. Students who personally choose nursing may demonstrate stronger motivation and commitment, which are important factors in completing nursing education. On the other hand, some students may have entered the program due to family influence, peer pressure, or limited educational options. Overall, the results indicate that most respondents were female and came from low-income families, with the majority demonstrating average to above-average NAT scores. Additionally, most students reported that nursing was their chosen program. These demographic and academic characteristics may influence students’ intention to complete the nursing program, particularly in relation to their socioeconomic background and academic readiness.

[bookmark: Table_1._Frequency_and_percentage_for_se]Table 1. Frequency and percentage for sex, NAT scores, monthly family income and choice of nursing (n=237)

	Variables
	Categories
	f
	%

	Sex
	Female
	179
	75.5%

	
	Male
	58
	24.5%

	NAT Scores
	Low Average (17-30)
	0
	0%

	
	Average (31-68)
	145
	61.2%

	
	High Average (69-86)
	71
	30%

	
	Above Average (87-96)
	14
	5.9%

	
	Superior (97-98)
	2
	0.8%

	
	Excellent (99-100)
	5
	2.1%

	Monthly Family Income
	Poor
( ₱<12,030)
	194
	81.9%

	
	Low Income (₱12,030- 48,120)
	3
	1.3%

	
	Middle Income (₱48,120- 84,210)
	14
	5.9%

	
	Upper Income (₱84,210-144,360)
Rich
(₱240,600 & above)
	23

3
	9.7%

1.3%

	Choice of Nursing
	Yes
	194
	81.9%

	
	No
	43
	18.1%



3.2 Level of Passion

Table 2 presents the mean responses to items assessing the level of passion of student nurses toward the nursing profession. The results indicate a high level of passion, with an overall mean score of 3.56 out of 4. Students reported the highest agreement with statements reflecting respect for the nursing profession (M = 3.81), joy in helping others (M = 3.70), and the desire to treat people and save lives (M = 3.68). These findings suggest that many student nurses possess strong altruistic motivations and a

positive perception of the nursing profession. In contrast, lower mean scores were observed for statements related to viewing nursing as a personal calling (M = 3.36) and finding a strong sense of identity in the profession (M = 3.36). These results may indicate that professional identity development is still emerging among some students, particularly during the early stages of their nursing education. These findings are consistent with previous studies indicating that nursing students often demonstrate strong motivation and altruistic values, while professional identity continues to develop throughout their education and training (Ten Hoeve et al., 2014).






	[bookmark: Table_2._Level_of_Passion_]Table 2. Level of Passion
	
	

	
	Mean
	Standard Deviation

	I respect the job that nurses do.
	3.81
	0.43

	I feel the joy when I am able to help someone.
	3.70
	0.50

	I want to treat people and save lives.
	3.68
	0.49

	I see myself living a life as a nurse.
	3.54
	0.56

	I have the passion to be successful in my educational	pursuit of becoming a nurse.
	3.51
	0.53

	I would dream of being nothing but a nurse.
	3.47
	0.65

	I am passionate about choosing nursing as my profession.
	3.43
	0.58

	My life goals and values align with nursing.
	3.41
	0.57

	I find a sense of identity in nursing.
	3.36
	0.61

	Nursing is my calling.
	3.36
	0.59

	Overall Mean:	3.56
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3.3 [bookmark: 3.3_Extent_of_Family_Influence_]Extent of Family Influence

[bookmark: ______Table_3_presents_the_mean_response]Table 3 presents the mean responses to the items assessing the extent of family influence on first-year student nurses. The findings reveal an overall high level of family influence, with an overall mean score of 3.56 out of 4. Among the indicators, students reported the highest agreement with statements related to being motivated to study harder when thinking about their family’s sacrifices (M = 3.77), the belief that their family would be proud of them if they became a nurse (M = 3.76), and receiving support from their family to pursue nursing (M = 3.72). These findings suggest that family encouragement and emotional support play an important role in motivating students to continue their nursing education. On the other hand, lower mean scores were observed for items such as having healthcare as the family’s line of work (M = 2.86). Students also reported relatively lower agreement regarding the desire to fulfill their parents’ specific career choice (M = 3.28) and the perception that their parents specifically wanted a nurse in the family (M = 3.35). These findings indicate that while family influence is significant, students are not solely driven by family tradition or parental expectations. Rather, family influence appears to function more as emotional encouragement and motivational support rather than direct pressure to pursue nursing. This finding is consistent with the study of Tano and Tano (2024), which indicated that although students are strongly motivated by family expectations and the desire to repay their parents’ sacrifices, the decision to pursue nursing is often a combination of external family support and personal choice rather than merely following family tradition.



