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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript holds significant value for the scientific community as it examines an emerging and increasingly urgent challenge created by the integration of AI tools into recruitment processes. As industries adopt AI at an accelerated pace, there is a critical need to understand how AI-generated resumes and AI-assisted interview responses influence fairness, authenticity, and the reliability of candidate evaluations. By providing empirical insights, ethical analysis, and actionable recommendations, this study fills an important gap in the existing literature on technology-driven hiring practices. Its findings will support researchers, policymakers, and HR professionals in developing more transparent, skill-focused, and trustworthy recruitment frameworks for the future.


	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The current title is clear, relevant, and directly connected to the main theme of the article
However alternative title that suits is “Evaluating AI Influence on Candidate Authenticity: Risks, Ethics, and Solutions for Modern Recruitment”
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	AI tools are now commonly used by job applicants to create resumes and even assist with interview answers, which makes hiring more complicated for recruiters. While these tools can help candidates present themselves better, they also create concerns about honesty, fairness, and whether the skills shown are real. This paper explains these challenges using examples from surveys, case studies, and recruiters, and highlights the limits of current AI-detection tools. It also suggests practical solutions such as skills-based tests, proctored assessments, clear AI-use policies, and better training for HR professionals to keep hiring fair and trustworthy.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically correct, and its arguments about AI’s impact on resumes and interviews are well supported by existing research and real-world examples. The discussion on ethics, trust, and authenticity is consistent with current findings in HR and technology studies. However, the paper relies mostly on conceptual analysis, so adding a brief explanation of the research approach or methodology would make it even stronger. Overall, the manuscript is accurate, relevant, and aligned with current scientific understanding of AI-driven recruitment
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references in the manuscript are sufficient, mostly recent, and cover key studies from 2021–2025 , which is appropriate for a fast-moving topic like AI in recruitment. They include both academic sources and practical industry reports, giving the paper a balanced foundation.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language quality of the article is generally suitable for scholarly communication, as the writing is clear, formal, and well-structured. The arguments are easy to follow, and the manuscript uses appropriate academic vocabulary. However, some sentences are long and could be simplified for better readability, and a few sections contain repeated ideas that can be tightened. With minor editing for conciseness and smoother flow, the language will fully meet academic publishing standards.
	

	Optional/General comments


	The manuscript addresses a very timely and important issue as AI tools continue to reshape hiring practices worldwide. The paper is well-structured, informative, and supported with relevant examples that highlight the real challenges recruiters face today. Strengthening the methodology section and reducing repeated ideas will make the paper even more impactful. Overall, this is a valuable contribution that can help guide HR professionals, policymakers, and researchers as they navigate AI-driven changes in recruitment.
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