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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript is significant because it highlights how abusive supervision negatively affects faculty well-being and increases turnover intention in higher education. It adds theoretical value by demonstrating the mediating role of emotional exhaustion and the buffering effect of resilience. The study contributes fresh empirical evidence from South Asia, a region where such research remains limited. Its insights can help institutions develop healthier leadership practices and improve faculty retention.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, the current title is clear, relevant, and accurately reflects the study’s variables and theoretical focus.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Yes, the abstract is generally comprehensive. It clearly states the purpose, methodology, key findings, practical implications, and originality/value. These elements satisfy most journal requirements.
	

	Is the manuscript scientifically, correct? Please write here.
	yes, the manuscript appears to be scientifically correct. The study is grounded in two well-established theories—Affective Events Theory (AET) and Conservation of Resources Theory (COR)—and applies them accurately and logically. Scales used for abusive supervision, emotional exhaustion, turnover intention, and resilience are established and validated instruments with strong Cronbach's alpha values. The manuscript is scientifically correct, methodologically sound, and theoretically consistent.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Yes, the manuscript contains a large number of references that are both sufficient and mostly recent. Many sources are from 2020–2025, which meets the expectations of contemporary empirical research. The manuscript also includes several foundational works (e.g., Maslach & Jackson, Hobfoll, Tepper), which are necessary and appropriate because they are classic theoretical sources.
	

	Is the language/English quality of the article suitable for scholarly communications?


	Yes, the language and English quality of the article is generally suitable for scholarly communication.
	

	Optional/General comments


	The manuscript addresses an important and timely issue within higher education by exploring how abusive supervision shapes emotional exhaustion and turnover intention. The study is well-structured, grounded in strong theoretical frameworks, and supported by rigorous statistical analysis. The results are clearly presented and offer practical implications for leadership development and employee well-being. Minor improvements in language clarity, reduction of redundancies, and slight tightening of the abstract and discussion sections would further strengthen the manuscript. Overall, it makes a meaningful contribution to organizational behavior research, particularly within the South Asian higher education context.
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