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	PART  1: Comments


	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	This manuscript contributes to the scientific community by providing empirical evidence on how the organizational culture influences the leadership the leadership competence of middle managers in higher education institutions. The result shown positive and significant relationship between these variables, the study deepens understanding of how internal institutional dynamics shape leadership effectiveness. 
	

	Is the title of the article suitable?
(If not please suggest an alternative title)

	The word “predictor” seems like misleading. Spearman’s rho measuring correlation. In order to align with your method, suggested title “Relationship Between Organizational Culture and Leadership Competence Among Middle Managers in SUCs in Region XI”.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	Overall, the abstract is comprehensive. But suggestion in shortening the sampling description. Can delete the explanation of “based on participants’ willingness to respond”. 
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript appears scientifically sound. The research design, sampling method, data analysis are scientifically correct. The part needs to check and edit is the correlation method need to avoid implying “Prediction”. Suggestion: Change the title as mentioned above. 
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Your reference strengthens the currency of your manuscript. The reference list is substantial, generally sufficient, and includes several recent sources, especially between 2020-2025. 
	

	Is the language/English quality of the article suitable for scholarly communications?

	The language used in the manuscript is overall appropriate for scholarly communication. 
	

	Optional/General comments

	This is a valuable and relevant study that offers empirical insights into organizational culture and leadership in higher education. With refinements to the title, literature grounding, methodological transparency, and reference formatting, the manuscript will be significantly strengthened and more aligned with scholarly publication standard. 
	















	PART  2: 


	
	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in detail)

No major ethical issues are apparent. 
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