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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript contributes to the growing body of human resource management literature by empirically testing the mediating role of Organizational Citizenship Behavior (OCB) in the relationship between motivation, organizational justice, and employee performance in a public transportation context. The study offers practical evidence from PT KAI Indonesia, which is rarely explored in previous research. The findings strengthen Social Exchange Theory by clarifying that organizational justice affects performance mainly through OCB. Therefore, this paper provides useful implications for both scholars and practitioners interested in performance management.

	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, the title is clear and reflects the core variables and the mediating role of OCB accurately.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is generally comprehensive and well-structured. However, the authors should briefly mention the sample size (113 respondents) and the method of analysis (SmartPLS / SEM-PLS) in the abstract to strengthen its clarity. Minor editing for conciseness is also recommended.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically sound. The conceptual framework is supported by RBV and Social Exchange Theory, hypotheses are clearly stated, and the SEM-PLS analysis follows accepted guidelines. The interpretation of the mediation results is appropriate and consistent with the statistical findings.

	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Yes, the manuscript uses a large number of recent references (2022–2025), and the sources are relevant to the topic. The reference list is adequate and up-to-date. Only minor formatting consistency should be checked.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The English is understandable, but several grammatical errors, awkward sentences, and repetitive expressions are present. Professional language editing is strongly recommended to improve readability and scholarly tone.
	

	Optional/General comments


	1.  The introduction is very long and can be condensed without losing substance.

2.  Some tables are not well formatted and should be presented more clearly.

3.  The authors should briefly explain the deletion of indicators (EP2, OCB5, M2) more clearly in the methods or results section.

The manuscript is scientifically robust and publishable after minor improvements in language quality, formatting, and brief clarifications in the abstract and methods section.
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