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	In today’s competitive and global economy driven by digital technology and AI tools, it necessitates organizations to continuously innovate, adaptable to the increasing customer needs and expectations with agility and provide quality of services for sustainable organizational growth. In this scenario, it is deemed necessary for organizations to have workplace diversity as a strategy in terms of skills, perspectives, experience, and behavioural competencies that significantly influences employee performance and overall organizational outcomes.
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	This research is quite relevant in the present context. Workforce diversity as an organizational strategy combined with employee competencies are critical drivers of organisational success, innovation, and long-term sustainability.
Research paper has been scientifically carried out and quite understandable with analysis of descriptive data.
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