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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript addresses a highly relevant and underexplored issue in organizational and human resource management: the role of company culture in retaining migrant employees within a non-Western service-sector context. By focusing on Turkey, a major migrant-receiving economy, the study contributes valuable empirical evidence to the global literature on workforce diversity, migration, and retention. The integration of employee engagement and satisfaction as mediating variables enhances the theoretical depth and practical relevance of the research. Overall, the study offers meaningful insights for scholars, policymakers, and practitioners concerned with sustainable human capital management.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, the title is clear, specific, and accurately reflects the scope, variables, and context of the study. No change is required.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is generally comprehensive and clearly outlines the purpose, methodology, key findings, and implications of the study. However, one concern is the reporting of statistical significance (e.g., p < 0.620), which appears to be a typographical or interpretational error and should be corrected. Additionally, the abstract could briefly clarify the theoretical contribution (e.g., Social Exchange Theory or engagement-focused retention) to strengthen its academic positioning.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically sound and methodologically robust. The research design, sampling strategy, use of validated constructs, and application of PROCESS Macro (Model 4) are appropriate for testing the proposed hypotheses. Reliability and mediation analyses are adequately reported. Minor clarification is needed regarding the interpretation and reporting of p-values to ensure statistical accuracy.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Yes, the reference list is comprehensive and includes seminal as well as recent scholarly works relevant to company culture, employee engagement, satisfaction, and retention. The citations are appropriate for the research context. Inclusion of one or two recent (post-2021) empirical studies on migrant workforce retention could further strengthen the literature base but is not mandatory.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language quality is generally strong and suitable for scholarly publication. The manuscript is well-structured and coherent. Minor grammatical inconsistencies and typographical errors are present and should be corrected through careful proofreading, but they do not detract from the overall clarity or academic quality.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)

No ethical issues are identified. The study uses anonymized survey data, and no vulnerable personal data appear to be misused. Ethical standards appear to be adequately respected.
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