[bookmark: _GoBack]Editor’s Comment:
I have checked the submitted paper and reviewers' comments.

This paper is an important contribution that introduces and theoretically positions Green Human Resource Management (GHRM) in Uganda, and it is worthy of publication. However, the responses to the two reviewers (Adi and Gai) appear to be insufficient. In particular, the following points require further explanation, revision, and additional discussion. At present, these issues do not seem to have been adequately addressed, as possible.

Reviewer　Adi
4.1 A source should be provided to support the statement. Additionally, the reference to the Ministry of Public Service appears incomplete, as its location or jurisdiction is not specified. Without a proper source and clear geographical identification of the ministry, the information becomes somewhat ambiguous.
Furthermore, the year in which the data was collected and the year in which the statements were presented are missing, which reduces the impact and credibility of the article.
Details regarding the number of employees (to understand the size of the correspondent sample) or HR personnel.

Reviewer Gai
Methodology:
1.Specify how the five organisations were selected—what criteria or rationale guided their inclusion?
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