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Abstract
This study aimed to examine the employment profiles of graduates from the Bachelor of Industrial Technology (BIT) programme, specialising in Architectural Drafting Technology (ADT), at Iloilo Science and Technology University from 2015 to 2024. Specifically, it sought to analyse graduates’ demographic characteristics, employment status, job alignment with their field of specialisation, and the relevance of the academic programme to their current occupations. The study also evaluated graduates’ perceptions of institutional factors, including physical facilities, support services, personal satisfaction, and retrospective assessment of their educational experiences. A descriptive survey research design was employed, using a modified questionnaire based on the Commission on Higher Education tracer study format aligned with Outcomes-Based Education (OBE) standards. The snowball sampling technique was utilised to gather data from 223 graduates, enabling the study to reach respondents across different cohorts and employment contexts. Findings revealed that while a significant proportion of graduates are employed and generally satisfied with the programme, variations exist in the alignment of their jobs with their field of specialisation. The results further indicate that core competencies such as technical skills, problem-solving, and adaptability contribute to employability; however, certain areas—particularly experiential learning components, instructional strategies, and physical learning environments—require enhancement. Additionally, moderate ratings in some programme aspects suggest the need for stronger alignment with industry standards and evolving professional demands. The results of this Graduate Tracer Study (GTS) provide empirical evidence to support curriculum review, policy formulation, and institutional planning. These findings serve as a basis for continuous programme improvement to ensure responsiveness to labour market needs and compliance with regulatory requirements. Overall, the study affirms that while the BIT-ADT programme remains relevant, flexible, and generally satisfactory, targeted improvements are necessary to further strengthen graduate outcomes and institutional effectiveness.
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1. INTRODUCTION
[bookmark: OLE_LINK5][bookmark: OLE_LINK6]Alumni reflect on the education they received at the school after graduating. Iloilo Science and Technology University (ISAT U) is the Centre of Science and Technology in the region, and it has produced many graduates since its establishment, particularly from the College of Industrial Technology (CIT). Over the years, CIT has produced technologists in various important programmes. One of these is the Architectural Drafting Technology (ADT). Therefore, it is essential for ISAT U to conduct a tracer study to identify the career paths and employment status of its graduates (ISAT U Quality Policy Manual, 2018). 

[bookmark: OLE_LINK8][bookmark: OLE_LINK9]Schomburg (2003), within the context of higher education and graduate employment outcomes, is widely recognised as a pioneer of tracer studies and emphasised the importance of tracer research data in developing instructional programmes directed at quality assurance.

Graduate tracer studies (GTS) are a nationwide activity in the Republic of the Philippines, particularly within the State Universities and Colleges (SUCs), as mandated by the Commission on Higher Education (CHED). The main aim of CHED is to conduct surveys to gather information on graduates' personal details, educational background, employment status, job specifics, and satisfaction levels, thus improving university course offerings and boosting graduate employability (CHED Handbook, 2014).

The rise in enrolments at State Universities and Colleges (SUCs) requires adopting international qualifications to stay competitive. In this context, the Commission on Higher Education (CHED) has removed curricula lacking a Certificate of Program Compliance (COPC) and introduced new programmes, thereby enabling SUCs to prepare graduates for a global environment. As a result, CHED has launched new curricular offerings, including the Bachelor of Industrial Technology (BIndTech), to meet the demand for international qualifications. 

In this context, Ramirez et al. (2014) argued that CHED's mandate to develop policies will strengthen existing connections and establish new links to the world of work, thereby improving employment prospects and ensuring graduates are highly competitive.

Meanwhile, Dela Cruz (2022) recommended using GTS to identify competent faculty members from diverse backgrounds. Furthermore, the research groups led by Abana et al. (2021) argued that GTS assesses graduates' employability and evaluates how well university programmes match industry needs. Bansiong et al. (2020) provided insights into alumni satisfaction with their undergraduate training and proposed recommendations for improving related services.

