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Abstract
In recent years, the gap between higher education and employment has substantially widened, which has led to an increased focus on students’ employability skills and readiness for the career world. In particular, this study measures the actual level of employability skills and career readiness of college students in Nagaland and explores how these two factors are related to each other. To conduct this research, the authors structured a questionnaire and employed a 5-point Likert scale to gather primary data from a sample of 269 students. The data was then analyzed using descriptive statistics and Pearson’s correlation method. The results clearly show that students as a whole have an average level of both employability skills and career preparedness. Moreover, the study reveals that employability skills and career preparedness are positively and significantly correlated (r = 0. 64, p < 0. 01). That means students who possess better employability skills tend to have higher levels of career readiness. This paper underlines that, to a great extent, universities and colleges should focus on offering skill-oriented courses, practical training, and career guidance programs as a means of improving their students’ employability and getting them ready for the labor market.
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1. Introduction
The transition from higher education to the job market has been a major concern for a long time, especially in many developing parts of the world where graduates are having a very hard time finding jobs that really suit their qualifications. While the possession of knowledge through education is extremely important, employers nowadays tend to give a greater weight to a number of transferable skills such as communication, teamwork problem-solving, adaptability, and decision-making. These are the skills that form the core of what is generally called employability skills, and they are considered to be very important in enhancing a person’s ability to find, perform, and retain a job in the labor market that is highly competitive today. Besides that, the concept of career preparation has become a major element in measuring students’ readiness for work. Being prepared for one’s career is not just about having knowledge of what types of jobs exist; it also means being psychologically and emotionally prepared, having well-defined career goals, and being able to deal with work-related issues. However, a lot of students, even after they have met the academic requirements, do not get enough experiential learning, exposure to industries, and career guidance, which may eventually affect their readiness for employment.
Looking at Nagaland, there are hardly any factual studies that show how much college students are ready for the world of work in terms of skills and career, and also if these two aspects have any connection. It is very important to know how these two things are linked if we want to find out what is lacking in the present educational system and how we can devise ways that will help students to get employed after education. This research investigates employability skills and career preparedness in college students of Nagaland and tries to understand if these two aspects are related. The study results may reveal to educators, institutions, and even policymakers how to craft skill development and career support programs.
1.1 Objectives of the Study
The study is guided by the following objectives:
1. To assess the level of employability skills among college students in Nagaland.  
2. To evaluate the level of career preparedness among college students in Nagaland.  
3. To analyze the relationship between employability skills and career preparedness among college students in Nagaland.  
1.2 Hypothesis of the Study
Based on the objectives of the study, the following hypothesis is formulated:
H0: There is no significant relationship between employability skills and career preparedness among college students in Nagaland.  
H1: There is a significant relationship between employability skills and career preparedness among college students in Nagaland.  

