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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript is important for the scientific community because it provides empirical evidence on the impact of High-Performance Work Practices on faculty affective commitment in private universities. It extends the Perceived Organizational Support theory within the context of higher education in Bangladesh, highlighting how organizational support mediates this relationship. The study offers practical insights for university leaders on how strategic HR interventions can enhance faculty motivation, loyalty, and institutional sustainability. Additionally, it fills a research gap by focusing on the emerging environment of private universities in Bangladesh, contributing both to academic literature and policy formulation.
	

	Is the title of the article suitable?
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	Yes
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is comprehensive as it clearly outlines the study's purpose, theoretical framework, research context, and methodology. It effectively summarizes key findings, such as the positive impact of High-Performance Work Practices on Perceived Organizational Support and Affective Commitment, including the mediating role of POS. The abstract also highlights the practical implications for university leaders and contributions to both theory and practice.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically sound and uses a suitable theoretical framework and robust quantitative methods. The data analysis, including reliability and validity tests, is properly conducted and interpreted. Findings are consistent with existing research, enhancing the study's credibility. Overall, the manuscript meets scientific standards and provides valid conclusions.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The referencing is adequate but could benefit from slight enhancement with the latest research trends and broader sources.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language and English quality of the article are generally suitable for scholarly communication. The manuscript is written clearly and professionally, with appropriate academic tone and structure. Minor grammatical and stylistic improvements could enhance readability, but overall, it meets the standards required for publication in peer-reviewed journals.
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	The study addresses an important issue of faculty commitment in private universities with clear theoretical grounding and robust methodology. The manuscript is well-structured and contributes valuable empirical insights particularly relevant for emerging higher education contexts.
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	Are there ethical issues in this manuscript? 


	No ethical issues are apparent in the manuscript.
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