GTS, recognised by many academic institutions across the country, can offer valuable insights into specific academic programmes through surveys of employers and alumni. (Schomburg, 2003)

This study aims to review and evaluate CIT’s BIT/BIntech Programme through a tracer study of its graduates from 2018 to 2024.

2. LITERATURE REVIEW
2.1. CHED’s Mandate on Outcomes-Based Education
ISAT U is recognised as the leading institution for producing technologists within the country; therefore, it is essential to determine the current status and whereabouts of its graduates. With its vision to become the foremost university in Southeast Asia by 2030, the institution states that “the university is committed to providing high-quality and relevant advanced education, higher technological, professional instruction and training in arts, sciences, education, architecture, engineering, agriculture, forestry, and other fields of study, thereby producing locally oriented, globally competitive, and eco-friendly human resources.” According to CHED Memorandum Order No. 46, series of 2012, and the CHED Handbook (2014), the main aim of a tracer study aligns with that of other impact assessments, which is to systematically analyse the lasting or significant changes intended to influence decision-making or policy development through empirically-driven feedback. 

The International Labour Organisation (2014) employed the Graduate Tracking System to collect feedback on courses, gather insights from graduates regarding how training contributes to their skill development, and assess the impact of training on employment prospects and further education. Teichler and Schomburg (2013) elucidate the concept of competencies, the methods of their measurement, and the demand for and utilisation of these competencies. Research specifically aimed at enhancing graduates' ratings in this domain would be advantageous. Nonetheless, collaboration remains valuable when research examines alternative measurement approaches, such as the development of indicators or assessments. Furthermore, Tutor et al. (2019) graduate tracer studies enable higher education institutions to explore the relationship between college experiences and labour market outcomes and to formulate strategic actions for the sector.
Furthermore, this study confirms that GTS can help graduate schools meet accreditation and quality assurance standards for a quality management system (Gentova, Madrigal, & Bual, 2023).
2.2. Architectural Drafting Technology Program on Outcome-Based Education
The 2014 CHED Handbook on Typology highlights the qualities of graduates, including devotion to God and country, as well as knowledge, leadership, effective communication, creativity, and critical thinking. In line with WVCST BOT Res. 12/21/2007 - ACCO Resolution No. 18D-2014, graduates show competence in a multicultural and interdisciplinary environment, commit to lifelong learning, and stay updated with the latest societal developments.

Bateman and Liang (2016) stated that all educational institutions are obliged to adhere to the ASEAN Quality Reference Framework (2015), while Owusu-Agyeman (2017) supports the quality framework for lifelong learning through robust qualification systems. Jansawang et al. (2025) added that reviewing the framework will enhance the qualification system.

Graduates of Almanack's College of Industrial Technology (CIT) (2014) expect employment in the business or public construction sectors as draftsmen or CAD operators. The university sets itself apart from other State Universities and Colleges (SUCs) through this specialised technology, which offers a pathway for both local and international CAD operators. With their ADT skills, graduates can establish their own enterprises to address community needs, such as T-shirt printing, tarpaulin layout, sign painting, stage and float decorations, and visual arts, among others, particularly if they are not currently employed in the field. The university is celebrated for its outstanding scientific and technological capabilities.

3. STUDY’S OBJECTIVES
Specifically, the study aimed to:
1. Establish the profile of Bachelor of Industrial Technology major in Architectural Drafting Technology (BIndTech-ADT) graduates in terms of (a) employment status, (b) current status, and (c) other concerns.
2. Evaluate the extent to which skills acquired in educational settings are utilised in the current employment role.
3. [bookmark: _GoBack]Evaluate the adequacy and applicability of instructional methodologies, as well as the sufficiency and relevance of the program content
4. Assess graduates’ levels of satisfaction with the university’s physical facilities and human resource services, as well as their current profession and overall academic experience.

3.1. Study’s Paradigm
Figure 1
Study’s Conceptual Framework
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4. METHODOLOGY
4.1. Research Design
The research conducted within this GTS uses both qualitative and quantitative methods to gather data. Quantitative data are collected through surveys about employment status and skills, while qualitative data are gathered via interviews and focus groups to explore experiences and perceptions (Starr, 2014). 

