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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This article holds significant value as it enhances both academic and policy-level understanding of public institutions incorporation into environmental responsibility and internal management practices. By exploring the influence of Green Human Resource Management (GHRM) on sustainable governance, it highlights the strategic relevance of aligning HR policies with environmental objectives. Additionally, the article enriches existing literature by illustrating how GHRM can strengthen employee participation in sustainability efforts, particularly within sectors characterized by high emissions or intensive resource consumption. Its findings provide a useful framework to government undertakers for strategizing policies and public administration aiming to shift from conventional administrative approaches toward more environmental and sustainable conscious governance models. The article emphasizes the importance of embedding GHRM practices by expressing institutional theory and the AMO Model to ensure that sustainability becomes a permanent and integrated aspect of public sector governance.


	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Objectives are:
1. What GHRM practices are being adopted by public sector organizations, and to what extent are they institutionalized?

2. What institutional, leadership, and capacity constraints hinder the full integration of GHRM into public sector HR systems?

3. How do public sector employees perceive, interpret, and respond to GHRM initiatives within their organizations?

Further clarification is needed regarding the approach to conducting the primary research and how this research aligns with the stated objectives
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	Is the manuscript scientifically, correct? Please write here.
	In the absence of collected data and its interpretation, the work appears to rely solely on the author’s opinion, which may be challenging for readers to accept. It is advisable to present information from the questionnaire including the types of questions, sample data, and their interpretation in alignment with the stated objectives of the article.
4.1 A source should be provided to support the statement. Additionally, the reference to the Ministry of Public Service appears incomplete, as its location or jurisdiction is not specified. Without a proper source and clear geographical identification of the ministry, the information becomes somewhat ambiguous.


Furthermore, the year in which the data was collected and the year in which the statements were presented are missing, which reduces the impact and credibility of the article.


Details regarding the number of employees (to understand the size of the correspondent sample) or HR personnel. 

Similar from where the statements were derived are also absent. As a result, it appears that the views of a few officials have been generalized, and the authors seem to have accepted these without adequate justification.
Overall, the article leaves some uncertainty as to whether its primary intention is to identify existing gaps, or to provide various ways to coordinate between the public entities and their environmental and sustainable governance.

5.4 Comparing these results with existing literature highlights stark differences between public and private sector approaches to GHRM. In private firms, (comparative date required of information about the private firm to compare with the public sector)
6.2 Practical and Policy Implications:
A more detailed discussion on sustainability and its direct or indirect connection with governance would be beneficial, as it would help convey the authors’ perspective more clearly to readers
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