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ASSESSING THE COMMON FORMS, RISK FACTORS, AND COPING STRATEGIES OF GENDER-BASED VIOLENCE (GBV) ON LIVELIHOOD AND WELL-BEING STATUS OF WOMEN IN AGRICULTURAL FIRMS IN ONDO STATE, NIGERIA


[bookmark: _GoBack]ABSTRACT
Gender-Based Violence (GBV) refers to harmful acts directed at individuals based on their gender, including physical, sexual, emotional, and economic abuse. The objectives of the study were to identify common forms, explore the risk factors, and assess coping strategies of GBV. A two-stage sampling technique was used to select 110 respondents. Primary data were obtained using a structured questionnaire and analysed with descriptive statistics, chi-square, and factor analysis. Results showed that the most common forms of GBV reported were physical violence (x̄ = 4.01), sexual violence (x̄ = 3.90), emotional abuse (x̄ = 4.02), economic violence (x̄ = 3.90), and verbal abuse (x̄ = 4.02). Major risk factors were cultural norms (x̄ = 3.76), poverty (x̄ =3.93), and organizational factors (x̄ =4.04). Coping strategies included family and friends support (x̄ =3.87) and finding a solution (x̄ =3.76). Chi-square results further indicated a significant relationship between income and coping strategies (χ² = 18.74, p = 0.045). The study concludes that GBV driven by poverty, cultural norms, and weak support systems undermines the livelihood and wellbeing of women. It recommends that women should be well informed about their right and all aspect of GBV in workplace and the country at large.
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INTRODUCTION 
Agriculture is the backbone of Nigeria’s economy, accounting for a substantial portion of the country’s Gross Domestic Product (GDP) and employing about 70% of the workforce. In Ondo State, women contribute significantly to agricultural activities, including planting, harvesting, processing, and marketing agricultural produce (Okoye & Adamade, 2016). Despite their substantial contributions, women in this sector often face structural inequalities and social challenges, one of which is Gender-based violence (GBV).  GBV is a global issue that inflicts severe physical, psychological, and socio-economic consequences, disproportionately impacting women, particularly in the agricultural sector. It is prevalent in different forms, as evidence has shown that almost 1 in 3 women globally have experienced one or more forms of Gender-Based Violence (WHO, 2021). At one point or another, victims of domestic violence are often subjected to one or more forms of abuse, which often affects them negatively (Aihie, 2009). Different forms and risk factors of violence are strongly interconnected and often share root causes (CDC, 2021). Women subjected to violence may experience reduced work efficiency, poor health outcomes, and limited access to resources, ultimately impacting the agricultural firm’s overall performance. (Okoroafo & Amarachukwu, 2024). Coping strategies play a vital role in how women respond to experiences of GBV. Studies have shown that women often adopt both formal and informal coping mechanisms such as seeking social support from family and friends, reporting to local authorities, engaging in religious or community networks, and pursuing economic independence to mitigate vulnerability (Okeke, Eze & Uzo, 2020; Aina, 2020; Fawole, 2018). In contexts where institutional protection is weak, women rely heavily on social networks and personal resilience to manage the emotional and financial consequences of abuse (Ogunyemi, 2021). Examining these coping responses alongside the forms and risk factors of GBV provides a holistic understanding of its impact on women’s livelihood and well-being in agricultural environments. Several studies have highlighted the detrimental effects of GBV on women’s livelihoods and mental health globally. However, there is paucity of localized research that focuses on the agricultural sector in Ondo State, Nigeria. The understanding of the dynamics of GBV in this context is crucial for designing effective interventions that protect women’s rights, enhance their productivity, and promote gender equity in the agricultural sector.
STATEMENT OF THE PROBLEM 
Gender-Based Violence (GBV) is a pervasive global issue with severe repercussions for women, particularly those engaged in agriculture. Despite the essential role women farmers play in contributing to food security and poverty reduction, they often encounter obstacles like limited access to resources, discrimination, and unequal power dynamics (Eniola & Aremo, 2023). GBV further exacerbates these challenges, inhibiting women's full participation in agricultural activities, hindering their access to vital resources, and undermining their economic well-being. Addressing GBV in agricultural firms necessitates a comprehensive approach encompassing legal reforms, awareness campaigns, and improved access to support services, alongside promoting gender equality. Understanding the specific challenges women farmers face and the factors contributing to GBV in this context is critical. The agricultural firms in Ondo State are key drivers of economic growth and food security, yet the potential of women in this sector remains underutilized due to GBV. Women experiencing violence may withdraw from productive activities, suffer from mental health issues, or encounter barriers to accessing critical resources such as land, credit, and training. This creates a vicious cycle of poverty and dependence, undermining the socio-economic development of the region. Despite the growing recognition of GBV as a human rights issue, there is limited empirical evidence on its specific impact on the livelihood status and well-being of women in agricultural settings in Ondo State. Without robust data and analysis, policymakers and stakeholders lack the necessary insights to develop targeted interventions that address this issue. This study aims to fill this gap by exploring the influence of gender-based violence (GBV) on livelihood status and well-being of women in agricultural firms in Akure metropolis.
RESEARCH METHODOLOGY
A two-stage sampling procedure was used to select respondents for the study. In stage one; purposive selection of five firms each from Akure South and Akure North Local Government Areas. These firms include; Akure South (First Aquagrico Farms, Bernard Mercy Cooperative, Boadesam Farm, Halembims Global Farms Enterprises and Ondo State Agric Inputs Supply Agency), Akure North (Arix Global Farm Ltd, Calebroz Farm, Regenerative Ecological and Agri Projects, Sakola Integrated Services and Tomyem Fresh Farms) because of their prominence and area of specialization in agricultural production. In stage 2; a random selection of women from these agricultural firms in Akure metropolis, making a total of 120 female respondents. A well-structured questionnaire was developed and administered on these female respondents, collected data was subjected to descriptive and inferential statistics and the results are presented and discussed. 


