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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript offers valuable insights into how conflict resolution strategies can improve workplace harmony and boost productivity in Ghana’s public institutions. It fills a research gap by closely examining both the root causes of disputes and the effectiveness of current resolution practices. The findings provide practical guidance for policymakers and organizational leaders aiming to develop transparent and fair conflict management systems
	

	Is the title of the article suitable?
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	Evaluating Conflict Resolution Mechanisms and Their Impact on Employment Relations in Public Institutions: A Case Study of the Greater Accra Region, Ghana
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract provides a clear and thorough overview of the study’s objectives, methodology, main findings, and recommendations. It covers key points such as the causes of conflicts, the conflict resolution methods explored, and the study design, along with implications for organizational performance. However, including a brief mention of the theoretical framework, some key quantitative results, and any limitations would make it stronger. Overall, the abstract is solid, but these additions could improve its clarity and usefulness for readers
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is well-founded scientifically, applying suitable mixed methods and recognized theoretical frameworks to examine conflict resolution in public institutions across Ghana. The approach to methodology, data analysis, and discussion is thorough, linking the results to existing studies and practical outcomes. The study also acknowledges challenges such as delays and bias, maintaining a strong standard of scientific rigor. Overall, it makes a meaningful contribution to research in employment relations
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references cited in the paper are adequate and up-to-date. They encompass a broad spectrum of relevant subjects, including conflict resolution, labor relations, organizational behavior, and dispute handling, especially within the Ghanaian public sector and similar African settings. The majority of the sources date from the past five years (2020–2025), providing current perspectives, while also incorporating key foundational texts to frame the study properly
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language used in the manuscript is appropriate for scholarly work. It is clear, formal, and precise, fitting well within the conventions of academic writing. The terminology suits the subject matter, and the ideas are expressed coherently and professionally. Sentence structures are well-crafted, and the tone remains objective and neutral, which is important for scientific writing. Overall, the article communicates its findings effectively to an academic audience
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