Review Form 3

	

	Journal Name:
	Journal of Economics, Management and Trade 

	Manuscript Number:
	Ms_JEMT_151235

	Title of the Manuscript: 
	The Role of Company Culture in Migrant Employee Retention: The Case of Turkish Service Sector

	Type of the Article
	Short research article


	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript makes a contribution to the scientific community by examining migrant employee retention in Turkish service sector. The study helps researchers understand how employee engagement plays a more decisive role than job satisfaction in linking company culture to retention.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Yes, largely comprehensible
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is largely scientifically sound, as it is built on well-established theories, uses an appropriate quantitative methodology, and applies suitable statistical tools to test its hypotheses. However, the article has several statistical presentation issues that make it hard to fully understand the analysis.EG., Although the author mention(s) the use of descriptive statistics, these results are not clearly shown or discussed, so cannot see the basic patterns in the data. There is no visual model to explain the relationships between variables, which makes the mediation analysis difficult to follow. Some statistical reporting is also unclear, e.g., the article reports a result as “p < 0.620”, which is statistically incorrect. Normally, significance is shown as if p < 0.05. Further, it does not clearly report whether the key statistical preconditions for this model were tested before using Andrew Hayes’ PROCESS Model 4 for mediation analysis. These raise questions about : Accuracy of reporting and Statistical understanding.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	yes
	

	Is the language/English quality of the article suitable for scholarly communications?


	The English is understandable but needs editing. The manuscript often relies on overly complex sentences and dense phrasing. There are instances of grammar and spelling errors. Proofreading is required to improve clarity and academic tone of the study.
	

	Optional/General comments


	A potentially valuable paper, but major revisions are needed in terms of statistical analysis and writing quality and clarity
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