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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript addresses the growing use of AI in recruitment and examines its potential impact on hiring accuracy, employee performance, and retention outcomes. As organizations increasingly integrate AI tools into human resource management, empirical evidence on their effectiveness remains relatively limited, particularly in emerging market contexts. By analysing recruitment outcomes from firms operating in Dar es Salaam, the study contributes to ongoing discussions about whether AI assisted hiring systems can enhance workforce quality and support organizational performance. The findings may therefore provide useful insights for both researchers and practitioners interested in the strategic role of AI in modern recruitment practices.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is generally appropriate because it reflects the main focus of the study, AI driven recruitment, its role as a business capability, and its relationship with hiring accuracy. It also clearly specifies the empirical context (firms operating in Dar es Salaam), which helps readers understand the geographical scope of the research. However, the title could be made slightly clearer and more concise by emphasizing the empirical nature of the study and the key outcomes being examined.

Suggested alternative title:

Artificial Intelligence Driven Recruitment as a Strategic Capability: Evidence from Firms in Dar es Salaam on Hiring Accuracy, Performance, and Retention
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract provides a clear overview of the research topic and outlines the study’s objective, methodology, and key findings related to AI driven recruitment and hiring accuracy. It effectively highlights the relevance of examining AI assisted recruitment practices within firms operating in Dar es Salaam and briefly summarizes the empirical approach and main results.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript addresses a relevant and timely topic and presents a structured empirical investigation into the role of AI driven recruitment in improving hiring accuracy and workforce outcomes. The research question, hypotheses, and analytical framework are generally aligned with the study’s objectives, and the use of organizational data to examine employee performance and retention adds practical value to the analysis. From a conceptual perspective, the manuscript attempts to link artificial intelligence applications in recruitment with established theoretical perspectives such as the Resource Based View and Task Technology Fit, which provides an appropriate theoretical basis for the study.

However, some aspects of the manuscript require further clarification to ensure full scientific rigor. In particular, the methodology section should provide clearer explanations regarding the sampling procedure, the operationalization of variables, and the statistical techniques used in the analysis. Additionally, there appear to be minor inconsistencies between the methods described and the analytical procedures reported in the results section, which should be addressed to strengthen the scientific transparency of the study. Overall, while the study appears to be conceptually sound, revisions to the methodological explanation and analytical reporting would improve the scientific robustness of the manuscript.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references included in the manuscript generally address the topic of artificial intelligence in recruitment and human resource management. However, the reference list could be strengthened by incorporating more recent and high quality academic sources, particularly studies published in well established journals within the fields of human resource management, information systems, and organizational studies. Recent research shows that AI technologies are increasingly used to automate recruitment tasks such as resume screening, candidate assessment, and interview scheduling, but scholars also emphasize important issues such as algorithmic bias, transparency, and ethical considerations in AI-driven hiring systems.

In addition, several recent studies highlight the broader implications of AI in talent acquisition and workforce management, including its potential effects on employee performance, retention, and organizational decision making. Including more recent literature from 2020–2025 would help strengthen the theoretical grounding of the study and better situate the research within current academic discussions on AI-enabled recruitment and strategic HR management.

Suggested additional references (examples):

1. Dadaboyev, S. M. U., et al. (2025). Role of artificial intelligence in employee recruitment: Systematic review and future research directions. Springer.

2. Meijerink, J., & Bondarouk, T. (2023). Artificial intelligence in talent acquisition and HR processes. Emerald Publishing.

Overall, while the manuscript includes relevant references, expanding the literature review with more recent peer reviewed sources and stronger theoretical contributions would improve the scholarly depth and credibility of the study.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The overall language of the manuscript is understandable and communicates the main ideas of the study, however, the English quality requires improvement to meet the standards expected for scholarly publication. Several sentences contain grammatical errors, awkward phrasing, and inconsistent use of academic terminology, which occasionally affects clarity and readability. In addition, some sections appear overly verbose or repetitive and could benefit from more concise and precise wording. It is recommended that the manuscript undergo careful language editing to improve grammar, sentence structure, and overall flow. Professional proofreading or revision by a fluent English speaker would significantly enhance the clarity and presentation of the research and ensure that the manuscript meets the linguistic standards of academic writing.
	

	Optional/General comments


	Overall, the manuscript addresses a timely and relevant topic, as the use of artificial intelligence in recruitment and talent management is rapidly expanding across organizations.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)


	


Reviewer details:
Faria Zahan Sarna, Primeasia University, Bangladesh
Created by: DR
              Checked by: PM                                           Approved by: MBM
   
Version: 3 (07-07-2024)

