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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	- Focused and Contextual Relevance: The article addresses a niche topic by examining adaptive entrepreneurial leadership (AEL) and employee innovative behavior (EIB) within the specific cultural context of Madurese ethnic grocery stores in Malang City, Indonesia. This adds unique value by integrating socio-cultural adaptability and psychological empowerment, which are relevant to ethnic-based MSMEs.

- Comprehensive Literature Review: The review draws from a wide range of recent sources (many from 2024-2025), covering leadership, innovation, empowerment, and cultural adaptation. It effectively builds hypotheses (H1-H5) grounded in established theories, demonstrating strong theoretical foundation.

- Rigorous Methodology: Utilizes a quantitative approach with PLS-SEM analysis, including detailed tests for convergent validity (AVE > 0.50, loadings ≥ 0.64), reliability (Cronbach's Alpha and CR > 0.85), R-square (>0.97 indicating strong explanatory power), and Q-square (>0.49 showing good predictive relevance). Tables clearly present these metrics, enhancing transparency.


	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The Title is OK
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Be more concise to maximum of 250 words.
	

	Is the manuscript scientifically, correct? Please write here.
	Scientific, however,  Unexpected and Inconsistent Results: The direct effect of AEL on EIB is negative (O = -0.093, p = 0.020), which contradicts the hypothesized positive relationship (H1). Psychological empowerment (PE) shows no significant effect on EIB (O = -0.004, p = 0.909), undermining H3 and the mediation hypothesis (H4). The truncated discussion limits explanation of these anomalies.

- High R-Square Values: R-square values exceeding 0.97 suggest potential overfitting, multicollinearity, or data issues, which could question the model's robustness despite good Q-square.

- Limited Sample Details: Uses purposive sampling with a criterion of ≥6 months employment, but no sample size, response rate, or demographic breakdown is provided in the visible text, reducing reproducibility.

- Truncated Content: The discussion section is incomplete, cutting off mid-sentence and skipping to references, which hinders full interpretation of results and implications.
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	Quality
	

	Optional/General comments


	1. Strengthen the Discussion Section: Complete the truncated discussion by thoroughly explaining the negative AEL-EIB effect (e.g., cultural factors in Madura where strong kinship might suppress individual innovation) and non-significant PE mediation. Use additional analyses like variance inflation factor (VIF) to rule out multicollinearity and justify high R-square. Add implications for theory (e.g., refining AEL models for ethnic contexts) and practice (e.g., leadership training programs).

2. Enhance Methodological Details: Specify sample size, response rate, demographics (e.g., age, gender, education), and power analysis to confirm adequacy. Include a path diagram (using tools like SmartPLS) to visualize the model, hypotheses, and coefficients. Test for common method bias (e.g., Harman's single-factor test) since self-reported data is used.

3. Address Result Inconsistencies: Re-examine data for errors or consider alternative explanations (e.g., reverse causality or unmeasured variables like organizational size). If negative effects persist, reframe finding contributing to literature on contextual leadership failures. Test full mediation/moderation paths explicitly in Table 5 or add a separate indirect effects table.

4. Improve Visual and Structural Elements: Incorporate figures such as a conceptual framework diagram, SWOT for Madura MSMEs, or bar charts for loading factors. Use subheadings consistently in discussion for each hypothesis. Ensure consistent formatting in tables (e.g., include confidence intervals for effects).

5. Expand Limitations and Future Research: Acknowledge threats like sampling bias and generalizability. Suggest opportunities such as mixed-methods studies (qualitative interviews for cultural insights) or longitudinal designs to track innovation over time.

6. Refine References and Currency: Verify all 2025 citations for accuracy (given the current date). Diversify sources beyond Scopus (e.g., include Google Scholar or regional journals). Ensure DOIs are functional and avoid redundancy in similar citations.

7. Practical Recommendations: Add a dedicated section on actionable strategies for MSME owners, e.g., fostering socio-cultural adaptability through workshops or leveraging digital tools for innovation.

By implementing these, the article can better align results with theory, increase publishability, and contribute more meaningfully to MSME research.
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