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	PART  1: Comments



	
	Reviewer’s comment


	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript is important for the scientific community as it provides empirical evidence on the relationship between human resource capabilities and business performance in microfinance institutions. By focusing on MFIs in Bacolod City, the study contributes to the limited body of literature on human resource management in microfinance, particularly in developing economies. The findings highlight human resource capabilities as a significant predictor of organizational performance, offering practical and theoretical implications for managers and policymakers. The study also opens avenues for future research by integrating financial and non-financial performance perspectives.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, the title is suitable and accurately reflects the content and scope of the study. It clearly identifies the key variables and the organizational context. (Optional alternative, if the journal prefers more specificity):

“Human Resource Capabilities as Drivers of Business Performance in Microfinance Institutions: Evidence from Bacolod City”


	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is generally comprehensive and clearly presents the aim, methodology, results, and conclusion of the study. However, it may be improved by briefly stating the key statistical finding (e.g., the strength of the relationship between human resource capabilities and business performance) and emphasizing the practical implications of the results for microfinance institutions.


	

	Is the manuscript scientifically, correct? Please write here.
	Yes, the manuscript is scientifically sound. The research design, sampling method, data collection instruments, and statistical analyses are appropriate and clearly explained. The interpretation of results is consistent with the data presented and supported by relevant literature.


	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Yes, the references are sufficient, relevant, and up-to-date. The manuscript includes recent studies from reputable journals and demonstrates a strong theoretical foundation. No critical references appear to be missing.


	

	Is the language/English quality of the article suitable for scholarly communications?


	The language is generally clear and appropriate for scholarly communication. Minor grammatical and stylistic revisions may further enhance clarity and readability, but these do not affect the scientific value of the manuscript.


	

	Optional/General comments


	The manuscript is well-structured and contributes meaningful insights into the role of human resource capabilities in microfinance institutions. Strengthening the discussion by more explicitly linking the findings to practical HR strategies could further enhance its impact.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)

No ethical issues were identified in this manuscript.
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