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	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript will help the scientific community understand newbie employees' responses toward work balance. It can further explain its purpose if the respondents are classified into generations so as to compare how it affects effectiveness in the workplace. This will also lead to additional inputs for the companies offering certain works as one of their criteria in the selection process of their employees.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is good but there should be an enhancement. As defined in the RRL and stated in the introduction about locus control, it already contains learning goal orientation towards work environment characteristics. Therefore, it’s a one variable already, defined as locus control.
THE INFLUENCE OF LOCUS CONTROL ON THE EFFICACY OF TRAINING TRANSFER AS GEN Z EMPLOYEES
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	It is comprehensive but better delete repetitive words like training transfer. It is better not to overused the term and present it in a single thought.
Training transfer term is over used and need to restructure or present in simple but comprehensive manner.

[image: image1.png]This research aims to determine the partial influence of locus of control ontraining transfer,
leaming goal orientation on training transfer, characteristics of the work environment on
training transfer, sel-efficacy as a mediating variable which will partally mediate locus of
control ontraining transfer, leaming goal orientation. on training transfer, characteristics of
the work environment on training transfer, the sample in this study was 210 samples of
Gen Z respondents in Start-Up Companies in Jakarta, this research used SEM-Amos
analysis, the results of this research were positive and significant locus of control on
training transfer, positive leaming goal orientation and its significance to training transfer,
positive work environment characteristics and its significance to training transfer, sk
efficacy mediates positive locus of control and i significantto training transfer, self efficacy
mediates positive leaming goal orientation and is significantto training transfer. seff efficacy
mediates positive work environment characteristics and is significant for training transfer.
It is recommended that Gen Z in start-up companies must be able to solve problems. buid




	

	Is the manuscript scientifically, correct? Please write here.
	No comment about using it scientifically but to enhance some terminologies, yes. 
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	The references should not more than 5 years, the recent it is published, the better.
	

	Is the language/English quality of the article suitable for scholarly communications?


	Yes.
	

	Optional/General comments


	Overall, the manuscript is informative giving comprehensive inputs about locus of control in a workplace. It is a great information for the hiring companies as criteria to discover in the hiring and selection process of employees. However, it is divided into categories but actually deals on locus of control contents. Thus, focus on the variable locus control and use other terminology for transfer of training, such efficacy or impact.
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