Story et al. (2019) conducted a survey research, which constitutes a methodology for gathering information from a sample population through the utilisation of questionnaires. Figgou & Pavlopoulos (2015) note that social and psychological research frequently employs diverse methodological approaches, including quantitative, qualitative, and mixed-methods approaches, to describe and analyse human behaviour.

4.2. Respondents and Sampling Plan
The study's respondents consisted of 223 graduates of the BIndTtech programme from 2018 to 2024. The researchers initially employed systematic purposive sampling, following the approaches of Etikan et al. (2016) and Nyimbili et al. (2024) to gather data from graduating cohorts and on-the-job training programmes. Using snowball sampling, the researchers recruited 223 alumni. According to Crossman (2018), snowball sampling is a method where a study participant refers the researchers to additional potential participants until the desired or appropriate sample size is reached.  

4.3. Respondent’s Profile as to Sex
Table 1
Respondent’s Profile as to Sex
	Academic Year

	2018-2019
	2019-2020
	2020-2021
	2021-2022
	2022-2023
	2023-2024

	M
	F
	Total
	M
	F
	Total
	M
	F
	Total
	M
	F
	Total
	M
	F
	Total
	M
	F
	Total

	27
	19
	46
	0
	0
	0
	0
	0
	0
	40
	29
	69
	38
	30
	68
	25
	15
	40


Table 1 shows that the respondents in the current study are mainly male, with 130 male and 93 female graduates (total = 223). This male-dominated trend is consistent with the findings of Sira et al. (2018), who also indicated that most graduates of the Architectural Drafting Technology programme were male.
Nonetheless, this trend differs from the findings of other institutions. Ramirez (2014) at Rizal Technological University reported a female-dominated cohort, comprising 178 females and only 71 male graduates. Similarly, Abragan (2022) at Mindanao State University–Naawan observed that their alumni population was mainly female, with 308 women and 134 men.
The gender distribution among graduates varies across institutions: the Architectural Drafting Technology programme generally attracts a higher proportion of male students, while other universities show the opposite pattern. Factors such as institutional characteristics, programme categories, geographical location, or socio-cultural influences may explain this variation.

4.4. Participants’ Employment Characteristics and Current Status 
Table 2
[bookmark: OLE_LINK24][bookmark: OLE_LINK25][bookmark: OLE_LINK26]5.2. Participants’ Employment Characteristics and Current Status
	Employment Characteristics
	Total (N=223)
	Percentage

	Employment Status
	
	

	     Employed
	171
	77

	     Not Employed
	52
	23

	Employer
	
	

	     Government
	43
	19

	     Private
	112
	50

	     Freelance
	68
	31

	Tenure
	
	

	     Permanent
	134
	60

	     Not Permanent
	89
	40

	Job Position
	
	

	     Supervisory
	125
	56

	     Non-Supervisory
	98
	44

	Waiting Time
	
	

	     Less than 1 year
	79
	35

	     2 years
	90
	40

	     Above 3 years
	54
	25

	Nature of Work
	
	

	     Related
	134
	60

	     Somewhat Related
	53
	24

	     Not Related
	36
	16

	Reasons for Being Hired 
	
	

	     Technical
	179
	80

	     Non-Technical
	44
	20

	Present Salary
	
	

	     High
	74
	33

	     Moderate
	85
	38

	     Low
	64
	29

	Salary Satisfaction
	
	

	     Happy
	145
	65

	     Quite Happy
	75
	34

	     Not Happy
	3
	1

	Job Searching
	
	

	     Response to the ads
	45
	20

	     Recommended by someone 
	62
	29

	     Information from the friend
	21
	9

	     Own Business
	10
	4

	     Walk-in
	26
	12

	     Arranged by placement officer
	59
	26

	Enrolled in Upgrading Course
	
	

