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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript is important because it provides empirical evidence on how compensation equity and promotion practices influence faculty motivation through organizational justice. The study also highlights the moderating role of leadership communication, which is still underexplored in higher education contexts. The findings contribute useful insights for university management and policymakers, especially in resource-constrained African universities.
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	The abstract is comprehensive and summarizes the purpose, methodology, key findings, and implications clearly. Minor language refinements were made to improve clarity and readability.
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	Yes, the manuscript is scientifically sound. The research design, measurement approach, and PLS-SEM analysis were applied appropriately. Minor revisions were made to strengthen the presentation and explanation of results.
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	The references are sufficient and include recent and relevant studies in the areas of compensation equity, organizational justice, and leadership communication. A few minor updates were also added to enhance the literature support. 
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	The English quality is generally suitable. Minor grammatical and wording improvements were implemented to ensure clearer academic writing
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