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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This paper addresses a very significant and timely problem in educational research: secondary school teachers' occupational happiness. In an era when teacher burnout, institutional stress, and performance constraints are being reported across worldwide institutions, investigating happiness as a multifaceted professional concept is both relevant and vital. The study adds district-level empirical data from Balasore, Odisha, to the scarce regional scholarship on teacher well-being in India.

The text emphasises structural drivers that policymakers frequently neglect by correlating institutional and contextual characteristics, such as school type and location to occupational pleasure. This study validates the scientific community's belief, notably among experts in educational psychology and school leadership, that teacher well-being is a systemic consequence influenced by organisational ecology.


	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is clear and generally appropriate, as it clearly describes the study's focus, population, and methodological attitude. However, it could be slightly refined to enhance conceptual clarity and academic precision. An alternate title could be [only to suggest]: "Determinants of Workplace Happiness among Secondary School Teachers in Balasore District: A Quantitative Comparative Study." This modification emphasises the comparative dimension and factors, better reflecting the research's analytical thrust.


	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is well-structured and instructive, however it could be more methodologically specific. While it clearly discloses significant findings, it does not provide evidence of reliability or validity for the self-developed Happiness Scale, which is critical given that instrument construction is the study's foundation. A brief discussion of reliability coefficients (such as Cronbach's alpha) and validation procedures will considerably improve scientific credibility. Furthermore, presenting impact sizes alongside statistical significance would provide interpretive depth. The abstract could also be slightly reduced to eliminate repetitive phrasing and improve the focus on key findings.


	

	Is the manuscript scientifically, correct? Please write here.
	Scientifically, the study is conceptually sound and methodologically simple, with suitable descriptive statistics and independent sample t-tests for group comparisons. However, the use of a self-developed scale without detailed psychometric validation raises concerns about construct validity. Given the multidimensional character of workplace happiness, exploratory or confirmatory factor analysis would significantly increase the instrument's credibility. Furthermore, while normality and homogeneity are claimed, the text does not include diagnostic statistics to back up these statements.

The sample approach is presented as simple random sampling, but practical implementation in educational settings frequently resembles cluster or convenience sampling; clarification would improve transparency. The statistical conclusions are appropriately understood, but effect sizes and confidence ranges would provide a more complete picture of practical significance.


	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The reference base is vast and commendably contemporary, with numerous citations from 2023 to 2026. This reflects the writers' efforts to engage with contemporary study. However, the list might benefit from more selectivity and critical synthesis. Some references appear to be unrelated to teacher happiness, and a stronger emphasis on high-impact publications in educational psychology, organisational behaviour, and well-being research would improve scholarly positioning. Furthermore, dependence on grey literature or non-peer-reviewed sources (e.g., downloadable PDFs with unstable indexing) should be avoided in favour of indexed academic journals.


	

	Is the language/English quality of the article suitable for scholarly communications?


	The English language is generally understandable, and the document presents its findings clearly. However, grammatical flaws, repetitious wording, and syntactic irregularities persisted throughout the book. Some sentences are excessively long and lack accuracy, while others have minor typographical problems. A complete professional language edit would improve readability and academic tone while ensuring the manuscript fulfils worldwide scholarly standards.


	

	Optional/General comments


	The paper has true applied relevance and addresses an emotionally charged reality: the well-being of individuals who mould future generations. Its findings highlight the significance of institutional atmosphere and contextual support in promoting teacher contentment. With improved psychometric validation, enhanced statistical reporting, and careful language polishing, the manuscript has the potential to contribute meaningfully and regionally to the field of educational well-being research.
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	Are there ethical issues in this manuscript? 
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