2. Literature Review
2.1 Concept of Employability Skills
Employability has been noted by various studies to go beyond mere capability to get a job. It is viewed as a complex concept which consists of a set of skills, character traits, and the ability to adjust that one needs to survive in a constantly changing labor market. Fugate, Kinicki, and Ashforth (2004) see employability as a psychological and social issue that comprises career identity, personal adaptability, and social and human capital, that is to say, people’s potential to deal with changes in employment situations. On a wider scale, Harvey (2001) and McQuaid and Lindsay (2005) maintain that employability is also dependent on factors outside the individual such as the state of the labor market and support from institutions, which shows that it is not only determined by personal skills.
Supporting this multidimensional view of employability, several researchers focus on competence-based approaches. For instance, Van der Heijde and Van der Heijden (2006) argue that employability comprises a set of transferable skills like communication teamwork problem-solving adaptability along with the capability to implement one's knowledge. Moreover, Tomlinson (2012) notes that graduate employability is strongly associated with individuals’ self-assessment of their labor market readiness, which includes their level of confidence, career awareness, and skills for managing career changes. Hence, employability skills basically entail a mix of knowledge, skills, and personality traits contributing to the individuals’ capacity to obtain and retain jobs.
2.2 Employability Skills in Higher Education
Universities and colleges have an important part to play in teaching students how to be employable. According to Pool and Sewell (2007), apart from just teaching academic knowledge, universities should also give students skills which can be transferred to various jobs. Their Career EDGE model proposes that a successful skill formation comes from the combination of the individual’s knowledge of the subject, generic skills, emotional intelligence, and career development learning. In the same way, Yorke and Knight (2007) highlight that employability should be a part of the curriculum and not a separate or additional element.
Besides knowledge and technical expertise, soft skills, including communication teamwork self-management, and adaptability, are highly valued by employers. Andrews and Higson (2008) pointed out that these skills are regarded as being on par or even exceeding the importance of technical skills or knowledge specific to a single discipline. Bridgstock (2009) emphasizes that career management skills such as planning, setting goals, and self-reflecting are the core ingredients to achieving success in one’s career over time. Clarke (2018) goes on to say that employability is not only the reflection of one’s abilities but it is also influenced by wider social factors and hence a comprehensive view of skills development throughout higher education is necessary. Continually, the literature reflects that acquiring employability skills should be at the core of the mission of the educational institutions and it is also vital for ramping up the students' employment readiness.
2.3 Employability Skills and Career Preparedness
Increasingly, studies are revealing a close link between employability skills and student readiness for entering the labor market. According to Rothwell, Herbert and Rothwell (2008), students’ self-assurance in their skills is a major factor that colors their perception of employability. Likewise, Finch et al. (2013) demonstrated that skills like communication, teamwork and problem-solving significantly impact students’ employability results. Hence, employability is not simply a matter of having the skills but also the proficiency in using them in actual situations.
Research tries to understand employability in different ways, thanks to the skill acquisition of individuals, their position in social and institutional structures, and the constant skills development process (Holmes, 2013). One aspect of career preparedness identified by Holmes (2013) is the interplay of one’s internal capabilities and external opportunities. Furthermore, according to DacrePool, Qualter, and Sewell (2014), emotional intelligence and reflective learning are two very important factors raising employability. Jackson and Tomlinson (2020) also find that students’ employability perceptions can be greatly enhanced through proactive career planning and involvement in career development activities, especially in situations of uncertain labor markets. Wilton (2011), on the other hand, points to the fact that employability skills are among the main factors that lead graduates’ success in getting a job. Summing up the findings from various sources, employability skills are evidently associated with career preparedness since they improve students’ confidence, flexibility, and capability of meeting the labor market demands.
2.4 Research Gap
There are still many gaps despite the huge number of studies on the topic of skills for employability and effects on graduates. Mainstream existing literature largely concentrates on developed countries and general graduate populations, leaving aside very specific regional contexts. Furthermore, a lot of researches highlight conceptual frameworks or general employability outcomes. At the same time, they do not research with a focus on both employability skills and career preparedness, i.e., the two aspects of employability, among students (Tomlinson, 2012; Clarke, 2018). 
Notwithstanding the fact that some papers have dealt with employability and career readiness as separate matters, very few papers have actually tested the direct link between these two variables using first-hand data. Besides, it makes the understanding of how employability skills impact students’ perceived readiness for the local labor market very weak. For this reason, this research endeavors to fill the abovementioned voids by first, assessing the level of employability skills and career preparedness of students in Nagaland and second, analyzing the relationship between these variables with the help of empirical data. In this way, the research offers insights that are specific to a setting and at the same time, it demonstrates that the acquisition of skills is crucial for career readiness.
3. Research Methodology
3.1 Research Design
This study uses a descriptive and analytical research method to find out how well college students in Nagaland have employability skills and career preparedness and the correlation between these two factors. The descriptive part of the research is aimed at determining the level of employability skills and career preparedness whereas the analytical portion is meant for finding the association between the two. The study is a quantitative one and primary data was collected by means of a structured questionnaire. The main advantage of this method is that it allows quantification of students’ perceptions of their skills and preparedness, which leads to the possibility of statistical analysis. The research design is a good fit for the study as it allows for the description of the main variables and the examination of the hypothesized link between employability skills and career preparedness.
3.2 Data Source and Sample
The research relies on primary data collected from college students in Nagaland via an online survey. The data collection tool was a structured questionnaire prepared in Google Forms and disseminated among students through multiple digital platforms such as student groups and social media channels. Finally, 269 valid responses were collected and used for analysis. A convenience sampling method was employed for this study, selecting respondents based on their availability and willingness to take part. The sample consists of students from various demographic groups - differences in gender age course level (undergraduate and postgraduate), field of study, and year of study were considered. The sample size is deemed sufficient for the study as it enables meaningful statistical analysis and a general understanding of employability skills and career preparedness among college students in the region.
3.3 Instrument Design and Measurement Scale
To conduct the study, we gathered data through a structured questionnaire that had 3 parts: basic information, employability skills, and career preparedness. The purpose of the questionnaire was to understand how students perceive their skills and career readiness. In Section A, there were questions about demographic details like gender, age group, course level, field of study, and year of study. Sections B and C were about employability skills and career preparedness, respectively. These parts contained different statements and the respondents had to choose whether they agree or not.
A 5-point Likert scale was used to measure responses, where 1 = Strongly Disagree, 2 = Disagree, 3 = Neutral, 4 = Agree, and 5 = Strongly Agree. Employability skills were measured using eight statements covering aspects such as communication, teamwork, problem-solving ability, adaptability, decision-making, digital skills, time management, and interpersonal skills. Career preparedness was measured using seven statements related to career awareness, goal clarity, confidence in employment, understanding of required skills, and readiness to face job-related challenges. The use of a Likert scale allows for the quantification of subjective perceptions and facilitates the application of statistical techniques for analysis.
3.4 Variables of the Study
The study is based on two key variables, namely employability skills and career preparedness, which are analyzed to understand their level and relationship among college students. Employability skills are treated as the independent variable in the study and represent the set of skills that enhance an individual’s ability to obtain and perform effectively in a job. This variable is measured using eight statements related to communication skills, teamwork, problem-solving ability, adaptability, decision-making, digital or technical skills, time management, and interpersonal skills.
Career preparedness is considered the dependent variable in the study and reflects the extent to which students feel ready to enter the job market and manage their future careers. This variable is measured using seven statements covering aspects such as clarity of career goals, awareness of job opportunities, confidence in securing employment, understanding of required skills, and readiness to face job-related challenges. Composite scores for both variables are calculated by taking the average of responses to the respective statements, which are then used for further analysis.
3.5 Analytical Tools and Techniques
The data that was collected through the survey has been analyzed with the help of simple statistical methods for ensuring the clarity and easy interpretation of the results. The work of analyzing the data was done in Microsoft Excel, where the responses were first coded and then run through statistical evaluations. There were two main techniques of analysis that were used in the study. The first was the use of descriptive statistics, with the emphasis on mean, to determine the extent to which the respondents have employability skills and career readiness. The second one was Pearson’s correlation analysis which was applied to analyze the link between the two, employability skills and career preparedness, where the correlation coefficient (r) reveals strength and direction of the relationship while the significance level (p-value) indicates its statistical significance. These analytical tools have been selected as they are very simple, effective, and suitable for the accomplishment of the objectives of the study.
4. Data Analysis and Results
4.1 Profile of Respondents
The demographic profile of the respondents provides an overview of the characteristics of the sample used in the study. A total of 269 college students from different colleges in Nagaland participated in the survey. The distribution of respondents across the different demographic categories such as gender, age group, course level, field of study, and year of study is presented in Table 1.
Table 1. Profile of Respondents
	Variable
	Category
	Frequency
	Percentage (%)

