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PART 1 (Importance of the manuscript) 

	
	Comments of the Reviewers
	Author’s Feedback 


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.
	This manuscript is important for the scientific community because it provides empirical evidence on the relationship between leadership styles and teacher work commitment in a specific and under-researched context. It contributes to the growing body of literature on educational leadership by comparing transformational, transactional, and laissez-faire leadership styles and their influence on different dimensions of teacher commitment. The study also offers context-specific insights from public junior high schools in the Philippines, which may help improve the generalizability of leadership theories across diverse educational settings. Its findings can guide policymakers and school administrators in developing evidence-based leadership practices to enhance teacher engagement and organizational effectiveness.
	





PART 2.1 (Objective Evaluation)

	
	Rating of the Reviewers
	Author’s Feedback 

	1. Is the title clear and appropriate for the study? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	Yes, the title is clear and appropriate for the study. It accurately reflects the main variables (leadership style and teacher work commitment), the research design (quantitative correlational study), and the context of the research. It is concise, specific, and aligned with the content of the manuscript.
	

	2. Is the abstract of the article comprehensive? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4 = Good

The abstract is generally comprehensive as it clearly presents the main focus of the study, including the problem, methodology, and key variables. It also reflects the study’s purpose and provides an adequate overview of the research. However, it could be improved by including more specific details about the key findings and statistical results to make it fully complete and aligned with standard academic expectations.
	

	3. Are the keywords appropriate and useful?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5 = Excellent

The keywords are appropriate and highly useful as they accurately represent the main concepts of the study, including leadership styles (transformational, transactional, laissez-faire) and teacher work commitment. They also reflect the theoretical and contextual focus of the research, making the article easier to index and retrieve in academic databases.
	

	4. Is the background information of the paper sufficient and well organized?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4 = Good

The background information is sufficient and well organized, as it clearly explains the importance of teacher work commitment and leadership styles in educational settings. It also provides relevant theoretical foundations and summarizes key literature supporting the study. In addition, it identifies contextual issues and research gaps in the Philippine setting, which justifies the need for the study. However, it could be further strengthened by making some sections more concise and improving the flow between global, regional, and local contexts.
	

	5. Are the research objectives/hypotheses clearly stated?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4 = Good

The research objectives are clearly stated and align well with the purpose of the study. They effectively indicate the intention to examine the relationship between leadership styles (transformational, transactional, and laissez-faire) and teacher work commitment in terms of its dimensions. However, they could be improved by presenting them in a more explicit and separate “objectives” or “hypotheses” section for better clarity and academic structure.
	

	6. Is the literature review relevant and up to date?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4 = Good

The literature review is relevant and generally up to date, as it includes recent studies (e.g., 2019–2024) and well-established theoretical foundations on leadership styles and teacher commitment. It effectively integrates both international and local studies to support the research problem. However, it could be improved by including more very recent empirical studies (within the last 2–3 years) and strengthening critical comparison between studies rather than mainly descriptive synthesis.
	

	7. Is the research methodology appropriate for the study?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5 = Excellent

The research methodology is highly appropriate for the study, as it employs a quantitative, non-experimental correlational design that aligns well with the objective of examining relationships between leadership styles and teacher work commitment. The use of validated instruments (MLQ and OCQ), stratified random sampling, and appropriate statistical tools (Pearson correlation and multiple regression) ensures reliability, validity, and rigor in data analysis. The design is suitable for identifying associations without manipulating variables, which is appropriate in an educational setting.
	

	8. Were ethical issues properly addressed (if applicable)?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5 = Excellent

Ethical considerations were properly addressed in the study, including securing formal approval from relevant authorities prior to data collection. The study also ensured voluntary participation, informed consent, confidentiality, and anonymity of respondents. Additionally, participants were given the right to withdraw at any time without consequences, which demonstrates adherence to standard ethical research practices.
	

	9. Are the results presented clearly? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5 = Excellent

The results are presented clearly and systematically, with well-organized tables and detailed explanations of each leadership style. Each section provides both statistical values (means and standard deviations) and interpretive discussion, making the findings easy to understand. The summary table effectively consolidates the results, and the narrative explanation appropriately links the data to the research objectives.
	

