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	Abstract

	
	Purpose: Based on the general assumptions of the resource-based view and the organization knowledge conversion theory, the study assessed the interactions of innovation capability, knowledge retention, and learning & growth focusing on five Deposit Money Banks (DMBs) in Oyo State, Nigeria. 
Method: A survey-based approach to research with N=377 DMB employees at three management levels in Ibadan Oyo States, Nigeria, was studied. A moderated regression analysis was used to test the three-way hypotheses framed in the study. 
[bookmark: _GoBack]Findings: The results showed that innovation capability significantly influenced the learning & growth of DMBs investigated. Further analysis showed that knowledge retention enhanced the established influence of innovation capability on learning & growth to suggest a significant moderating effect.  
Conclusion: The study concluded that innovation capability and knowledge retention are critical success factors that improved the learning & growth of DMBs in Ibadan Oyo States, Nigeria. This findings aligns with expectations of the RBV which considered innovation capability and knowledge retention as vital intangible resources of a firm for achieving competitive superiority. The study recommended that the management of the selected DMBs in Ibadan Oyo State, Nigeria interested in achieving competitive advantage through learning & growth should invest significant resources to improve their innovation capability and knowledge retention infrastructure.


	
	

	
	




1. Introduction

The banking sector is a critical industry evidenced by its ability to determine the efficacy of the financial system in terms of facilitating the exchange of goods and services, generating wealth, channeling savings into productive investments, influencing the integration of domestic-international financial system and acting as a catalyst for rapid economic development (Onamusi & Adekunle, 2025; Asikhia, et al., 2021). Despite the key role the banking sector plays in normalizing the economy, evidence abounds to suggest that the performance concerning learning and growth of the banking sector is dwindling, the downward trends become an issue of ongoing concern as Nigerian banks have been predicted to grow slower in 2021 on the back of a subdued economy.

The eruption of the COVID-19 pandemic has led to economic lockdowns, global production shutdown, a rise in unemployment, a drop in income generation, and their negative impact on the economy (Onamusi & Ayo, 2021; Umukoro, et al., 2023).  While banks may be performing relatively well in other parts of the world regarding customer experience, within this period, cursory observations show that banks in Nigeria are experiencing a rise in customer complaints (Asikhia, et al., 2021; Itai & Onamusi, 2021), such as failed transactions, unknown deductions, dispense errors from Automated Teller Machine cards, several issues on online transfers. Sometimes, customers spend a long time in the queue entering the banking hall and waiting to be attended to.  All the stated issues point to the fact that there is a need to investigate the innovation capability of the banks to confirm their commitment to improving learning and growth.

[bookmark: _Hlk73499721]The Nigeria Centre for Disease Control (NCDC) COVID-19 guideline requires that social distancing and a limited number of people are allowed within banking halls at once and this frustrates banks' operations and customer experience. This underscores the need to deploy innovative capabilities for addressing the restrictions imposed by environmental challenges. In developed economies, the use of Automated Teller Machines (ATM), online banking for transactions, mobile banking, and Point of Sale (POS) terminals, have recorded significant success and positive customer experience and customer satisfaction.  Arguably, the same cannot be said about some banks in Nigeria given the huge crowd still found on their premises, the number of failed transfers, and increasing customer complaints (Itai & Onamusi, 2020). Opening a bank account online with banks under investigation has become a burden for customers in this era of innovation. Perhaps the inability to deploy appropriate innovation capabilities may be responsible for the frustrating customer experience and the corresponding decline in the performance of these deposit money banks. Albeit the evidence of large crowd signaling low performance indicates that knowledge retention for innovative capability has not been achieved and this has a halo effect on organizational learning and growth.

