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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript offers a significant and timely contribution to the scientific community by examining a national scale nutrition policy through the specialised lens of macro level human resource management. It goes beyond traditional health-based evaluations to provide a strategic management perspective on how nutritional interventions serve as pre-employment human capital investments. The integration of theoretical frameworks like the AMO (Ability-Motivation-Opportunity) model and strategic HRM into a public policy context provides a robust academic foundation for evaluating national welfare programs.  
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, the article title is suitable. It effectively bridges a specific public policy (MBG) with a management discipline (HRM), allowing readers to understand the interdisciplinary nature of the research.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	the abstract is well structured and follow the introduction, methods, results, and discussion pattern. It clearly states the aim the qualitative methodology used and the significant findings that the programs success relies heavily on HR governance rather than just fiscal allocation.
	

	Is the manuscript scientifically, correct? Please write here.
	Yes, the manuscript is scientifically sound. The author has correctly applied the ability motivation opportunity (AMO) farmwork to a macro economic scenario. The thematic analysis of literature from 2019-2026 provides a reliable basis for the conclusions down.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are sufficient, recent, and diverse. The inclusion of high-impact sources like the World Bank, OECD, and indexed journals (Scopus/SINTA) adds significant credibility to the analysis.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language is of high scholarly quality. The technical terms are used, and the flow of arguments is logical and easy to follow for an academic audience.
	

	Optional/General comments


	The author has done commendable job in shifting the narrative of the MBG program from a Social Aid to a Strategic HR Investment. However, I suggest the author could further strengthen the Results section by adding a brief table comparing the projected HR outcomes VS. current implementation challenges. Overall, this is an excellent paper that aligns well with the ‘Golden Indonesia 2045’ vision and is recommended for publication. 
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