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	Reviewer’s comment

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This research is of great value as it contributes to current literature regarding employee behaviors and performance in public healthcare systems, especially those with limited resources. It applies organizational commitment theory to a field application by connecting affective, continuance and normative commitment to quantifiable measures of service delivery. The empirical results of this study offer contextualized information based upon the city of Accra, Ghana that could be used to guide comparative studies among other similar health care systems. The data provided are applicable to researchers, policymakers and healthcare administrators who are interested in developing methods to enhance institutional effectiveness via their human resource practices.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, the title is suitable. It is clear, specific, and accurately reflects the main variables, sectoral focus, and geographic context of the study.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract gives an effective summary of the research's context, purpose, and findings, as well as the practicality of the research; however, it could give a very brief mention of the number of participants in the study, what major analysis techniques were used, and one or two actual numbers based on the data collected in order to improve the clarity of how the study was conducted empirically. It could also reduce the length of the discussion about the implication of the findings to provide space for these empirical details to enhance the clarity and consistency of the abstract with the expectations of reporting in science.
	

	Is the manuscript scientifically, correct? Please write here.
	The study is established on theories that were clearly discussed in existing literature. A research design was created to explore how employee commitment relates to organizational performance, however; the methods of measurement, consistent reporting of sample size(s) and a more detailed explanation of the statistical data provided should be included to provide a clearer picture of the methodologies used and increase the overall scientific quality of the study.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are generally adequate to support the theory of the paper with a combination of older seminal papers and newer empirical work on the subject area. The use of several studies published within the past five years reflects an awareness of contemporary discussions and issues in the field. Including a number of higher impact, peer reviewed studies in health management and human resource research may add more breadth and depth to the literature and improve the overall credibility of the study's findings.


	

	Is the language/English quality of the article suitable for scholarly communications?


	The language is generally understandable and the main ideas are communicated clearly.
	

	Optional/General comments


	Although this paper has provided useful insights about how to improve the workforce performance of public health managers by increasing their employees' commitment to their organization; it also identified a very important issue that is current and relevant to public health managers. The fact that the study focused on a specific location in Africa (Accra, Ghana) as well as the developing economy, which are areas where there is limited research on the public health system, adds significant contributions to the body of knowledge in the area of public health systems in developing economies. In order to increase the overall contribution of the study, the authors need to reduce repetition within the paper’s discussion, provide clarification of methodological detail and present key statistical findings with greater clarity. Upon completion of these improvements, the paper will have the potential to be an important contributor to both research and practice.
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	Are there ethical issues in this manuscript? 


	No

	

	Are there competing interest issues in this manuscript?
	No
	

	If plagiarism is suspected, please provide related proofs or web links.
	NA
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	 “I declare that I have no competing interest as a reviewer”
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	MARKS of this  manuscript

	Give OVERALL MARKS you want to give to this manuscript 

( Highest: 10  Lowest: 0 )

Guideline: 

Accept As It Is: (>9-10)

Minor Revision: (>8-9)

Major Revision: (>7-8)

Serious Major revision: (>5-7)

Rejected (with repairable deficiencies and may be reconsidered): (>3-5)

Strongly rejected (with irreparable deficiencies.): (>0-3)
	8
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