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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	Ethics in the context of leadership and employee is dynamic and sensitive subject matter at workplace, in the executive mind entails being rational elude of emotion. 
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Trust, psychological safety, and psychological empowerment are the sequential mediators of ethical leadership and employee proactivity.


	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is not comprehensive, lacks organization, findings, suggestion and recommendation.
	

	Is the manuscript scientifically, correct? Please write here.
	Yes and educational, but there is room to add more.
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	Is the language/English quality of the article suitable for scholarly communications?
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	Optional/General comments


	Through the sequential mediating roles of psychological safety, psychological empowerment, and trust, ethical leadership encourages employee proactivity. Trust is the relational basis that makes psychological safety possible, which in turn encourages psychological empowerment and ultimately propels proactive behavior. Organizations should fund ethical leadership development initiatives that focus on integrity, justice, and two-way communication skills in addition to conventional leadership training.
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