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	FINAL EVALUATOR’S comments on revised paper (if any)
	Authors’ response to final evaluator’s comments

	1. Authors should enhance language logical flow, syntax and lexicon and remove redundant repetitive word. Also correct all typo errors like "Repression" vs. "Regression": in the Anova table in result section.
2. It is suggested once again that authors should re examine the abstract. Condense the methodology details into one sentence. Emphasis should rather focus on research findings and conclusion/ policy recommendations. 

· Include correlation coefficient (r) and the coefficient of determination (r2) so as to inform readers on specific direction of the relationship among research variables.
· Combine the population, sample, and sampling technique into one sentence. Remove the mention of "3 research assistants" and the "direct administration" sentence 
· In the conclusion- Transition from "The study recommended" to a statement of the study's contribution to the field of educational administration.   To “These findings underscore the role of intrinsic interest as a primary driver of workplace morale, suggesting that administrative focus should shift from extrinsic rewards to fostering professional engagement."

3. On the introduction- the opening paragraph it still feels a bit generic. Authors could strengthen it by briefly mentioning a global or continental trend (e.g., the global teacher retention crisis) to show that while your study is local, the problem is universal.
· Problem identification is paragraph is good

· Authors still have not discussed the "State of the Art" regarding Interest as a specific psychological or vocational construct in recent literature. Most of authors citations focus on salary and working conditions (extrinsic factors).
· The Research Gap is not clear-Authors jumped from teachers are dissatisfied because of salary/conditions" to "this study focuses on interest.  Authors need a bride sentence like: "While existing studies in Delta State have extensively explored extrinsic factors like salary and infrastructure (Ejiro & Oghuvwu, 2022), there is a dearth of empirical evidence regarding the role of intrinsic cognitive-affective factors, specifically 'Interest,' in sustaining teacher satisfaction amidst resource constraints."
· Also, because the gap wasn't defined, the "filling" of the gap is absent.it is simply stated that the study "aims to examine." Authors could enhance this by explicitly stating that this study shifts the focus from external environmental factors to internal psychological factors (Interest) to provide a more holistic view of teacher retention. 
4. On Methodology – Authors mentioned stratifying by Location (Urban/Rural) in Stage 3 and Gender in Stage 4. It was also stated that 72 teachers per LGA. Are those 72 teachers split equally between Urban and Rural? Is it 36 Urban and 36 Rural? Authors must state the proportion. If the population of Delta Central is 70% Rural and 30% Urban, your sample should reflect that. Simply saying "stratified" without giving the ratio makes the "multistage" claim look weak.
5. On the results - Yes, the math is very clean. It proves your point.  However Consider a merge. Table 1 and Table 2 are essentially telling the same story.. Since you are using Regression to test the hypothesis, Table 2 is the "Master Table." You can simply report the Pearson r within the text or as a column in the regression model summary.
6. On the discussion-Authors should revisit and perform a more critical discussion to enhance readership and relevance. Authors have approximately 15+ citations in just three paragraphs. The reader loses authors’ active voice. Authors are only are telling us what Klassen said, what Collie said, and what Adigun said, but not aren't spending enough time on why Delta Central teachers followed this trend.
· Also In the results, authors showed that Interest explains 18% of Job Satisfaction. That means 82% is explained by something else.

In the Introduction, author mentioned that 65% of teachers are unmotivated due to salary, late payments, and poor conditions. In the Discussion, this was almost ignored. Authors must address the "Partial Relationship."

For example, include sentence like "While the 18% variance confirmed that Interest is a significant predictor, the remaining 82% suggests that in the Delta Central Senatorial District, extrinsic factors—such as the irregular salary payments mentioned by The Pointer Newspaper (2024)—remain the dominant drivers of dissatisfaction

· More so, authors should link discussion to existing theories or even critique them. Authors mentioned “intrinsic motivation" and "autonomous motivation" frequently. Yet no where was specific theory (like Self-Determination Theory or Herzberg's Two-Factor Theory) elaborated- like a theoretical lens guiding the study
Lastly, Authors should provide accurate citations or references to claims in this study – An example -A 2024 survey by the National Parent Teacher Association of Nigeria (NPTAN) in Delta State revealed that 72% of parents believe their children’s academic performance is declining due to teachers’ lack of job satisfaction. No reference.
Same should be done for all others

Overall, Authors should ensure that guideline of Asian Journal of Education and Social Studies are adhered to.
Good luck
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