RESULTS AND DISCUSSION
Distribution of Respondents According to Socio-Economic Characteristics
The result in table 1 shows that the respondents had a mean  age of 37.4 years, indicating that most were within their productive and economically active years. This agrees with Ogunlela and Mukhtar (2009), who noted that women workforce is predominantly in their productive years in agricultural activities. A few of the women (38.2%) were married, implying that women joggle between work and family responsibilities, which may increase stress and thereby exposing marriage partners to Gender-Based issues and challenges. This aligns with Akinbode et al., (2021), who noted that marital responsibilities often increase women’s vulnerability to Gender-Based Violence. The mean household size of 6 persons suggests that many respondents manage large families, which could increase financial and domestic burden and pressure. This finding is in line with Eze and Nwachukwu (2020), who discovered that women folks from larger households often experience higher domestic pressure and economic strain than the men folks. Income distribution showed the mean   monthly income stood at ₦56,909, with most earning between ₦51,000–₦60,000. This indicates moderate income levels but limited financial independence. Dependency has been identified as a major factor heightening women’s vulnerability to gender-based violence (Eze & Nwachukwu, 2020). Most respondents of 39.1% had secondary education, showing basic literacy but limited tertiary exposure. Studies have shown that women with higher educational levels are most empowered to challenge abusive practices (Ogunlela & Mukhtar, 2009). The mean job experience of 4.38 years implies that many are relatively new in their workplaces, which may affect job stability and confidence. According to Akinbode et al. (2021), women with less experience often face higher risk of workplace harassment because they lack seniority or negotiating influence. Ethnically, the majority of 50.9% were Hausa, indicating diversity in the workforce, ethnic background may influence how GBV is perceived and reported. Okeke et al., (2020), noted that cultural differences shape women’s willingness to report abuse. While 65.5% had other sources of income, showing effort to reduce financial dependence. Okafor and Akinyemi, (2020) noted that women with additional sources of income have greater potential to avoid financial abuse. 

Table 1: Percentage Distribution of Respondents According to Socio-Economic 			     Characteristics (n = 110)
	Variables
	Category
	Freq (%)
	Mean

	Age (years)
	22–30
31–40 
41–50
51–55
	28 (25.5)
42 (38.2)
30 (27.3)
10 (9.1)
	37.4

	Marital Status
	Single
Married
Divorced 
Widowed 

	34 (30.9)
42 (38.2)
14 (12.7)
20 (18.2)
	—

	Religion
	Christianity
Islam
	86 (78.2)
24 (21.8)
	—

	Household Size (persons)
	4–5 persons
6–7 persons
8–9 persons

	38 (34.5)
47 (42.7)
25 (22.7)
	6.0

	Monthly Income (₦)
	₦40,000–₦50,000
₦51,000–₦60,000
₦61,000–₦70,000
₦71,000–₦80,000 

