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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The article presents a robust and well‑grounded quantitative study aimed at determining the relationship and predictive capacity of teachers’ motivation and job satisfaction in relation to their professional commitment. It demonstrates a high level of academic rigor and methodological reliability.

The study seeks to address gaps in the local Philippine literature by integrating the three variables – motivation, job satisfaction, and commitment – into a unified predictive framework. Previous studies in the region tended to examine these variables separately. Teachers’ commitment is widely recognized as a cornerstone of school effectiveness, teacher retention, and student learning.

The findings support the view that high levels of motivation and job satisfaction are critical and decisive factors in fostering strong teacher commitment.
The study further reveals that motivation is the strongest predictor of commitment, although job satisfaction also serves as a significant predictor.

The research reaches a strategic conclusion that strengthening both intrinsic and extrinsic motivation, alongside ensuring high job satisfaction, constitutes an essential strategy for cultivating a dedicated teaching workforce.
The detailed results highlight how specific factors – such as intrinsic drive, supportive leadership, and positive teacher–student relationships – significantly predict teachers’ commitment.
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	Yes, the article is comprehensive.
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	Optional/General comments


	Limitations and Delimitations:
Methodological Limitations (stemming from a correlational quantitative design):
Self‑report bias: All data were collected through a self‑report questionnaire (Google Forms). This raises the possibility of social desirability bias, whereby teachers may report higher levels of motivation, job satisfaction, and commitment than they actually experience – particularly given that all variables were rated as "high" or "very high".

Lack of analysis by demographic characteristics: Although the questionnaire included a section for collecting respondents’ profile information, the provided sources do not present an analysis detailing how demographic variables such as years of service, age, gender, or marital status influence the observed relationships. Such an analysis could have offered richer insights into which groups of teachers are more strongly affected by motivation or job satisfaction.
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