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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript addresses a highly relevant and contemporary issue in organizational and workforce research, particularly within the IT sector where remote and hybrid work models have become structurally embedded. The study contributes empirical qualitative insights into how workplace flexibility and organizational culture jointly influence productivity and job satisfaction. Its findings are practically valuable for managers, HR professionals, and policymakers designing post-pandemic work strategies. The emphasis on hybrid work as an optimal model strengthens ongoing academic and professional debates on future work arrangements.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes.
The title is clear, specific, and accurately reflects the study variables, population, and scope.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is generally comprehensive and clearly presents the purpose, methodology, key findings, and conclusions. However, minor improvements are recommended:

· Explicitly mention the sample size (n = 10) in the abstract.

· Briefly clarify that the methodology is qualitative and interview-based.

· Reduce repetition related to hybrid work and productivity to enhance conciseness.
	

	Is the manuscript scientifically, correct? Please write here.
	Yes, scientifically sound. The research design, objectives, qualitative methodology, and interpretation of findings are coherent and logically structured. The alignment between objectives, findings, discussion, and conclusion is consistent. However, greater clarity on participant selection criteria and interview procedures would further strengthen methodological rigor.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Yes.

The manuscript cites relevant and authoritative sources, including recent studies (2021–2025) on remote work, productivity, and organizational culture. The references are appropriate for the study’s scope.

Optional suggestion: Adding one or two post-COVID meta-analyses on hybrid work productivity could further strengthen the literature base.
	

	Is the language/English quality of the article suitable for scholarly communications?


	Partially suitable; minor language revision required.
The manuscript is understandable but contains grammatical errors, repetition, inconsistent tense usage, and some informal phrasing. Professional language editing is recommended to improve clarity, conciseness, and academic tone.
	

	Optional/General comments


	Tables are informative but should be reformatted to avoid repetition across sections.
Some findings are restated multiple times; tightening the discussion would improve readability.
The conclusion is strong but could be shortened slightly to avoid redundancy.
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