	     Yes
	52
	23

	     No
	39
	18

	     No Response
	132
	59

	Course enrolled
	
	

	     Certificate in Teaching
	35
	16

	     Post Graduate
	43
	19

	     Skills Training Trade
	68
	30

	     N/A
	77
	35


Table 2 illustrates the employment characteristics of the participants, showing that most alumni are successfully integrated into the workforce. A large majority (77%) are employed in private companies, and half hold permanent positions. Notably, 60% occupy supervisory roles, indicating upward career mobility. However, 56% reported a two-year wait before securing their first job, suggesting potential challenges in securing initial employment.
Regarding employment relevance, 60% of respondents reported that their current occupation is related to their area of study, indicating a generally favourable alignment between education and employment. The predominant factor influencing their hiring decisions was technical skills (80%), while 65% expressed satisfaction with their salary levels.
Regarding employment search strategies, 29% of individuals benefited from recommendations, emphasising the importance of professional networking. When asked about their intentions to pursue skill development, 59% did not respond, indicating potential uncertainty or a lack of immediate interest. Similarly, 35% selected “not applicable” regarding postgraduate education, reflecting limited participation in advanced educational pursuits.
[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Nivera et al. (2015) conducted a GTS study on graduates of the Philippine Normal University, which produced consistent findings regarding the participants’ employment characteristics and current status across all assessed aspects.



4.5. The Instrument
The instrument is designed in accordance with CHED Memorandum Order No. 46, series of 2012, and the CHED Handbook (2014). A university-based GTS questionnaire was used to gather data: Objective 1: to determine employment status, current situation, and other concerns. Objective 2: to evaluate the extent to which skills acquired in academic programmes are utilised in current employment. Objective 3: to assess the adequacy and relevance of pedagogical strategies. Objective 4: to examine the relevance and sufficiency of the curriculum content. Objective 5: to measure graduates’ satisfaction with the university’s physical facilities and human resource services. This is followed by an assessment of graduates’ satisfaction with their current profession. The final objective is to explore graduates’ perceptions of their academic experience at the university.

[bookmark: OLE_LINK16][bookmark: OLE_LINK17]Furthermore, a supplementary section containing open-ended questions was added to cover items not addressed by the questionnaire. The Data Privacy Act of 2012 (RA 10173) in the Philippines seeks to protect personal information across both public and private sectors by balancing the free flow of information with the right to privacy. It upholds principles such as transparency and grants individuals the rights to access, correct, and delete their personal data. Additionally, the law established the National Privacy Commission (NPC) to oversee enforcement.

4.6. Data Gathering Procedure
The standard GTS instrument was used for data collection. All prerequisites were met beforehand, including obtaining a letter of approval from the University President to facilitate the study and the collection of participant data. To enhance respondent comfort, the researchers allocated sufficient time for participants to complete the instrument. 

The researchers created two sets of questionnaires: one for face-to-face administration through snowball sampling and another for online responses via Google Forms. Occasionally, workplace staff helped distribute the surveys. Telephone interviews were carried out after obtaining participant consent, while others completed the survey through Messenger and email. Graduate students visiting the university also took part. An important part of data collection involved cross-checking programme graduates against the official list provided by the Registrar’s Office to ensure accuracy.

4.7. Data Analysis
Microsoft Excel for Mac 2019 version 16.17 (180909) was used to encode, summarise, tabulate, process, analyse, and interpret the collected data. For statistical procedures, the researchers employed a tally scheme for each item. The researcher used percentages to determine the demographic and employment profiles of the participants; means were utilised for descriptive analysis. Results were presented in tables and figures after categorisation and grouping according to a thematic approach. 