	34 (30.9)
39 (35.5)
25 (22.7)
12 (10.9)
	
₦56,909

	Educational Qualification
	No Formal Education
Primary Education
Secondary Education
National Diploma (ND)
Higher National Diploma (HND)

	13 (11,8)
20 (18,2)
43 (39.1)
23 (20.9)
11 (10.0)
	—

	Job Experience (years)
	2–3 years
4–5 years
6–7 years
8 years & above
	38 (34.5)
36 (32.7)
21 (19.1)
15 (13.6)
	4.38

	Ethnic Background
	Hausa
Yoruba 
Igbo
	50 (50.9)
46 (41.8)
08 (7.3)
	—

	Other Source(s) of Income
	Yes
No 
	72 (65.5)
38 (34.5)
	—


(Field Survey, 2025)
Perceived Common Forms and Risk Factors of GBV Among Respondents
Common Forms of GBV
[bookmark: _Hlk209911392]Table 2 shows that been physically harmed by someone at home or workplace has the highest mean score (x̄ = 4.01), performing agricultural tasks without fear of physical harm (x̄ = 3.48) indicating that physical violence is a significant concern among respondents, which may result in physical injuries, mental health issues and decreased productivity due to a consistent state of fear and insecurity. This finding agrees with Fawole (2018), who reported that physical assault remains a prevalent form of GBV among working women in Nigeria, undermining their productivity and mental health. It also revealed that experiencing unwanted sexual advances has the highest mean score (x̄ = 3.90), personal boundaries regarding sexual matters being respected (x̄ = 3.03), had the highest mean, suggesting a widespread experience of sexual harassment among respondents, which may affect their mental well-being and this implies that safety from sexual coercion is far from guaranteed in the workplace and further confirms vulnerability to sexual abuse. This finding is consistent with Okeke et al. (2020), who observed that sexual harassment remains pervasive in Nigerian workplaces due to cultural and institutional weaknesses in enforcing gender-sensitive policies. Furthermore, it shows that constant emotional abuse has led to been overwhelmed and unable to concentrate on work has the highest mean score (x̄ = 4.02), while some respondents felt emotionally supported (x̄ = 3.49), confirming that psychological abuse is a major issue among respondents and the prevalence of high emotional stress indicates an enduring pattern of abuse. This finding corroborates with Ogunyemi (2021), who highlighted that emotional abuse significantly undermines women’s mental health and workplace performance in patriarchal societies like Nigeria. Also in table 3, economic abuse is clearly evident, with the highest mean score (x̄ = 3.90) on income control by others. This suggests that many women lack financial autonomy, a critical factor that worsens GBV vulnerability. Moderate means for statements on financial management and income control (x̄ = 3.25 and x̄ = 3.14) indicate that full financial independence is rare among respondents. This supports Eze and Nwachukwu (2020), who reported that economic dependency increases the likelihood of women enduring abusive relationships due to lack of resources to exit. Finally, the highest mean score (x̄ = 4.02) was for the statement on verbal abuse experiences, indicating that such abuse is common, widespread and can severely affect confidence and psychological well-being of women. Although some respondents reported feeling respected (x̄ = 3.37) and confident in decision-making (x̄ = 3.43), the prevalence of verbal assault confirms it as a persistent problem. This agrees with Fawole (2018), who emphasized that verbal abuse is a normalized form of GBV in many Nigerian households and workplaces, with detrimental effects on women’s mental health and overall productivity.
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Table 2: Distribution of Respondents According to Perceived Common Forms of Gender-Based Violence (GBV) n=110
	
	Perception Statements
	Strongly Agree
F (%)
	Agree

F (%)
	Undecided
F (%)
	Dis-agree F (%)
	Strongly Disagree
F (%)
	Mean
Score
	SD

	PHYSICAL
VIOLENCE
	I feel physically safe in my workplace and at home.
	15 (13.6)
	18 (16.4)
	22 (20.0)
	30 (27.3)
	25 (22.7)
	3.39
	1.35

	
	I am able to perform my agricultural tasks without fear of physical harm.
	12 (10.9)
	21 (19.1)
	20 (18.2)
	28 (25.5)
	29 (26.4)
	3.48
	1.34

	
	I have been physically harmed by someone at home or workplace.
	5 (4.5)
	8 (7.3)
	12 (10.9)
	41 (37.3)
	44 (40.0)
	4.01
	1.05