Banks that can build sustainable competitive advantages over time appear to be those that have robust innovation capabilities. Whilst some organizations are successful at incorporating innovation, some have recorded a long list of unsuccessful attempts (Slappendel, 1996). In addition, innovation may not create value directly; but make changes occur in processes, functionality, or value. It is the extent to which internal operations or external customers value a change, that leverage is created (Darroch & McNaughtonm 2012; Migdadi, 2022). This implies that the ability to survive the competition lies in the fact that banks must re-examine their business models to pave the way for innovation. This shows that customers’ tastes and preferences keep changing.  Moreover, knowledge retention in the banking sector is seen as a key factor that can enhance organizational performance concerning learning and growth perspectives (Al‐Muayad & Chen, 2025; Saunila, Pekkola & Ukko, 2014).  Global contributions to the increase of knowledge retention and organizations are increasing and organizations are losing some of their valued workforce over time. This can be buttressed that through attrition, organizations lose knowledgeable employees who move from one job to the other or through retirement.  When employees retire or leave, the organizations, tremendous amount of valuable knowledge is lost thereby steeping away strategic knowledge through ways like; retirement, restructuring, job variation, and change work as professionals become highly mobile due to changing labor relations (Taherparvar, Esmaeilpour, & Dostar 2014).  
Maintaining high learning and growth is relevant to achieving overall organizational performance (Amaratunga, 2016; Kaplan & Norton, 1996; Meenakshi et al., 2024; Rao, 2017; Umukoro et al., 2023). While innovation capabilities, products, and processes have been reported to be implicated in learning and growth of organizational performance (AlTaweel & Al-Hawary, 2021), the role that knowledge retention plays in the interaction has not received significant attention; hence, it is unclear. Knowledge is increasingly vital for organizations, it is identified as a source for the organization to innovate and gain a competitive advantage (Diyaolu, Olubukola, & Owunezi, 2020). The importance of knowledge can be found in the value that it adds to such an organization’s assets, as well as its ability to improve the effectiveness and efficiency of the organization (Muhammed, Enehe, & Abdulkareem, 2019). Development in knowledge retention helps organizations to improve their everyday work, and decision-making processes, create new responses, and enable a set of competitive feedback to be improved (Kumar, 2017). Consequent to this discussion, the study investigated the influence of innovation capability on learning and growth perspective while examining the moderating influence of knowledge retention in the selected Deposit Money Banks (DMBs) in Ibadan, Oyo State, Nigeria.
Aim and Objectives of the study
This study aims to examine the influence of innovation capability on learning and growth in selected money deposit banks in Ibadan Oyo State. The objectives are to:
1. determine the influence of innovation capability on learning and growth DMBs in Ibadan Oyo State, Nigeria.
2. investigate the moderating influence of knowledge retention on the relationship between innovation capability and learning and growth of DMBs in Ibadan Oyo State, Nigeria.

2. Literature Review
Theory and Hypotheses Development
The resource-based view (RBV) is a management paradigm for determining which strategic resources a company may use to gain a long-term competitive advantage (Barney 1991, Migdadi, 2022; Onamusi, Adenekan, Ojo, & Owolabi, 2021; Orisa, Suwit, & Wisanupong, 2020).  It directs management's attention to the company's internal resources to identify assets, capabilities, and competencies that have the potential to provide superior competitive advantages. The RBV is a tool for assessing prospective factors that can be used to gain a competitive advantage. The RBV reveals that not all resources are equal in importance, nor do they all have the potential to become a source of long-term competitive advantage. Identifying, understanding, and defining core abilities requires a significant amount of managerial effort.  (Bowman & Ambrosini, 2003; Migdadi, 2022). Innovation capability and knowledge retention ability become critical firm-level resources management can invest in to drive learning and growth potential. The theory provided the framework for explaining the interaction between innovation capability, knowledge retention, and learning and growth.
By implication, innovation capability and knowledge retention according to RBV are internal organization assets and resources banks can use to achieve superior learning & growth performance.  Banks must look internally instead of focusing on the competitive environment, and search for sources of competitive advantage. According to proponents of RBV, it is far more practical to exploit external possibilities by repurposing existing resources rather than acquiring new skills for each opportunity. In this concept, resources play a key role in assisting businesses in achieving improved organizational performance (Migdadi, 2022).  For an organization to be innovative, there is a need to fine-tune and investigate all aspects of capability.  The better a company's ability to build and keep innovative capabilities and knowledge within its organization, the greater the profit it will derive from such initiatives.  On the strength of this discussion, the study hypothesized that: 
On the strength of this discussion, the study hypothesized that: 
H1: Innovation will have a positive and significant influence on learning and growth. 
H2: knowledge retention will moderate the interaction between innovation capability and learning and growth of DMBs in Ibadan Oyo State, Nigeria