	[bookmark: Table_3._Extent_of_Family_Influence_]Table 3. Extent of Family Influence
	
	

	
	Mean
	Standard Deviation

	I feel motivated to study harder when I think about my
family’s sacrifices.
	3.77
	0.47

	If I become a nurse, my family will be more proud of me.
	3.76
	0.49

	My family supports me to pursue nursing.
	3.72
	0.50

	I feel my family shows their support of my nursing pursuit.
	3.68
	0.54

	My family helped me stay motivated in my studies.
	3.44
	0.62

	My family has high expectations of me becoming a nurse.
	3.41
	0.60

	I receive advice from my family on every decision I make.
	3.41
	0.69

	My parents want a nurse in the family.
	3.35
	0.72

	I want to fulfill the desired career of my parents by becoming a nurse.
	3.28
	0.81

	Working in healthcare has been in my family's line of work.
	2.86
	1.02

	Overall Mean:	3.56
	



3.4 Intention-To-Complete the Nursing Course

The study examined nursing students’ intention to complete their nursing course and found a high overall level of commitment, with an overall mean score of 3.71 out of 4. Among specific indicators,

students reported the highest agreement with being determined to complete the nursing course (M = 3.74), followed closely by their dedication to obtaining a nursing license (M = 3.72). Maintaining focus on graduation (M = 3.68) and persevering despite stress and pressure (M = 3.66) were also rated highly, reflecting strong motivation and resilience among the students. The item with the lowest mean score concerned students’ belief in their ability to pass all nursing classes (M = 3.46), which, while still in the high range, suggests that some students experience minor uncertainties regarding their academic performance and their capacity to meet the demands of the nursing curriculum. Overall, the findings indicate that nursing students possess strong intention and commitment to complete their studies, paired with clear professional goals and high motivation to become registered nurses. These results are consistent with Icek Ajzen’s Theory of Planned Behavior (1991), which posits that behavioral intention is the most immediate predictor of actual behavior, suggesting that students with strong intentions are more likely to persist and overcome challenges in order to successfully complete their nursing education.





	[bookmark: Table_4._Intention_to_complete_the_Nursi]Table 4. Intention to complete the Nursing Course
	
	

	
	Mean
	Standard Deviation

	I am determined to complete my nursing course.
	3.74
	0.49

	I am dedicated to obtaining my license as a nurse.
	3.72
	0.52

	I stay focused on graduation as my ultimate goal.
	3.68
	0.52

	I care about my education and look forward to the learning experiences.
	3.67
	0.55

	I will not give up on my nursing studies despite the stress and pressure.
	3.66
	0.54

	I can picture myself graduating and working as a registered nurse.
	3.65
	0.55

	I believe I have the means to complete my nursing education.
	3.64
	0.54

	I plan to finish my nursing degree within the expected timeframe.
	3.64
	0.55

	I will be able to deal with challenges throughout my course.
	3.60
	0.55

	I feel capable of passing all of my classes.
	3.46
	0.60

	Overall Mean:	3.71
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[bookmark: 3.4_Association_between_Sex,_NAT_scores,]3.4 Association between Sex, NAT scores, Monthly family income and Intention to Complete the Nursing Course

