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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript examines the mediating role of employee commitment in the relationship between human resource practices and employee performance within Turkana County, Kenya. The topic is timely and relevant, especially for developing economies seeking to strengthen public sector performance through strategic HRM. The paper demonstrates clear empirical effort, reliable data analysis, and regional significance.

However, the manuscript requires revision before publication. The introduction lacks theoretical grounding, the literature review is largely descriptive, and there is insufficient critical discussion connecting results to prior research. With improved conceptual framing, tighter structure, and careful editing, this study could make a useful contribution to HRM literature in the African public sector context.


	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Title

           ✅ The title is appropriate and reflects the study’s focus.


	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Abstract

· ⚠️ The abstract is too detailed and includes procedural information (sampling, regression, etc.) that can be summarized more succinctly.

· ✏️ Suggest shortening to 200–250 words, emphasizing the study purpose, methods, key findings, and implications rather than detailed numbers.

Introduction

· ✅ The introduction establishes the importance of employee performance in public administration.

· ⚠️ However, it needs stronger theoretical grounding (e.g., Resource-Based View or Social Exchange Theory) to frame how HR practices link to commitment and performance.

· ⚠️ Some sentences are lengthy or repetitive. Edit for clarity and flow.

· ✏️ End the section with a clear statement of objectives and specific hypotheses to guide the reader.


	

	Is the manuscript scientifically, correct? Please write here.
	. Literature Review

· ✅ The review includes relevant international and regional studies.

· ⚠️ It reads more like a compilation of studies rather than a critical synthesis.

· ✏️ Combine similar findings, identify contradictions, and explicitly state the research gap.

· ⚠️ Include a conceptual model figure showing relationships among variables (HR practices → Employee Commitment → Performance).

· ⚠️ Some references are duplicated (e.g., Ahmad & Rainyee, 2014). Ensure all citations are unique and properly formatted.
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4. Methodology

· ✅ The sampling method and reliability/validity tests are clearly presented.

· ⚠️ Specify the measurement instruments used (e.g., Likert scale sources, adapted items).

· ⚠️ Mention data collection procedures, ethical approval, and data analysis software (e.g., SPSS v26 or AMOS).

· ✏️ Clarify whether the study tested for common method bias or normality assumptions, as the study used self-reported data.
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	. Results

· ✅ Statistical analyses (correlation, regression, mediation) are well-structured and tables are clear.

· ⚠️ However, interpretation is repetitive. Instead of restating every coefficient, discuss patterns and relative strengths of effects.

· ⚠️ Mediation results should explicitly explain why employee commitment partially mediates—link this to theory (e.g., commitment strengthens motivation and retention).

· ✏️ Correct minor inconsistencies in variable naming (“recruitment and recruitment” should be “recruitment and selection”).



	

	Is the language/English quality of the article suitable for scholarly communications?


	6. Discussion

· ⚠️ The discussion section mainly restates results. It should compare findings with earlier studies (e.g., Hee & Jing, 2018; Lim & Ahmad, 2021) and explain differences in context (Kenyan public sector vs. private firms).

· ✏️ Add theoretical linkage—how do the findings align with or diverge from RBV or Social Exchange Theory?

⚠️ Integrate implications for HR managers and policymakers
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	. Conclusion and Implications

· ✅ The conclusion provides practical guidance.

· ⚠️ Add a short paragraph on limitations (e.g., cross-sectional design, single county, self-reported data) and future research directions (e.g., comparative studies across counties, longitudinal design).

· ✏️ Make policy implications more specific—how can Kenyan county governments institutionalize fair pay, effective training, and recruitment processes?



8. References

· ⚠️ Some are repeated or formatted inconsistently; ensure APA 7th edition formatting.

· ⚠️ Add recent studies (2021–2024) to enhance currency.

· ⚠️ Include DOIs for all journal articles.
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