						H1Innovation capability
Learning & Growth 

	H2

Knowledge retention



Fig 1: Conceptual Model
Source: Researcher’s Model 2025

Innovation Capability and Learning & Growth
Agreement exists among scholars that innovation capability is critical for optimum learning and growth performance of organizations. According to Donkor, Donkor, Kankam-Kwarteng, and Aidoo (2018) innovation capability influences bank performance, customer satisfaction and improvement in banks' profitability. Ongoing research efforts have been channeling towards examining the interaction between the innovative capability of a given organization and the extent to which performance can be attained (Bowen, Rostami & Steel, 2010; Calantone, Cavusgil & Zhao, 2002; Yuen & Lam, 2024). Evidence of this interaction shows that product and marketing innovation capabilities have a substantial impact on SMEs' financial success, whereas process and organizational innovation capabilities have a beneficial impact on their operational performance. The study found that the ability to get adequate organizational resources, entrepreneurial orientation, knowledge expansion, and external systems were the most important factors of innovation capability. Choosing the appropriate innovative types can enhance bank performance by equipping the bank staff with innovative capability and satisfying customer needs, which leads to learning of the staff and growth of the organization. 

The Moderating Influence of Knowledge Retention
Extant literature supports the role of knowledge management capability through knowledge retention within organizations, the study suggests that knowledge retention might be used as a coordinating tool (Brannon & Wiklund, 2016; Yuen & Lam, 2024).  This study supports the view that any organization with a more proactive knowledge retention capability will use resources more efficiently and so will be more innovative and will in turn perform better.  Reference to this study, knowledge retention positively affected both knowledge distribution and reaction and the amount of learning and growth an organization could attain (Kramer, Marinelli, Iammarino, & Diez, 2011) Thus, an organization with access to a greater pool of knowledge is likely to have better-advanced knowledge retention and openness to knowledge behaviors and practices.

A related study provided another important empirical evidence to strengthen knowledge retention as a key facilitator for organizational performance in terms of growth (Ali, 2015).  The study revealed that the Biotechnology companies recognize knowledge retention as a part of their organizational asset. The employees feel that knowledge retention and exchange are necessary to perform better at work. The study also revealed that the major problem that relates to knowledge retention is the poor sharing of knowledge in the organization when a key employee leaves such an organization.  Another study investigated the significance of knowledge retention through tacit knowledge in building and tacit knowledge's relation to organizational performance (Chau, 2018).  The study found that businesses will waste precious human and knowledge resources unless they make better use of these primary resources through knowledge retention.  The study also emphasized that knowledge retention in particular, tacit knowledge is still regarded as largely unexplored, and adequate understanding and management of this resource are critical for improved organizational performance (Gaghman, 2017).
Knowledge retention has been found to influence learning and growth (Omotayo, 2015, Igwe, Ewah, Otu, & Adedeji, 2016).  An investigation observed knowledge retention, social assets, and organizational performance using a questionnaire aimed at small and medium-sized businesses in the Malaysian Klang Valley's Multimedia Super Corridor.  The outcome revealed that knowledge retention processes have a favorable impact on social capital and improve organizational performance.  Further studies on knowledge management, innovation capability, and organizational performance concentrated on the function of middle management through the assistance of knowledge management techniques and procedures leads to innovation (Igwe, Ewah, & Adedeji, 2016).  The findings revealed that the key success determinants of knowledge management, such as human resource management, information technology, management leadership and support, and training and education, have a significant influence on the banking industry, with the outcome indicating that these variables contribute to better organizational effectiveness in the banking industry.  This further strengthens the banking industry when it comes to knowledge retention processes. 
A study investigated investigating a new framework for the impact of knowledge retention systems on organizational innovation capability and performance in both large and small firms using a qualitative method of investigating the relationship lanes.  The result of the analysis exposed the significant relationship between knowledge management systems and firm outcomes.  Besides that, the result disclosed that innovation capability through knowledge retention has a progressive impact on organizational performance. This evidence backs up the idea that a company with more proactive knowledge retention capability will make better use of resources, allowing for more innovation and improved performance. Only through retaining knowledge within the organization are innovative organizations able to develop innovation capabilities (Adedeji, 2016) and this has a concomitant influence on organizational performance.