For interpreting the results, a rating scale is presented in Chart 1.
Chart 1
The Interpretation of the Results
	[bookmark: OLE_LINK4]Range
	Interpretations

	
	Extent
	Adequacy
	Applicability
	Satisfaction
	Descriptions

	3.25 – 4.00
	To a great extent
	Highly adequate
	Highly applicable
	Highly satisfied
	Highly adequate and applicable 

	2.50 – 3.24
	To some extent
	Moderately adequate
	Moderately applicable
	Moderately satisfied
	Moderately adequate and applicable

	1.75 – 2.49
	To a limited extent
	Slightly adequate
	Slightly applicable
	Slightly satisfied
	Slightly adequate and applicable

	1.00 -1.74
	Not at all
	Not at all
	Not at all
	Not at all
	Not at all


[bookmark: OLE_LINK7]
4.8. Ethical Considerations
Hasan et al. (2021) emphasise that ethics are the most vital aspect of a study, which every researcher must uphold throughout the entire research process. Consequently, Khan (2016) and Suri (2019) further stated that researchers should prioritise the welfare of all participants and strictly adhere to ethical norms. 

Mathers et al. (2018) outline four ethical principles relevant to research: autonomy, non-maleficence, beneficence, and justice. The discussion also highlights the importance of four specific rules: veracity, privacy, confidentiality, and fidelity. Furthermore, it emphasises the need to obtain informed consent from patients and stresses the importance of the setting and timing in this process.

[bookmark: OLE_LINK3]Furthermore, the researchers adhered to ethical standards by prioritising participants’ well-being through voluntary participation, maintaining anonymity, and using formal communication channels. Chen et al (2017) key principles include obtaining informed consent, safeguarding privacy, and avoiding harm. Research should benefit society, be voluntary, and uphold honesty. Vulnerable groups require additional safeguards, and ethics committee approval is often necessary to ensure compliance with ethical standards.

5. RESULTS
5.1. Program Assessment
Table 3
Program Skills Assessment
	Skills
	Weighted Mean
	Interpretation

	Knowledge and Technical Skills
	3.12
	To some extent

	Communication Skills
	3.21
	To some extent

	Human Relation Skills
	3.01
	To some extent

	Research Skills
	3.31
	To a great extent

	Problem-Solving Skills
	3.29
	To a great extent

	Overall Mean
	3.18
	To some extent



[bookmark: OLE_LINK10][bookmark: OLE_LINK11]Based on the findings presented in Table 3 of the programme assessment, the overall mean score is 3.18, which is interpreted as "to some extent." The research skills received a mean score of 3.31, while problem-solving scored a mean of 3.29, both of which are interpreted as "to a great extent." The remaining skills were considered to some extent.  

According to Weber and Leikin (2016), researchers found a significant link between problem solving and inquiry-driven issue posing in improving numerical reasoning and imagination. Papadopoulos et al. (2022) emphasised the importance of problem-solving as a core aspect of human cognition, given the wide range of challenges individuals face. Furthermore, Csapó, B. and J. Funke (eds.) (2017) regarded research and problem solving as essential 21st-century skills, vital in modern societies where students need to navigate new environments and face unfamiliar challenges using domain-general reasoning skills.

[bookmark: OLE_LINK29][bookmark: OLE_LINK30]5.2. Program Content’s Adequacy and Applicability
Table 4
Program Coursework’s Adequacy
	Coursework
	Weighted Mean
	Description

	Technical Course
	
	

	     Math and Sciences Courses
	3.51
	Highly adequate

	     Applied Courses
	3.43
	Highly adequate

	     Professional Courses
	3.50
	Highly adequate

	Overall Mean
	3.38
	Highly adequate

	Non-Technical Courses
	
	

	     Required General Education
	3.68
	Highly adequate

	     General Education Electives
	3.55
	Highly adequate

	     Physical Education
	3.34
	Highly adequate

	     National Service Training Program
	3.24
	Moderately adequate

	Overall Mean
	3.45
	Highly adequate



Table 4 shows the adequacy and relevance of the programme content. The technical courses received an overall average score of 3.38, while the non-technical courses slightly outperformed them with a mean of 3.45. Both categories are regarded as "highly adequate,” indicating that graduates see the curriculum as practical and relevant to their needs. The only exception is the National Service Training course, which was rated as "moderately adequate,” suggesting there is scope for improvement in that area.