	SEXUAL
VIOLENCE
	I am able to work without fear of sexual harassment or coercion from others.
	20 (18.2)
	25 (22.7)
	18 (16.4)
	27 (24.5)
	20 (18.2)
	2.96
	1.36

	
	My personal boundaries regarding sexual matters are respected.
	17 (15.5)
	24 (21.8)
	22 (20.0)
	26 (23.6)
	21 (19.1)
	3.03
	1.34

	
	I have experienced unwanted sexual advances that affected my mental well-being/work.
	4 (3.6)
	10 (9.1)
	13 (11.8)
	41 (37.3)
	42 (38.2)
	3.90
	1.06

	EMOTIONAL
VIOLENCE
	I feel emotionally supported by my family, colleagues, or community.
	12 (10.9%)
	18 (16.4)
	20(18.2)
	32 (29.1)
	28 (25.5)
	3.49
	1.32

	
	I feel mentally healthy and emotionally stable to perform well in work and family roles.
	14 (12.7%)
	17 (15.5)
	21(19.1)
	30 (27.3)
	28 (25.5)
	3.44
	1.34

	
	Constant emotional abuse has left me overwhelmed and unable to concentrate on work.
	5 (4.5%)
	8 (7.3)
	11(10.0)
	42 (38.2)
	44 (40.0)
	4.02
	1.04

	ECONOMIC
VIOLENCE
	I am able to manage my finances without restrictions.
	15 (13.6)
	20 (18.2)
	24 (21.8)
	30 (27.3)
	21 (19.1)
	3.25
	1.33

	
	Someone has control over my income, which has negatively affected my livelihood.
	6 (5.5)
	10 (9.1)
	12 (10.9)
	42 (38.2)
	40 (36.4)
	3.90
	1.09

	
	I have full control over my income from agricultural activities.
	18 (16.4)
	22 (20.0)
	19 (17.3)
	31 (28.2)
	20 (18.2)
	3.14
	1.37

	VERBAL-ABUSE
	I feel respected and free from verbal abuse at home and in the workplace.
	13 (11.8%)
	20 (18.2)
	22(20.0)
	29 (26.4)
	26 (23.6)
	3.37
	1.33

	
	I make decisions confidently at work without fear of being criticized or belittled.
	11 (10.0%)
	19 (17.3)
	24(21.8)
	31 (28.2)
	25 (22.7)
	3.43
	1.31

	
	I have been verbally abused (e.g., insults, name-calling, yelling) at home or at work.
	4 (3.6%)
	9 (8.2)
	12(10.9)
	40 (36.4)
	45 (40.9)
	4.02
	1.07


(Field Survey, 2025

[bookmark: _Hlk208124811]Risk Factors for Gender Based Violence (GBV)
[bookmark: _Hlk208124120]Table 3 showed that traditional gender roles prevent women from making decisions about their work/livelihood (x̄ = 3.76), organizational cultural norms support gender equality and women’s rights (x̄ = 3.18). These findings imply that while some organizations may promote equality, dominant cultural beliefs about women's roles continue to undermine their empowerment, thereby increasing their vulnerability to GBV. This is consistent with Aina (2020), who found that traditional gender ideologies in Nigeria often place women in subordinate positions, especially in agriculture, making them more susceptible to abuse and exclusion. It also reviews that living in poverty make women vulnerable to GBV due to dependence on others (x̄ = 3.93), indicating a strong perception that economic hardship is a key contributor to Gender-Based Violence. Although a moderate mean (x̄ = 3.29) was observed for the statement affirming independence despite poverty, the results clearly show that many women feel financially constrained. These findings affirm that poverty, particularly when it leads to dependency, exacerbates women’s exposure to abuse. Akinbode et al. (2021) explain that women with low income and limited financial autonomy often remain in abusive environments due to lack of alternatives, which is particularly evident in informal or agricultural labour sectors. Furthermore, Table 4 also shows that no system in workplace address GBV or harassment (x̄ = 4.04), pointing to a widespread absence of effective reporting or redress mechanisms. In contrast, gender-protective policies or rules in workplace to address GBV (x̄ = 3.22), indicating that while some policies may exist, they are either inadequate or poorly enforced. This exposes a major institutional gap, where the lack of structured support systems perpetuates silence and ongoing abuse. As supported by Okafor and Akinyemi (2020), weak organizational frameworks in agricultural and informal sectors often prevent women from reporting GBV, thus reinforcing the cycle of violence.