3. Methodology
This study adopted a cross-section survey design to establish the interaction of innovation capability, knowledge retention, and learning and growth focusing on DMBs in Ibadan Oyo State, Nigeria. The population of the staff of the DMBs is 20,000 and cut across the top, middle, and operational levels of the banks under investigation. The researchers sampled 377 staff of selected banks in Ibadan, Oyo State, Nigeria using the Krejchie and Morgan sample size table.  The staff sampled involved top, middle, and operational levels. A stratified sampling method was used to divide the population into smaller groups based on shared characteristics that capture the key population uniqueness in the sample as recommended by earlier studies (Adepoju et al., 2024).  The process continues till an appropriate response rate is achieved as data collected from the sample staff of the banks at a point in time. This procedure has been used in earlier studies (Duru et al., 2024; Asikhia et al., 2022; Jim-Saiki & Onamusi, 2023).
A 30-item questionnaire was adapted from existing literature (Opoku et al., 2017) to substantiate the relationship between innovation capability, knowledge retention, and learning and growth.  The adapted questionnaire had four-point Likert-type-scale response options (1= strongly disagree and 4= strongly agree).  We align with prior empirical survey (Onamusi & Olukolu, 2024; Oyedokun et al., 2023) research by ensuring that each item under the variables in the questionnaire was examined by professionals and experts in the Department of Information Management Lead City University Ibadan to ensure they met with the literature and were not too difficult for the intended respondents. Physical distribution of the questionnaire was done through the assistance of 3 research assistants for two months after which 322 responses were received and considered large enough to sample the data for analysis using SPSS.
4. Analysis & Result
Validity and Reliability Test
To validate this study, the instrument was gathered through a related literature review and adaptation from questionnaires that have been used by other researchers. Content and construct validity was done.  Content validity was used to evaluate the internal validity of the research instruments which were established through the senior seniors and experts in the information management field.  Corrections made were incorporated in constructing the final questionnaire which was given out to the respondents for the study.
Through the principal component factor analysis, the researcher validates the complete adequacy and validity of the adapted questionnaire and establishes construct validity. The SmartPLS statistical platform version 3.3.3 was used to run the analysis. In the analysis, an Average Variable Extracted/Explained (AVE) value greater than 0.5 provided proof of convergent validity, and the discriminate validity value for all the constructs below one on the Heterotrait- Monotrait (HTMT) criterion provided additional evidence of construct validity for each of the measured variables. Both the AVE and discriminant validity values provided evidence of construct validity for all the variables under study (Onamusi et al., 2022). Tables 1 and 2 below present a summary of the construct validity for the questionnaire items of this study. 

Table 1: Validity and Reliability Result
	Variables
	Measures
	CA
	CR
	AVE

	Moderator
	Knowledge Retention
	0.842
	0.887
	0.611

	Dependent
	Learning & Growth
	0.785
	0.837
	0.508

	Independent 
	Innovation capability:
	
	
	

	
	Marketing
	0.906
	0.930
	0.727

	
	Organization
	0.904
	0.925
	0.808

	
	Process
	0.943
	0.966
	0.935

	
	Production
	0.738
	0.765
	0.620


Source: Authors’ compilation using SmartPLS V3.3.3 (2025)



Table 2: Discriminant Validity using Heterotrait-Monotrait Ratio (HTMT)
	Variable
	KR
	L&G
	MI
	OI
	PI
	PrI