	Gender
	Male
	134
	49.8

	
	Female
	134
	49.8

	
	Prefer not to say
	1
	0.4

	Age Group
	Below 18
	3
	1.1

	
	18-20
	85
	31.6

	
	21-23
	153
	56.9

	
	Above 23
	28
	10.4

	Course Level
	Undergraduate (UG)
	215
	79.9

	
	Postgraduate (PG)
	54
	20.1

	Field of Study
	Arts/Humanities
	160
	59.5

	
	Commerce/Management
	34
	12.6

	
	Science
	42
	15.6

	
	Engineering/Technology
	6
	2.2

	
	Others
	27
	10.0

	Year of Study
	1st Year
	39
	14.5

	
	2nd Year
	49
	18.2

	
	3rd Year
	122
	45.4

	
	Final Year
	59
	21.9


Source: Author’s calculation based on primary data
The table shows that the sample is almost equally distributed by gender, with male and female respondents each accounting for 49.8 percent of the total sample. In terms of age, the majority of respondents (56.9 percent) fall within the 21-23 age group, followed by 31.6 percent in the 18-20 category. With regard to course level, a large proportion of the respondents (79.9 percent) are undergraduate students, while 20.1 percent are postgraduate students. In terms of academic discipline, most respondents belong to the Arts and Humanities stream (59.5 percent), followed by the Science (15.6 percent) and Commerce/Management (12.6 percent). A smaller proportion of the students are from Engineering/Technology and other fields.
The distribution across year of study indicates that the largest group of respondents (45.4 percent) are in their third year, followed by final-year students (21.9 percent), second-year students (18.2 percent), and first-year students (14.5 percent).
Overall, the sample represents a diverse group of college students, providing a suitable basis for analyzing employability skills and career preparedness.
4.2 Descriptive Analysis of Employability Skills and Career Preparedness
To assess overall level of employability skills and career preparedness among college students, mean scores were calculated for both variables based on the responses obtained through Likert scale. The results are presented in Table 2. The findings show that the mean score for employability skills is 3.47, while the mean score for career preparedness is 3.41 on a 5-point scale. These values indicate that the students exhibit a moderate level, tending towards the moderately high, of both employability skills and career preparedness.
Table 2. Descriptive Statistics of Key Variables
	Variable
	Mean
	Standard Deviation

