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	PART  1: Comments



	
	Reviewer’s comment


	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript addresses a relevant and timely topic related to Environmental, Social, and Governance (ESG) initiatives and their influence on organizational outcomes, particularly job satisfaction and organizational citizenship behavior. In recent years, organizations have increasingly recognized the importance of sustainability practices and responsible governance, making this area of research valuable for both scholars and practitioners. The study attempts to contribute empirical insights that may help organizations understand how sustainability-oriented initiatives influence employee attitudes and behaviors. With further refinement, the study may provide meaningful contributions to the literature on organizational behavior and sustainability management.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title of the manuscript appears generally appropriate and reflects the main focus of the study. It clearly indicates the relationship between ESG initiatives and organizational outcomes, which helps readers understand the scope of the research. However, the authors may consider ensuring that the title precisely reflects the variables examined and the context of the study. If necessary, a slightly more concise title may further improve clarity and readability.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract provides a general overview of the purpose, methodology, and findings of the study. However, it may benefit from minor improvements to enhance clarity and completeness. The authors may consider briefly specifying the research design, the sample characteristics, and the key statistical methods used in the analysis. Including a clearer statement of the main findings and the practical implications of the study may also strengthen the overall impact of the abstract.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript generally follows a logical academic structure and attempts to examine the relationships among ESG initiatives, job satisfaction, and organizational citizenship behavior. However, certain aspects of the study require further clarification to strengthen its scientific rigor. In particular, the authors may elaborate more clearly on the theoretical framework supporting the study and provide additional details regarding the methodology, including the sampling procedure, measurement instruments, and reliability or validity of the scales used. Strengthening these elements will improve the overall credibility and robustness of the research.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The manuscript cites several relevant references; however, the literature review may be strengthened by incorporating additional recent studies related to sustainability practices, leadership, and pro-environmental organizational behavior. Expanding the literature base will help situate the study within the broader scholarly discourse and clarify its research contribution.

The authors may consider reviewing the following relevant studies:

Taroc, R. D. (2022). Leadership styles displayed by school managers and their implications for organizational environmental citizenship behavior. NeuroQuantology, 20(16), 1512–1520.

Boiral, O., Paillé, P., & Raineri, N. (2015). The nature of employees’ pro-environmental behaviors in the workplace. Journal of Business Ethics, 129(3), 597–609.

Daily, B. F., Bishop, J. W., & Govindarajulu, N. (2009). A conceptual model for organizational citizenship behavior directed toward the environment. Business & Society, 48(2), 243–256.

These references may help strengthen the discussion on sustainability initiatives and employee behavioral outcomes.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The overall language of the manuscript is generally understandable and suitable for scholarly communication. Nevertheless, the manuscript would benefit from careful proofreading to correct minor grammatical and typographical errors. Improving sentence structure and clarity in some sections may further enhance the readability and overall presentation of the paper.
	

	Optional/General comments


	Overall, the manuscript addresses an important and timely topic related to sustainability practices and organizational outcomes. The study has the potential to contribute to the growing body of literature examining how ESG initiatives influence employee attitudes and behaviors. However, the manuscript would benefit from further strengthening of its theoretical framework, clarification of methodological procedures, and deeper discussion of the findings and their implications. With these revisions, the study may provide valuable insights for both researchers and practitioners interested in sustainability and organizational management.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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