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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript makes a timely and meaningful contribution by examining the destructive leadership dynamic of abusive supervision within higher education in a South Asian context, a setting that remains underrepresented in the literature. By integrating Affective Events Theory and Conservation of Resources Theory, the study advances theoretical understanding of how and why abusive supervision elevates turnover intention through emotional exhaustion, while also identifying resilience as a protective resource that weakens this pathway. Methodologically, the use of a two-wave survey design, vigorous measurement validation (CFA, CR/AVE, Fornell-Larcker, HTMT), and SEM strengthens confidence in the findings and provides a replicable framework for future research. Almost, the results offer actionable guidance for universities and policymakers on leadership development, burnout mitigation, and resilience-building to improve faculty retention and organizational climate issues with direct implications for educational quality and institutional stability.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The current title is clear and suitable.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is clear, aligned with the manuscript’s content, and covers the essential elements: purpose, design/methodology, key findings, practical implications, and originality/value. It is generally comprehensive and appropriate for a management/education audience. That said, a few targeted improvements can strengthen clarity, specificity, and scholarly value.
1. Specify the context in the Purpose or Design: private universities in Bangladesh. This sharpens contribution and external validity boundaries.
2. Explicitly state the gap addressed: scarcity of studies on the dark side of leadership in higher education in South Asia using AET and COR together, the combined mediation and moderation model in this context.

3. It further investigates… can be simplified.

4. Avoid repeated phrases (this study contributes… by examining… can be compressed).
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically sound and largely correct in its theorizing, design, measurement, and analysis. It aligns well with established literature on abusive supervision, burnout/emotional exhaustion, and turnover intention, and uses appropriate theories (AET, COR) to motivate the mediation and moderation model. However, the authors need to address the minor issues especially table formatting, precise terminology in the moderation section, brief robustness notes, and moderated causal language. This will further strengthen the scientific presentation and credibility.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are broadly sufficient and reasonably recent, but adding 4-6 of the suggested meta-analyses/reviews (i.e., Mackey et al., Halbesleben et al., Henseler et al., Podsakoff et al., Gabriel et al., Robertson et al.) will materially strengthen recency, theoretical integration, and methodological rigor.
List:

1. Mackey, J. D., Frieder, R. E., Brees, J. R., & Martinko, M. J. (2017). Abusive supervision: A meta-analysis and empirical review. Journal of Management, 43(6), 1940–1965. https://doi.org/10.1177/0149206315573997
2. Halbesleben, J. R. B., Neveu, J.-P., Paustian-Underdahl, S. C., & Westman, M. (2014). Getting to the “COR”: Understanding the role of resources in conservation of resources theory. Journal of Management, 40(5), 1334–1364. https://doi.org/10.1177/0149206314527130
3. Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing discriminant validity in variance-based structural equation modeling. Journal of the Academy of Marketing Science, 43(1), 115–135. https://doi.org/10.1007/s11757-014-0403-8
4. Podsakoff, P. M., MacKenzie, S. B., & Podsakoff, N. P. (2012). Sources of method bias in social science research and recommendations on how to control it. Annual Review of Psychology, 63(1), 539–569. https://doi.org/10.1146/annurev-psych-120710-100452
5. Gabriel, A. S., Diefendorff, J. M., & Erickson, R. J. (2011). The relations of daily task accomplishment discrepancies with employee well-being. Journal of Applied Psychology, 96(4), 674–690. https://doi.org/10.1037/a0023153

	

	Is the language/English quality of the article suitable for scholarly communications?


	The manuscript’s English is generally suitable for scholarly communication, with clear structure and largely comprehensible prose. However, there are recurring issues that should be polished before publication:

1. Occasional grammatical errors and article/preposition usage

2. Wordiness and redundancy

3. Inconsistent tense and capitalization

4. Table formatting artifacts that look like spacing/line-break errors

5. A few awkward or non-idiomatic phrases

6. Minor inconsistencies in terminology

i.e It further investigates the mediating role of emotional exhaustion in this relationship and the moderating role of employee resilience. Change to: It examines emotional exhaustion as a mediator and employee resilience as a moderator.

i.e.,: This results highlights several theoretical and practical implications throught the literature. Change to: These results highlight several theoretical and practical implications.

i.e.,: the role of resilience as a moderator between emotional exhaustion and turnover intention. Change to: the role of resilience in moderating the relationship between emotional exhaustion and turnover intention

i.e.,: The field of education plays a pivotal role in shaping the future of individuals and society as a whole…Keep; but later: the organizational climate in which they operate is conducive to their professional growth and personal well-being (add to)

Subject-verb agreement and pluralization

i.e.,: This results highlights…Change to: These results highlight…

i.e., :the majority of their age range was 31-35, Change to: the majority were aged 31-35

Use present tense for established facts and contributions; past tense for study procedures and findings.

Example: “Data were collected…” (past) and “The study demonstrates…” (present) are fine, but avoid mixing within a sentence.

Clarity and precision

i.e., : negatively moderated the association…Change to: weakened the positive association…

i.e., : In order to further test the CMB, Harman's single-factor test was computed. Change to: To further assess common method bias, we conducted Harman’s single-factor test.

Use consistent terms for constructs throughout: abusive supervision, turnover intention, emotional exhaustion, resilience. Avoid alternates like ERB (appears once; likely a leftover).

i.e., : regressed on ERB. Change to: regressed on turnover intention (TI).

Capitalize only proper nouns and acronyms. Do not capitalize common nouns like resilience, emotional exhaustion, turnover intention in running text.

Ensure uniform formatting for acronyms upon first use (e.g., abusive supervision (AS), turnover intention (TI), emotional exhaustion (EE), resilience (R)) and consistent use thereafter.

Several tables show line-break or spacing errors (e.g., 0.52 2 or 0.94 7). These appear to be formatting glitches. Correct to standard numeric presentation (e.g., 0.522, 0.947) or align columns properly. This affects readability and perceived rigor.

i.e., : employees are more inclined to leave organizations when they experience abusive behavior from their supervisors, reinforcing the notion that employees join organizations but leave their leaders. Change to: keep the idiom, but tighten: employees are more likely to leave when they experience abusive supervision, reinforcing the adage that people join organizations but leave managers.

Add a brief ethics/IRB sentence to the Methods for completeness (language polish plus content completeness).

Sample sentence-level edits

	

	Optional/General comments


	This is a well-motivated and timely study addressing the dark side of leadership in higher education within a South Asian context. The theorizing is coherent (AET + COR), the design is appropriate (two-wave with N=319), and the analyses are competently executed (CFA/SEM with bootstrapping). The findings are meaningful and practically actionable for faculty retention.
1. Strong theoretical framing (AET, COR), appropriate model (mediation and moderation), solid measures, adequate sample, and robust analyses (CFA/SEM with bootstrapping).

2. Meaningful practical implications for higher education in a South Asian context.

3. Needs polishing on language/clarity, table formatting, explicit ethics/IRB and COI statements, and a few methodological clarifications (CMB caveats, robustness notes).

References are good; adding a few recent meta-analyses/method sources would strengthen it further.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)

There are no obvious ethical red flags in terms of the study’s aims, constructs, or analytic approach. However, several standard research ethics elements are either implicit or missing from the manuscript and should be explicitly addressed to meet scholarly and journal requirements
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