Table 3: Distribution of Respondents According to Perceived Risk Factor of GBV (n=110)
 
	
	Perception Statements
	Strongly Agree
F (%)
	Agree
F (%)
	Undecided
F (%)
	Dis-agree F (%)
	Strongly Disagree
F (%)
	Mean Score
	SD

	[bookmark: _Hlk209911768]Cultural norms
	Organizational cultural norms support gender equality and women’s rights.
	16 (14.5)
	21 (19.1)
	23 (20.9)
	27 (24.5)
	23 (20.9)
	3.18
	1.33

	
	Traditional gender roles prevent women from making decisions about their work/livelihood.
	8 (7.3)
	12 (10.9)
	14 (12.7)
	40 (36.4)
	36 (32.7)
	3.76
	1.21

	Poverty or lack of resources
	Poverty has not stopped me from working or being financially independent.
	14 (12.7)
	22 (20.0)
	19 (17.3)
	28 (25.5)
	27 (24.5)
	3.29
	1.38

	
	Living in poverty makes me more vulnerable to GBV due to financial dependence on others.
	6 (5.5)
	11 (10.0)
	10 (9.1)
	41 (37.3)
	42 (38.2)
	3.93
	1.09

	Organizational factors
	The policies in my workplace promote gender equality and protect women from GBV.
	17 (15.5)
	19 (17.3)
	21 (19.1)
	28 (25.5)
	25 (22.7)
	3.22
	1.37

	
	There is no system in my workplace to address GBV or harassment.
	5 (4.5)
	8 (7.3)
	10 (9.1)
	42 (38.2)
	45 (40.9)
	4.04
	1.05


(Field Survey, 2025)

Coping Strategies Adopted by Victims of Gender-Based Violence
This section presents the various methods women use to cope with the effects of GBV. It includes emotional, behavioural, and practical responses adopted by the respondents, based on 8 key statements.
Table 4 shows that spending time with friends or family (x̄ = 3.87), finding solution when faced with problem (x̄ = 3.76), taking care of myself (x̄ = 3.75) are the most predominant ways in which respondents cope with GBV, indicating that problem-solving behavior and self-care are key coping mechanism. Avoiding socialization when going through emotional difficulty (x̄= 3.69), using work as an escape from stress or emotional pain. (x̄ =3.61), suggest that many individuals cope with emotional challenges through isolation or over-engagement in tasks. However, Talking to a professional helps to deal with difficult emotions (x̄ = 3.42), suggesting that professional counselling is underutilized, possibly due to stigma, limited access, or lack of awareness of available services. This finding supports Okafor and Akinyemi (2020), who emphasized that women in Nigeria often rely more on informal coping strategies such as social support and personal resilience rather than formal psychological services, which are less accessible in rural and agricultural settings.










Table 4: Distribution of Respondents According to Coping Strategies Adopted (n = 110)
	Perception Statement
	Strongly Disagree F (%)
	Disagree
F (%)
	Neutral
F (%)
	Agree
F (%)
	Strongly Agree F (%)
	Mean Score
	SD

	i. Talking to someone helps me feel better when I am sad or worried.
	9 (8.2)
	13 (11.8)
	18 (16.4)
	35 (31.8)
	35 (31.8)
	3.68
	1.27

	ii. I try to find a solution when I have a problem.
	8 (7.3)
	11 (10.0)
	16 (14.5)
	39 (35.5)
	36 (32.)
	3.76
	1.23

	iii. I avoid socialising when going through emotional difficulty.
	7 (6.4)
	14 (12.7)
	20 (18.2)
	34 (30.9)
	35 (31.8)
	3.69
	1.24

	iv. I use work as an escape from stress or emotional pain.
	10 (9.1)
	13 (11.8)
	19 (17.3)
	36 (32.7)
	32 (29.1)
	3.61
	1.29

	v. Talking to a professional helps me deal with difficult emotions.
	12 (10.9)
	16 (14.5)
	22 (20.0)
	34 (30.9)
	26 (23.6)
	3.42
	1.32

	vi. I feel better when I take care of myself.
	6 (5.5)
	12 (10.9)
	20 (18.2)
	38 (34.5)
	34 (30.9)
	3.75
	1.19

	vii. Moving my body (e.g., walking, working) helps me deal with emotions.
	11 (10.0)
	14 (12.7)
	18 (16.4)
	37 (33.6)
	30 (27.3)
	3.55
	1.31

	viii. Spending time with my friends and family makes me feel better.
	5 (4.5)
	9 (8.2)
	18 (16.4)
	42 (38.2)
	36 (32.7)
	3.87
	1.15


