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	PART 1: Comments

	
	Reviewer’s comment

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.
	This manuscript is particularly beneficial to the academic world, especially in the field of educational management and organizational behavior because it provides tangible evidence of how leadership styles, work motivation, and organizational commitments in academic institutions relate to each other. This study shows that transformational leadership styles and path goals have the strongest influence on increasing employee motivation and commitment, in addition to this article being able to enrich previous research. The findings of this study can be used by other researchers to develop more comprehensive conceptual models and advanced research on leadership in the context of higher education. This manuscript provides important lessons for practitioners and policymakers on how to create useful leadership strategies to improve the sustainability and performance of
academic institutions.
	

	Is the title of the article suitable?
(If not please suggest an alternative title)
	In our opinion, the article entitled "Exploring Leadership Styles as Determinants of Employee Motivation and Organizational Commitment in Academic Institutions" is in accordance with the content of the research, because it reflects the main variables studied, namely leadership style, employee motivation, and organizational commitment, as well as the research context in academic institutions. The use of the word "determinants" is also
appropriate because this study focuses on the relationships and influences between variables through a correlational approach.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.
	In our opinion, the abstract of this article is quite complete and systematic, in the abstract there are already important elements such as the purpose of the research, the variables being studied, the methods used (quantitative correlation), data analysis techniques, and a summary of the main results and conclusions. The variables studied are the type of leadership style (transformational, transactional, laissez-faire, and path-goal) and the findings of the relationship between variables provide clear information.
	

	Is the manuscript scientifically, correct? Please write here.
	This article is quite scientifically sound because it has followed a systematic research structure, starting from the background, research objectives, methods, to results and discussion. Using a correlation quantitative research design is also in line with the goal of testing the relationship between leadership style, employee motivation, and organizational commitment.
In the research methodology section, the selection of instruments in the form of questionnaires, the use of the Likert scale, and statistical analysis such as means, standard deviations, and Pearson correlations are appropriate for this type of research. The results of the research are also presented consistently and interpreted with reference
to relevant leadership theories, such as transformational and transactional leadership, thus supporting the conceptual validity of the research.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references used in this article are quite adequate, as they include classic and relevant sources in the field of leadership and organizational behavior, such as the work of Bass & Avolio, Yukl, and Northouse, which are indeed the main references in the study of leadership styles. There are also several relatively recent references (2022–2025) that show the author's attempt to link research with the development of the latest literature.
	

	Is the language/English quality of the article suitable for scholarly communications?
	As for the quality of the English language in this article, we think it is good enough and understandable for scientific communication. Everything is good to include the entirety of sentences such as the sentence structure is relatively clear, the use of academic terms is appropriate, and the writing flow between sections is quite coherent, so that the research message can be conveyed well.
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	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in details)
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