Review Form 3

	

	Journal Name:
	Asian Journal of Economics, Business and Accounting

	Manuscript Number:
	Ms_AJEBA_148176

	Title of the Manuscript: 
	Evaluating the Consequences of Mandatory Retirement of High-Performing Employees on Organizational Success.

	Type of the Article
	


	PART  1: Comments



	
	Reviewer’s comment
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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript addresses an underexplored but timely issue—the impact of mandatory retirement on organizational success, particularly when it involves high-performing employees. The topic is highly relevant to the global human resource management and organizational development literature, given the aging workforce and the increasing need for knowledge retention. The study contributes to understanding how retirement policies affect morale, productivity, innovation, and sustainability. Its findings have practical implications for policymakers, HR managers, and organizational leaders aiming to balance workforce renewal with knowledge continuity.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is concise, informative, and accurately reflects the study’s focus. It clearly conveys the central theme of the research. No modification is necessary.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract effectively summarizes the purpose, methodology, key findings, and recommendations. It provides sufficient detail and quantifies the results, enhancing clarity. However, it could be slightly improved by highlighting the research design type (“descriptive correlational”) earlier and ensuring the last sentence specifies the practical implications more clearly.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically sound and well-structured. The research design is appropriate for the objectives, and the statistical analysis (descriptive and Pearson correlation) supports the findings. The hypotheses are well-aligned with the objectives, and the interpretation of results is logical and consistent. However, the paper would benefit from a more in-depth discussion linking results to theoretical frameworks (Human Capital and Social Exchange Theory) and from considering potential limitations of self-reported data.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	References are recent, comprehensive, and relevant, with a good mix of foundational and contemporary sources (2020–2025). A few additional citations from global HRM literature (e.g., OECD or ILO reports on retirement policy impacts) could strengthen the contextual grounding.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The English language is clear and professional, though minor grammatical edits (e.g., sentence tightening in the results and discussion sections) would improve readability. Academic tone and structure are appropriate for publication.
	

	Optional/General comments


	Overall, this is a well-written and empirically supported paper with a meaningful contribution to HRM and organizational policy discourse. A few stylistic and structural refinements—especially around the discussion depth and theoretical linkage—will enhance its impact.
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