(Field survey, 2025)

Factor Analysis of Gender Based Violence (GBV) Risk Factors
To identify the underlying dimensions of risk factors associated with Gender-Based Violence (GBV), an Exploratory Factor Analysis (EFA) was conducted using Principal Component Analysis with Varimax rotation. This approach helps group related items into meaningful factors, providing insights into structural drivers of GBV among women in agricultural firms. 
Table 5, the KMO statistic of 0.756 indicates that the sample is adequate for factor analysis (values above 0.70 are considered good). Bartlett’s Test of Sphericity is significant at p < 0.001, confirming that the correlation matrix is not an identity matrix. Therefore, the dataset is appropriate for factor extraction. Similar adequacy thresholds were noted in studies like Ogunyemi (2021) on gender-based vulnerability.
Table 5: Kaiser-Meyer-Olkin (KMO) and Bartlett’s Test of Sampling Adequacy
	Test
	Value

	Kaiser-Meyer-Olkin (KMO)
	0.756

	Bartlett’s Test of Sphericity
	χ² = 208.43, 
df = 15, 
Sig. = 0.000


(Field Survey, 2025)
In table 6, Three principal components were extracted, explaining 84.7% of the total variance in risk factors associated with GBV. This high cumulative variance suggests that these factors effectively summarize the dominant risk influences among respondents.







Table 6: Total Variance Explained
	Component (Factor)
	Initial Eigenvalue
	% of Variance
	Cumulative %

	1 (Cultural)
	2.11
	35.2%
	35.2%

	2 (Economic)
	1.85
	30.8%
	66.0%

	3 (Organisational)
	1.12
	18.7%
	84.7%


(Extraction Method: Principal Component Analysis)
The rotated component matrix in Table 7 identifies three dominant categories of GBV risk factors:
Factor 1: Cultural Risk (Loadings 0.788–0.822): Includes norms and gender roles that restrict women’s autonomy. These findings reflect a patriarchal system that enforces power imbalances and normalizes control over women, increasing GBV risk.
Factor 2: Economic Risk (Loadings 0.774–0.801): Comprises poverty-related constraints that heighten dependency and vulnerability. Respondents acknowledged that financial insecurity is both a driver and a consequence of GBV, limiting options to escape abuse.
Factor 3: Organizational Risk (Loadings 0.784–0.826): Captures workplace-level gaps, such as weak GBV policies and absence of support systems. These institutional shortcomings perpetuate silence and hinder protection for victims.
Collectively, these three factors highlight that GBV is multi-dimensional, rooted in socio-cultural norms, economic deprivation, and structural barriers within agricultural firms. These findings align with Okafor & Akinyemi (2020), who argue that effective GBV interventions must integrate cultural change, economic empowerment, and institutional accountability.






Table 7: Rotated Component Matrix
	Item
	Cultural
	Economic
	Organizational

	Traditional gender roles limit women’s power (CN2)
	0.822
	
	

	Cultural norms support gender equality (CN1)
	0.788
	
	

	Poverty makes me vulnerable to GBV (PR2)
	
	0.801
	

	Poverty hasn’t stopped me from working independently (PR1)
	
	0.774
	

	No GBV support system in my workplace (OF2)
	
	
	0.826

	Workplace policies promote gender equality (OF1)
	
	
	0.784


(Rotation Method: Varimax with Kaiser Normalization; Loadings below 0.70 suppressed)
Conclusion
The study revealed that gender-based violence (GBV) negatively affects the livelihood and well-being of women in agricultural firms within Akure metropolis. The most common forms of GBV identified were physical, verbal, emotional, and economic violence. Major risk factors include poverty, cultural norms, and lack of institutional support. These factors reduce women’s productivity, income level, and overall quality of life. The study concludes that GBV remains a major barrier to women’s empowerment and sustainable agricultural development.
Recommendations 
1. Women should be well informed about their rights and all aspects of GBV in the workplace, and the state.  
2. Awareness campaigns and community sensitization should be conducted to challenge harmful cultural beliefs that justify violence against women.
3. Agricultural firms should enforce workplace policies against GBV and establish clear reporting and disciplinary systems.
4. Counseling services, women support group and confidential reporting channels should be created within agricultural firms to help victims seek help safely.
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