	Knowledge Retention
	
	
	
	
	
	

	Learning & Growth
	0.329
	
	
	
	
	

	Marketing Innovation
	0.303
	0.344
	
	
	
	

	Organisation Innovation
	0.327
	0.214
	0.224
	
	
	

	Process Innovation
	0.181
	0.280
	0.181
	0.138
	
	

	Production Innovation
	0.576
	0.250
	0.366
	0.150
	0.225
	


Source: Authors’ compilation using SmartPLS V3.3.3 (2025)
In line with Henseler et al. (2015) threshold for establishing discriminant validity, all the constructs in Table 2 above had an HTMT value below 0.90 to suggest that discriminant validity has been established for all the reflective constructions in this study. Scholars have emphasized that both convergent validity (through AVE) and discriminator validity (through HTMT criterion) are important measures of construct validity (Gaskin, Godfrey, & Vance, 2018; Henseler et al., 2015; Onamusi & Ayo, 2021).

The researcher subjected the questionnaire to test reliability using the SmartPLS platform version 3.3.3. This was achieved through the internal consistency method of reliability and composite reliability.  Internal consistency was used to establish the reliability of a measure by evaluating the within-scale consistency of the responses to the items of the measure. Applicable to multiple-item measurement instruments (like that of this study), Cronbach’s alpha coefficient is widely employed for assessing this internal consistency. A Cronbach’s alpha coefficient of > 0.7 but < 1 score for a questionnaire is adjudged to be reliable (Hair et al., 2018). Composite reliability is used to revalidate the reliability of the instrument. Table X below depicts the reliability statistics of all the variables in this study.

Table 3: Summary of hierarchical regression analysis for the moderating influence of knowledge retention on the interaction between Innovation Capability and learning and growth
	Model1,2,3
	Beta
	T
	Sig.
	R
	R2
	Adj. R2
	ΔR2
	ΔF
	Sig. F Change

	(Constant)1
	2.503
	8.387
	0.000
	.493a
	0.243
	0.239
	0.243
	62.324
	0.000

	Innovation capability
	0.129
	7.895
	0.000
	
	
	
	
	
	

	F & Anova Sig: 62.324 (1,294), p=.000
	
	
	
	
	
	
	

	(Constant)2
	2.498
	8.383
	0.000
	.499b
	0.249
	0.242
	0.006
	1.588
	0.209

	Innovation capability
	0.147
	6.700
	0.000
	
	
	
	
	
	

	Knowledge Retention
	0.07
	1.260
	0.209
	
	
	
	
	
	

	F & Anova Sig: 32.050 (2,293), p=.000
	
	
	
	
	
	
	

	(Constant)3
	2.406
	8.182
	0.000
	.531c
	0.281
	0.27
	0.032
	8.597
	0.000

	Innovation capability
	0.214
	6.824
	0.000
	
	
	
	
	
	

	Knowledge Retention
	0.158
	2.54
	0.012
	
	
	
	
	
	

	INNCAP*KNWRT
	0.17
	2.932
	0.004
	
	
	
	
	
	

	F & Anova Sig: 25.073 (3,292), p=.000
	 
	 
	 
	 
	 
	 
	 


a. Predictors: (Constant), Innovation capability
b. Predictors: (Constant), Innovation capability, Knowledge retention
c. Predictors: (Constant), Innovation capability, Knowledge retention, INNCAP*KNWRT denote innovation capability*Knowledge retention
d. Dependent Variable: Learning and Growth
Source: Researcher’s Field Survey Results (2025)

Table 3 presents hierarchical multiple regression results for the moderating effect of knowledge retention on the relationship between innovation capability and learning and growth. Results in Table 3 Model 1 summarize the output for the analysis if the moderation effect is not considered. Therefore, in this model, the independent variable was innovation capability. From Table 3, Model 1 reveals that R = 0.493, Adj. R² = 0.234, and F 32.050 (2,293), p = 0.000. The value of the R2 coefficient of determination, Adj. R² indicates that 23.9% of the variance in the learning and growth in the selected banks in Ibadan Oyo State, Nigeria was explained by innovation capability. The remaining 76.7% of the total variation in learning and growth is explained by factors not included in the model. The explained variation in the interaction between innovation capability and learning and growth was found to be significant at a p-value of 0.000 which is below the accepted threshold of 0.05. The regression coefficients section in Table 3 shows that the coefficient and constants were both positive and statistically significant given the p-value of 0.000. 

