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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This paper provides an important and relevant contribution to the scholarly community by empirically analysing the frequently assumed—but rarely tested—role of corporate culture in migrant employee retention in a non-Western context. By focusing on Turkey's service industry and specifically modelling the mediating functions of employee pleasure and engagement, the study moves theory beyond descriptive discussions of migrant labour and towards a psychologically grounded, evidence-based approach. The discovery that engagement, rather than contentment, is the primary retention mechanism is especially significant since it contradicts conventional HR assumptions and refines Social Exchange Theory in migrant employment situations. This study provides conceptual clarity and practical significance to academics of organisational behaviour, migration studies, and human resource management.


	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Overall, the title is appropriate and correctly reflects the study's primary factors and empirical focus. It is simple, straightforward, and acceptable for an academic readership. However, the title may be improved by emphasising the study's core analytical contribution—namely, the mediating role of engagement—rather than staying solely descriptive. A possible alternative could be: “Company Culture and Migrant Employee Retention in Türkiye’s Service Sector: The Mediating Role of Engagement and Satisfaction.” This retains the original intent while highlighting the manuscript’s theoretical value.

	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is mostly detailed and well-structured, covering the study's goal, methods, sample size, analytical tools, and key findings. It successfully conveys the fundamental conclusion that employee engagement, not contentment, mediates the relationship between business culture and retention. One option is to briefly explain why the Turkish service industry and migrant workforce are theoretically significant, perhaps in a single phrase. The reported p-value for the direct effect (p < 0.620) is very high for statistical significance and should be carefully examined or clarified to minimise reader confusion.


	

	Is the manuscript scientifically, correct? Please write here.
	Overall, the manuscript is scientifically sound and methodologically strong. The utilisation of recognised constructs, validated scales, and advanced mediation analysis via the PROCESS macro displays high analytical rigour. The theoretical framework is well-grounded in seminal and contemporary literature, and the discussion effectively connects empirical data to theory. Minor flaws appear to be more technical than philosophical, such as the reporting of specific statistical thresholds, and can be remedied through cautious rewriting rather than substantive reworking.


	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The reference list is strong, well-curated, and based on credible sources in organisational behaviour and human resource management. Foundational works by Schein, Barney, Robbins & Judge, and Schaufeli are suitably referenced, as is migration-specific material pertinent to Turkey. To improve the manuscript's contemporary resonance, include more recent (post-2020) empirical studies on migrant employee engagement or diversity management, particularly from journals such as the Human Resource Management Journal, Journal of World Business, or International Journal of Human Resource Management.


	

	Is the language/English quality of the article suitable for scholarly communications?


	The linguistic quality is generally excellent and appropriate for scholarly communication. The work shows a great knowledge of academic English, with coherent arguments and well-developed paragraphs. In various places, notably the literature review and discussion, the prose becomes fairly rich and detailed; moderate shortening could increase readability while preserving depth. Overall, the tone is professional, confident, and suitable for an international academic audience.


	

	Optional/General comments


	This is a smart, well-written manuscript with a clear intellectual voice and significant practical implications. Its emphasis on cultural integration and involvement as business advantages is especially intriguing in this era of increased global labour mobility. With modest technical adjustments and mild style editing, the article has a high chance of publication and influence, both academically and among practitioners interested in sustainable labour management.
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	Are there ethical issues in this manuscript? 


	No ethical issues are evident; the study is conducted responsibly, respectfully, and in line with established research standards.
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