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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	Conflict resolution procedures are critical to the scientific community because they foster collaboration, trust, and research integrity. They contribute to resolving arguments regarding data, authorship and procedures in a fair and transparent manner. These systems facilitate open communication and psychological safety, which promotes creativity and critical thinking.
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	Is the manuscript scientifically, correct? Please write here.
	1. Being partially qualitative study, more literature review is required.

2. Theoretical framework can be better explained with the help of diagrammatic representation.

3. Few relevant research questions must be added to the introduction part. 

4. Data analysis part is totally missing.

5. No results regarding regression analysis are shown.
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7. More concrete recommendations must be added to the study. 
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