The high ratings for both technical and non-technical courses show that the programme content is engaging and well aligned with the needs of students and industry stakeholders. Conversely, the lower rating for National Service Training suggests it is seen as less relevant to graduates’ professional responsibilities, indicating an area that might need revision to improve the programme's overall effectiveness.

5.3. Teaching Methods’ Adequacy and Applicability
Table 5
Teaching Methods’ Adequacy and Applicability
	Teaching Methods
	Mean
	Description

	Pedagogy
	3.33
	Highly adequate and applicable

	Lecture
	3.72
	Highly adequate and applicable

	Reporting
	3.34
	Highly adequate and applicable

	Project-Making
	3.61
	Highly adequate and applicable

	Research
	3.39
	Highly adequate and applicable

	Focal Group Discussion
	3.22
	Moderately adequate and applicable

	Modular
	3.22
	Moderately adequate and applicable

	Contract Assignment
	3.34
	Highly adequate and applicable

	Independent Study
	3.18
	Moderately adequate and applicable

	Field Trip
	3.18
	Moderately adequate and applicable

	Overall Mean
	3.35
	Highly adequate and applicable



Table 5 shows that lecture-based teaching received the highest ratings for adequacy and applicability, with a mean score of 3.72, followed by project-making, with a mean score of 3.61. Both methods are considered highly adequate and applicable. Conversely, focal group discussions and modular methods were rated only moderately adequate and applicable. Independent study and field trips received the lowest ratings, indicating limited perceived effectiveness.

The findings suggest that students prefer structured, instructor-led, and project-based activities over self-directed or experiential methods. The lower ratings for independent study and field trips indicate possible shortcomings in guidance or alignment with course aims, emphasising the need to improve or more effectively incorporate these approaches into the curriculum. This preference may stem from lecture- and project-based learning providing clearer guidance, structured content delivery, and practical application of knowledge, which help students understand the material more effectively and feel more supported in their learning.

5.4. Physical Facilities’ Adequacy
Table 6
Physical Facilities’ Adequacy
	Physical Facilities
	Mean
	Description

	Library
	3.41
	Highly adequate

	Classroom
	3.23
	Moderately adequate

	Laboratory/Equipment
	3.46
	Highly adequate

	Student Gymnasium
	3.40
	Highly adequate

	Overall Mean
	3.35
	Highly adequate



The overall adequacy of physical facilities was rated quite well, with an average score of 3.35. Specifically, laboratory equipment received the highest rating (average = 3.46), followed by the library (average = 3.41). In contrast, classrooms received the lowest adequacy ratings among the evaluated facilities.

The findings indicate that while laboratory resources are strong and effectively support technical education, the classrooms are considered somewhat inadequate. This less positive assessment may stem from concerns about space, comfort, maintenance, or technological infrastructure. Improving classroom conditions could enhance the overall learning environment and better match the quality of other facilities.


5.5. Office Services’ Adequacy 
Table 7
Office Services’ Adequacy 
	Office Services
	Mean
	Description

	Registrar’s office
	3.69
	Highly adequate

	Career Guidance and Counselling
	3.36
	Highly adequate

	Gender and Development Center
	3.32
	Highly adequate

	Medical and Dental
	3.22
	Moderately adequate

	Networking, Training, and Events
	3.00
	Moderately adequate

	Overall Mean
	3.32
	Highly adequate



The overall quality of office services is rated 3.32, indicating they are quite sufficient. However, some service areas fall below this standard. Specifically, networking, training, and event services (3.22) and medical and dental services (3.00) received the lowest scores, placing them in the moderate adequacy range. This suggests that while general service provision is strong, these specific areas may require targeted improvements to attain the same level of adequacy as other office services. Therefore, ISAT U needs to conduct a tracer study to identify the career paths and employment status of its graduates (ISAT U Quality Policy Manual, 2018). 

