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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript contributes to the literature by examining how board and executive incentive mechanisms influence corporate growth in China’s agricultural and agro-processing sector. By using both regression and quantile analysis, the study provides empirical evidence that may support corporate governance decisions and policy development. The focus on a traditionally under-studied industry increases relevance, as most existing studies emphasize manufacturing and technology sectors. Overall, the topic is meaningful for academic researchers, policymakers, and practitioners.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	For the purpose of this work, yes, I believe the title is appropriate, clear, and reflects the methodology and research context.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	· The author has to clarify the methodology section in the abstract, in my view it is too brief and missing details on sample selection and main models.
· There are long sentences that could be rephrased for better readability and comprehension.
	

	Is the manuscript scientifically, correct? Please write here.
	· The empirical approach is aligned with the research questions, but the model formulas should be fully presented.
· Variables are well defined, but the justification for one lag period selection could be better clearly defined.

	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Strengths:

· Includes relevant Chinese academic sources.

· Covers governance, incentives, and financial performance.

Areas to improve:

· Add more international sources post-2018; currently heavy on domestic references.


	

	Is the language/English quality of the article suitable for scholarly communications?


	Overall understandable and structured.

Grammar and sentence length need slight refinement.

It would read better if some long paragraphs could be breaken into smaller sub-sections.
	

	Optional/General comments


	Ideas to include:

· Insert actual regression equations.

· Improve discussion of limitations (e.g., external validity / industry specificity).

· Clarify policy implications in more practical terms.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)

No ethical concerns are identified


	

	Are there competing interest issues in this manuscript?
	No competing interest have been perceived.


	

	If plagiarism is suspected, please provide related proofs or web links.
	No plagiarism issues are suspected.
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