[bookmark: To_determine_the_appropriate_inferential]To determine the appropriate inferential statistical tests, the researchers first assessed the normality of the data using the Kolmogorov–Smirnov test. The results indicated that the variables did not follow a normal distribution (P=.05). Therefore, non-parametric statistical tests were employed for further analysis. The Mann–Whitney U test was used to examine the association between sex and students’ intention to complete the nursing course, which yielded U = 4961.00, P = .51. Since the p-value is greater than 0.05, the result indicates that there is no statistically significant difference in the intention to complete the nursing course when respondents are grouped according to sex. The Kruskal–Wallis H test was used to determine whether there were significant differences in students’ intention to complete the nursing course when grouped according to NAT scores. The result showed H(3) = 2.697, P = .44, indicating no significant difference among the groups. Similarly, the Kruskal–Wallis H test was used to examine the relationship between monthly family income and students’ intention to complete the nursing program, which yielded H(3) = 2.697, P = 0.44. This result also indicates no statistically significant difference in the intention to complete the nursing program when respondents are grouped according to monthly family income. Since all p-values are greater than 0.05, the findings indicate that sex, NAT scores, and monthly family income do not have a statistically significant association with students’ intention to complete the nursing course. These findings are supported by the study of Fortes et al. (2022), which reported that demographic and socioeconomic characteristics, including income level and background, may influence nursing students’ persistence in their programs. However, such factors do not necessarily determine students’ intention to complete their studies. Similarly, research has shown that Nursing Aptitude Test (NAT) scores, particularly in areas such as verbal reasoning, numerical ability, and science knowledge, may be associated with academic performance. Nevertheless, NAT scores alone do not fully determine students’ persistence or intention to complete a nursing program. This observation is consistent with the findings of Romero (2002), who emphasized that while aptitude tests can indicate academic readiness, other factors, such as personal motivation, professional goals, and psychological readiness, play a more significant role in students’ persistence and intention to complete nursing education.

[bookmark: _]Table 5. Association between sex, NAT scores and monthly family income and intention to complete the nursing course

	
	Intention to Complete the Nursing Course

	Sex
	U = 4961.00
P = .51

	NAT Scores
	H(3) = 2.697
P = .44

	Monthly Family Income
	H(3) = 2.697
P = .44


* Sig at 0.05


Relationship between Passion and Intention to Complete the Nursing Course

To determine the strength and direction of the relationship between the participants external support systems and their academic persistence, the Spearman’s rho Correlation was used to assess whether there is a significant relationship between passion and the nursing students’ intention to complete

the nursing course. The findings indicate a moderate positive correlation between passion and intention to complete the nursing program (r = 0.432, p<0.001). This result leads to the rejection of the null hypothesis, indicating that passion is significantly associated with students’ intention to complete the nursing course. The positive direction of the correlation suggests that as students’ level of passion increases, their intention to complete the nursing program also increases. This implies that passion serves as an important motivational factor influencing students’ persistence and commitment to their academic program. Unlike demographic or socioeconomic variables, passion reflects an internal and psychological drive that may sustain students despite academic or personal challenges. These findings are supported by recent literature emphasizing the role of passion and intrinsic motivation in academic persistence and goal attainment, particularly in demanding programs such as nursing, where personal commitment and emotional engagement are critical for sustained effort and program completion (Vallerand et al., 2021).

Table 6. Relationship between the level of passion and intention to complete the nursing course

	
	Intention to Complete the Nursing Course

	Passion
	r = 0.432
P <.001*


* Sig at 0.05

[bookmark: Table_7._Relationship_between_family_inf]Table 7. Relationship between family influence and intention to complete the nursing course

	
	Intention to Complete the Nursing Course

	Family Influence
	r = 0.415
P <.001*


* Sig at 0.05

4. CONCLUSION

This study concludes that while first-year nursing students from a private school in Iloilo vary in demographic and socioeconomic backgrounds, these factors including sex, NAT scores, and family income do not significantly influence their intention to complete the nursing program. Instead, students’ passion for the nursing profession and strong family support play the most critical roles in sustaining their commitment to finish their degree. Although the study is limited to one institution, relies on self-reported data, and cannot establish causality due to its cross-sectional design, the findings highlight the importance of strengthening motivational and family-support systems within nursing education. These results suggest that retention efforts should focus on fostering students’ intrinsic motivation and enhancing family engagement to improve persistence and completion rates in nursing programs.


[bookmark: CONSENT__]CONSENT
Respondents’ written informed consent was obtained, and the confidentiality of their responses was ensured. Participants were informed of their right to voluntarily participate and to withdraw from the study at any time without penalty.
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