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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript provides a significant contribution to the field of Green Human Resource Management (GHRM) by extending its application to the public sector and this area remains underexplored in sustainability research. It integrates Institutional Theory and the Ability–Motivation–Opportunity (AMO) model. The study helps to know Uganda’s public

Sector’s bureaucratic structures as well as accountability and human capability development within public institutions.
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	OK. But as this study is based on Uganda… Greening the Public Sector: Institutionalizing Green Human Resource Management for Sustainable Governance- here we can use a term “ A study”/ Greening the Public Sector of Uganda: Institutionalizing Green Human Resource Management for Sustainable Governance
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	Ok.. but little big. “The findings reveal that while public agencies increasingly adopt the language of sustainability in HR policies, implementation remains shallow. Coercive and normative pressures from government and donors promote policy adoption, but rigid civil service rules, fragmented coordination, and limited technical capacity constrain operationalization. Weak incentives and minimal employee participation further undermine motivation and ownership of green initiatives. GHRM adoption thus reflects institutional decoupling, where legitimacy is achieved symbolically rather than through behavioral or structural transformation. To embed GHRM effectively, public agencies should strengthen cross-functional collaboration between HR and environmental units, reform civil service appraisal systems to include green indicators, invest in capacity development, and institutionalize participatory mechanisms that enhance legitimacy and employee engagement.” This portion can be possible to short. 
	

	Is the manuscript scientifically, correct? Please write here.
	yes
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	yes
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	As in the abstract it is mention NVIVO 14 is used.. but in full manuscript I did not find any model or diagram related to that
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