5.6. Human Resources Services’ Adequacy 
Table 8 
Human Resources Services’ Adequacy 
	Human Resources Service
	Mean
	Description

	Administration
	3.63
	Highly adequate

	Faculty
	3.70
	Highly adequate

	Staff
	3.57
	Highly adequate

	Overall Mean
	3.55
	Highly adequate



The university's human resources services are rated as highly satisfactory, with an overall average of 3.55, indicating that administrative, faculty, and staff services provide strong and practical support to alumni. This high level of service quality aligns with the university’s performance in the UI GreenMetric World University Rankings (2025), where ISAT U is placed around 47th to 53rd nationally, reflecting its ongoing commitment to sustainability. Together, these results suggest that ISAT U not only offers excellent support to its graduates but also maintains environmentally responsible practices, boosting its reputation both within the country and in global sustainability initiatives.

5.7. Current Profession’s Satisfaction
Table 9
Current Profession’s Satisfaction

	Current Profession’s Satisfaction
	Mean
	Description

	Position
	3.52
	Highly satisfied

	Salary
	3.47
	Highly satisfied

	Fringe Benefits
	3.32
	Highly satisfied

	Job Security
	3.33
	Highly satisfied

	Professional Fulfillment
	3.37
	Highly satisfied

	Job Prestige
	3.48
	Highly satisfied

	Overall Mean
	3.34
	Highly satisfied



The clients reported high satisfaction with their current work, reflected in an overall mean score of 3.34. Among the employment factors, Position ranked highest. These findings align with the university’s vision and mission to become a leading institution by 2030. Most alumni expressed pride and fulfilment in graduating from a century-old institution, carrying its motto—“from technical competence to technological excellence”—and embodying the “Tradeans” spirit in their professional lives.

6. SUMMARY OF FINDINGS

The findings emphasise the importance of Outcomes-Based Education (OBE), tracer studies, and competency-based training in improving higher education quality. The Commission on Higher Education requires institutions to produce graduates who are competitive globally, which makes tracer studies essential for assessing employment outcomes and curriculum effectiveness. Iloilo Science and Technology University strives to develop technologically skilled graduates aligned with OBE principles. Graduate tracking systems offer feedback on skill relevance and employment success, highlighting the need for ongoing curriculum review and market alignment. The findings show strong agreement with existing literature on essential skills like problem-solving, though some programme components need better alignment with professional standards. Low ratings for independent study and classroom facilities indicate areas for enhancement. Recommendations include conducting tracer studies to evaluate graduate outcomes and maintaining sustainability commitments to boost institutional reputation. The overall focus remains on curriculum alignment and continuous improvement to meet the demands of industry and society.

7. CONCLUSION 
Overall, the findings highlight the programme's emphasis on 21st-century skills such as problem-solving and inquiry-based thinking, which are vital for student development and readiness. However, it also points out areas needing improvement, including the “moderately adequate” rating for the National Service Training course and low assessments of independent study and instructional methods, indicating a requirement for better curriculum alignment and pedagogical support. Infrastructural challenges are emphasised by unfavourable ratings of classroom conditions. While office services are generally adequate, strategic enhancements in networking, training, and support services are essential. It is advised that ISAT U conduct a tracer study to strengthen programme relevance and improve institutional performance, thus boosting its position in the UI GreenMetric World University Rankings.

8. RECOMMENDATION
To improve the overall effectiveness of the programme, ISAT U is advised to strengthen curriculum alignment and pedagogical support, especially by revising the National Service Training course and enhancing the implementation of independent study and other instructional methods. Efforts should also focus on upgrading classroom facilities to address issues related to space, comfort, and technological adequacy. Additionally, targeted improvements in networking, training, and support services are essential to better meet the needs of students and alumni. Conducting a comprehensive tracer study will offer valuable insights into graduate career outcomes, guiding continuous programme enhancement and supporting the university’s commitment to excellence and sustainability, ultimately strengthening its position in the UI GreenMetric World University Rankings.
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