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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript makes a meaningful contribution to the human resource management and organizational behavior literature by empirically examining the mediating role of Organizational Citizenship Behavior (OCB) in the relationship between motivation, organizational justice, and employee performance. By integrating Resource-Based View (RBV) and Social Exchange Theory (SET), the study provides a strong theoretical foundation for explaining how psychological and behavioral mechanisms translate into performance outcomes. The empirical evidence from a public transportation organization adds contextual relevance, particularly for service-oriented and public-sector organizations in developing economies. Overall, the study enhances understanding of how fairness and motivation operate indirectly through extra-role behaviors to influence performance. 

	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, the title is clear, specific, and accurately reflects the core variables, methodology, and mediating mechanism examined in the study. It appropriately signals the focus on Organizational Citizenship Behavior as a mediator between Organizational Justice, Motivation, and Employee Performance. No alternative title is necessary.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is comprehensive and well-structured, clearly presenting the aim, methodology, sample, analytical technique, key findings, and conclusions. It effectively summarizes the mediating role of OCB and highlights the main empirical results. As a minor suggestion, the authors may consider briefly emphasizing the theoretical contribution (integration of RBV and SET) to further strengthen the abstract’s academic value.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically sound and methodologically rigorous. The research design, sampling procedure, measurement scales, and use of SEM-PLS are appropriate and well-justified. Reliability, convergent validity, discriminant validity, and structural model assessments are thoroughly reported and meet accepted statistical standards. The hypotheses are theoretically grounded, and the discussion logically interprets the findings in light of existing literature and theory.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are extensive, relevant, and up to date, with a strong representation of recent studies (2022–2025). The authors have effectively integrated classical theories and contemporary empirical research. No major additions are required; however, inclusion of a few high-impact international HRM or organizational behavior journals could further enhance global visibility.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language and academic writing quality are generally good and suitable for scholarly communication. Minor grammatical issues and occasional repetition are present but do not hinder comprehension. A light professional language editing would further improve clarity and flow.
	

	Optional/General comments


	· The conceptual framework is clearly developed and well-aligned with the hypotheses.

· Practical implications for PT KAI and similar public service organizations are clearly articulated.

· The limitations section is transparent and provides useful directions for future research.
Overall, the manuscript demonstrates strong coherence, clarity, and academic rigor.
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