	Employability Skills
	3.47
	0.66

	Career Preparedness
	3.41
	0.69


Source: Author’s calculation based on primary data
The relatively close values of the mean scores suggest that students’ level of career preparedness is broadly aligned with their level of employability skills. However, since both mean values are only slightly above the neutral point (3), there remains scope for improvement, particularly in strengthening specific skill areas and enhancing career readiness initiatives among students.
Figure 1. Mean Scores of Employability Skills and Career Preparedness

Source: Author’s calculation based on primary data
Figure 1 shows that the mean score of employability skills (3.47) is slightly higher than that of career preparedness (3.41), indicating that while students report a moderate level of employability skills, their perceived readiness for future careers is comparatively lower.
4.3 Correlation Analysis between Employability Skills and Career Preparedness
To examine relationship between employability skills and career preparedness among college students, the Pearson’s correlation analysis was conducted, and the results are presented in Table 3. The findings reveal positive and statistically significant relationship between the two variables, with a correlation coefficient of r = 0.64. This indicates a moderately strong positive association, suggesting that students with higher levels of employability skills tend to exhibit higher levels of career preparedness.
Table 3. Correlation between Employability Skills and Career Preparedness
	Variables
	Employability Skills
	Career Preparedness

	Employability Skills
	1
	0.64**

	Career Preparedness
	0.64**
	1


Source: Author’s calculation based on primary data          Note: p < 0.01 (significant at 1% level)

The significance level (p < 0.01) confirms that the relationship is statistically significant. Therefore, the null hypothesis (H01) is rejected, and the alternative hypothesis is accepted. This result indicates that employability skills play an important role in influencing career preparedness among college students in Nagaland.
Figure 2. Relationship between Employability Skills and Career Preparedness
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Source: Author’s calculation based on primary data
The scatter plot illustrates the relationship between employability skills and career preparedness. The upward-sloping trend line indicates a positive linear relationship between the two variables. This visual representation reinforces the correlation result, showing that as employability skills increase, career preparedness also tends to increase among students.

5. Discussion
The research results give valuable information about the degree of employment skills and career readiness of college students in Nagaland and the connection between these two factors. The outcome of the descriptive study shows that pupils have a moderate, somewhat high level of employability skills and career preparedness. This means that although students have some core skills like communication, team-building, and problem-solving, they are far from ready at a very high level for future careers, which shows that they need to be improved through real-life experiences and skill development programs.
The correlation analysis showed a positive and highly significant connection between employability skills and career preparedness. In other words, students who are good at employability skills generally feel more oriented to their careers in the future. Employability skills from the standpoint of human capital can be considered as an expression of individual capital that strengthens one’s capacity to fulfill job demands and successfully relocate in the labor market. The results are in line with the literature, which highlights that apart from getting to know the study content, the skills of interacting, cooperating, and being able to change are very significant for being ready for a career.
Overall, the results highlight the need for educational institutions to place greater emphasis on skill-based learning, practical training, and the career development programs. Initiatives such as the internships, workshops, and career counseling can play a significant role in bridging gap between academic learning and industry requirements, thereby improving students’ preparedness for future careers.

6. Conclusion and Recommendations
The present study focused on assessing the level of employability skills and career preparedness of the college students of Nagaland. It also examined the link between these two variables. The results show that the students have an average level of employability skills and career preparedness, which means that though the students have been given some fundamental abilities, there are still many opportunities for them to be better. Besides, the study reveals a positive and statistically significant correlation between employability skills and career preparedness. This means that the acquisition of skills such as communication teamwork adaptability, and decision-making contributes significantly to the enhancement of one's readiness for a career after studies. In this context, the study underscores the role of skill development as a part of higher education in raising the employability of students. 
The study suggests that colleges can switch to a skill-oriented model by adding hands-on training, internships, and bringing students closer to the real-time industry environment through the curriculum. Besides, enhancing career guidance, and counseling services can make a student more aware of the opportunities in the career field as well as the skills that are required. Lawmakers and teachers should be in contact to create a program that would develop all the skills of a student and at the same time prepare the student for the job market.

6.1 Limitations of the Study
The study however does not come without its limitations. First, the data was gathered through convenience sampling, and so there is a risk that the results cannot be generalized. Also, the research relies entirely on self-reported answers, which might have been influenced by bias. Besides, the study focuses only on Nagaland, so the findings may not be an accurate reflection of students from other regions. Eventually, investigators may want to use bigger and more varied samples, and could also include a number of different variables to understand better the factors that influence career preparedness.
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