	10. Are tables and figures clear, relevant, and necessary?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5 = Excellent

The tables are clear, relevant, and necessary for presenting the study’s findings. They are well-structured, include appropriate statistical information (means, standard deviations, and interpretations), and effectively support the discussion of results. Each table directly corresponds to a specific leadership dimension or summary, which enhances clarity and readability of the findings.
	

	11. Does the discussion relate findings to existing literature?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5 = Excellent

The discussion effectively relates the findings to existing literature by comparing the results with prior studies on transformational, transactional, and laissez-faire leadership. It consistently integrates relevant local and international research to support and interpret the findings. The alignment between the study’s results and established theories strengthens the credibility and scholarly contribution of the manuscript.
	

	12. Are the conclusions supported by the data?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5 = Excellent

The conclusions are well supported by the data presented in the results section. They accurately reflect the statistical findings, particularly the high levels of transformational and transactional leadership and the low level of laissez-faire leadership. The interpretations are consistent with the descriptive statistics and are logically derived from the analyzed results, ensuring strong alignment between evidence and conclusions.
	

	13. Are the limitations of the study discussed?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	2 = Needs Improvement

The study does not clearly present or explicitly discuss its limitations in a dedicated section. While contextual constraints can be inferred (such as scope limited to public junior high schools in Digos City and the use of self-reported data), these are not formally stated or critically examined. Including a clear limitations section would strengthen the manuscript by acknowledging issues such as generalizability, potential response bias, and the cross-sectional nature of the design.
	

	14. Are the references relevant and sufficient (in number)?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor 
N/A = Not Applicable
	4 = Good

The references are relevant and appropriately support the study’s theoretical framework, methodology, and discussion of results. They include a mix of foundational works and recent studies on leadership styles and teacher commitment. However, the manuscript could be strengthened by adding more recent sources (especially from the last 3–5 years) and ensuring a broader range of international empirical studies to further enhance depth and current relevance.
	

	15. Is the manuscript written in clear and understandable language?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor 
N/A = Not Applicable
	5 = Excellent

The manuscript is written in clear, coherent, and academically appropriate language. The ideas are well-structured and logically presented, making the content easy to understand for readers in the field of educational research. Technical terms are appropriately used and generally well explained, contributing to the overall readability and quality of the paper.
	





PART 2.2 (Subjective Evaluation)

	
	Reviewer’s comment

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Is the title of the article suitable?

If your answer is NO, please provide a brief, clear suggestion for improvement.
	Yes, the title is suitable for the article.

It clearly reflects the main variables of the study (leadership style and teacher work commitment), specifies the research design (quantitative correlational study), and is consistent with the content and scope of the manuscript. The title is concise, academically appropriate, and accurately represents what the study investigates.
	

	Is the abstract of the article comprehensive? 

If your answer is NO, please provide a brief, clear suggestion for improvement.
	Yes, the abstract is generally comprehensive as it outlines the study’s purpose, design, and main variables clearly.

However, it could be improved by including more specific information about the key findings, particularly the statistical results (e.g., correlation or regression outcomes). Adding brief quantitative results would make the abstract more informative and aligned with standard academic reporting practices.
	

	Is the manuscript scientifically correct? 

If your answer is NO, please provide a brief, clear suggestion for improvement.
	Yes, the manuscript is scientifically correct.

It is methodologically sound, uses appropriate research design (quantitative correlational), and applies validated instruments (MLQ and OCQ). The statistical methods used are suitable for the research objectives, and the interpretations are consistent with the presented data and existing literature.
	

	Are the references sufficient and recent? 
(YES or NO)

If your answer is NO, please provide clear suggestion for improvement.
	NO

The references are generally sufficient and relevant, but they are not fully recent. To improve the manuscript, the author should include more up-to-date studies (preferably from the last 3–5 years) and expand the use of recent international empirical research on leadership styles and teacher commitment to strengthen the study’s current relevance and scholarly rigor.
	

	Are there ethical issues in this manuscript?
(YES or NO)

(If yes, kindly please write down the ethical issues here in details)

	NO

The manuscript appropriately addresses ethical considerations, including informed consent, voluntary participation, confidentiality, anonymity, and institutional approval. No ethical issues are evident based on the information provided.
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