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PART 1


	
	Comments of the Reviewers
	Author’s Feedback 


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.
	This manuscript addresses a critical and under-researched structural paradox within the Philippine public education system: the "Precarious Leadership" of Teachers-In-Charge (TICs). By utilizing a phenomenological approach, the study provides an intensive, qualitative insight into how educators manage high-stakes administrative and fiscal responsibilities without formal legal recognition or equitable compensation. The research is scientifically significant as it highlights the human cost of distributed leadership in resource-constrained environments and offers an empirical foundation for much-needed policy reform..
	














































PART  2

	


	
	Rating of the Reviewers
	Author’s Feedback 

	1. Is the title clear and appropriate for the study? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The title accurately reflects the core tension and methodology.

5 - Excellent 
	

	2. Is the abstract of the article comprehensive? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The abstract clearly outlines the participants, methodology, key challenges identified, and the primary policy recommendations.

5 - Excellent
	

	3. Are the keywords appropriate and useful?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	Keywords such as, "Distributed Leadership" and "Role Theory" accurately align the study with broader academic frameworks.

5- Excellent
	

	4. Is the background information of the paper sufficient and well organized?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The introduction provides a convincing global and local context, though further detailing of the specific "rapid urban development" mentioned for Davao City would reinforce the localized justification.

     4 - Good

	

	5. Are the research objectives/hypotheses clearly stated?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The research objectives are evidently integrated into the study's scope and purpose, nonetheless they are presented as qualitative goals, rather than formal, bullet hypotheses.

   4 - Good

	

	6. Is the literature review relevant and up to date?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The literature review is substantially relevant and demonstrates a strong commitment to current research in the field of educational leadership. The literature review also successfully justifies the study by identifying a specific research gap in the Division of Davao City, where rapid development has unique impacts on school leadership.

   5 – Excellent

	

	7. Is the research methodology appropriate for the study?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The use of a qualitative, phenomenological approach is the most appropriate method for this study. Since the research aims to understand the "lived experiences" and the "structural paradox" faced by Teachers-in-Charge, a descriptive phenomenological design allows for a deep exploration of human perception and professional identity. The application of Colaizzi’s (1978) seven-step method further provides a rigorous, systematic framework for extracting significant statements and formulating meanings, ensuring that the final comprehensive description is rooted strictly in the participants' accounts.

    5 – Excellent

	

	8. Were ethical issues properly addressed (if applicable)?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The manuscript demonstrates a high standard of ethical consideration. The author explicitly mentions obtaining informed consent and ensuring the confidentiality of the five participants.

   5 – Excellent

	

	9. Are the results presented clearly? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The results are organized logically around thematic clusters. The transition from raw data to formulated meanings is transparent. The use of the "Resilient Negotiation" framework effectively synthesizes the findings. However, to achieve an "Excellent" rating, the inclusion of a few more direct, anonymized quotes from the participants within the discussion of each theme would further "voice" the data and strengthen the phenomenological impact.
      4 - Good
	

	10. Are tables and figures clear, relevant, and necessary?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The manuscript uses tables effectively to summarize the demographic profile of the participants and the thematic extraction process. These illustrations are necessary as they provide a clear "audit trail" for the qualitative analysis, showing how the researcher moved from individual transcripts to universal themes.

   5 - Excellent
	

	11. Does the discussion relate findings to existing literature?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The author does not merely present themes but vigorously engages in a discourse with existing scholarship. The findings on Systemic Overload are effectively contrasted with Spillane’s (2006) theories on Distributed Leadership, and the Structural Paradox identified in the results is framed through the lens of Turner’s (2006) Role Theory. This integration demonstrates how the local experiences in Davao City both support and extend global educational leadership discourse.

   5 - Excellent
	

	12. Are the conclusions supported by the data?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The conclusions flow naturally from the thorough descriptions provided in the results.
   
   5 - Excellent  
	

	13. Are the limitations of the study discussed?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	The author acknowledges the scope of the study, noting the specific focus on five participants in a single division. However, while this is norm for phenomenological research, which prioritizes depth over breadth, a slightly more detailed discussion on the transferability of these findings to more rural or less developed divisions would have provided a more comprehensive critical reflection. 
     
 
     4 - Good
	

	14. Are the references relevant and sufficient (in number)?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor 
N/A = Not Applicable
	The reference list is robust, diverse, and current (with multiple citations from 2023, 2024, and 2025). The quantity is sufficient for a qualitative research article, and the sources range from foundational theoretical texts to the latest peer-reviewed journal articles, providing a solid academic backbone for the study’s prerogatives.

    5 - Excellent
	

	15. Is the manuscript written in clear and understandable language?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor 
N/A = Not Applicable
	The writing is professional, academic, and highly articulate.

    5 - Excellent
	






	Editorial Comments (This section is reserved for the comments from journal editorial office and editors):


	
	Author’s Feedback

	
The manuscript is well-written and theoretically grounded in Role Theory and Distributed Leadership. The author has effectively captured the "Resilient Negotiation" of these leaders. Minor revisions to further clarify the specific high-performance expectations unique to Davao City compared to other divisions would further enhance the paper's impact.
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	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in details)
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