In the second model, a multiple regression involving innovation capability and knowledge retention was introduced in the model as predictor variables and the results indicate that a change was experienced as R2 change is 0.006 implying that the regression model explains variations in Learning and growth while the rest (75.1) are attributed to variables not included in the model. The F-statistics is 32.050 with a corresponding p-value of 0.000 (p˂0.05) indicating that the effect is statistically significant. In addition, innovation capability has a beta coefficient of 0.147; a t-statistic of 6.700, and a p-value of 0.000. This implies that innovation capability has a positive and significant influence on the learning and growth of the selected banks in Ibadan Oyo State, Nigeria. More so, a unit change in innovation capability will have a concomitant 0.147 increase in organizational growth. The beta coefficient for knowledge retention is 0.070; a t-statistic of 1.260, and a corresponding p-value of 0.209. This implies that knowledge retention is positive but has a statistically insignificant influence on the learning and growth of the selected banks under investigation.  

The third model involved the introduction of interaction terms of innovation capability and knowledge retention using a regression model. The result in Table 3 indicates that the R square change is .032, and the F-change of 8.597 with a corresponding p-value of 0.000 implied that the interaction term of innovation capability and knowledge retention has a positive and significant moderating effect on learning and growth of the selected banks in Ibadan Oyo State, Nigeria. Furthermore, the interaction term of innovation capability and knowledge retention has a beta coefficient of 0.170, and a corresponding p-value of 0.000. Hence, this implies that knowledge retention moderates the interaction between innovation capability and learning and growth of the selected banks in Ibadan Oyo State, Nigeria. 

5. Discussion, Conclusion, and Recommendation

This study confirms the hypothesis that innovation capability influences learning and growth. The findings of this study found support in empirical studies. For example, in a study conducted by (Yang; 2012), the result supported that firm innovation capability is linked to long-term corporate growth which implies that when an organization is committed to learning, such organization is likely to win a state-of-the-art technology which in turn enhances innovation capability.  Another recent study conducted (Akinwale et al., 2018) in indigenous oil firms supported those years of experience and qualifications that captured the human and knowledge capital of a firm may be significant in influencing such a firm innovation capability. Contrary findings were found in the literature by (Peng & Wang; 2000; Hitt, Hoskisson, Johnson, & Moesel, 1997) where it was suggested that acquisitive growth may result in a less managerial commitment to innovation in large companies which may eventually lead to a reduction of innovation capability. Also, studies that confirm the relevance of knowledge retention which aligns with the findings of this study include Levy (2011), Trann (2012), and Chan (2019).  They all corroborated the submission that knowledge retention is key in every organization to minimize business loss.

This study offers a significant contribution to literature conceptually, theoretically, and empirically.  Conceptually, the study focused on identifying gaps in the literature about innovation capability, knowledge retention, and learning and growth. From the theoretical standpoint, the RBV was strengthened. The RBV in an inside-out perspective emphasizes that for a firm to achieve superior performance, such an organization must own internal organizational capabilities such as innovation capability and knowledge retention competencies that are extremely unique. This study’s results are in concomitance with these theoretical perspectives. Empirically, the study can add to recent literature on the interaction among innovation capability, knowledge retention, and learning and growth. Though studies on innovation, knowledge management, and organizational performance abound in developed economic contexts, empirical studies from developing countries like Nigeria seem to be few in this regard. This means not much is known about how knowledge retention moderates the interaction between innovation capability and learning and growth of selected deposit money banks in Ibadan Oyo State, Nigeria. Hence, by this finding the study becomes a basis for reference for future studies on innovation capability, knowledge retention, and learning and growth. Moreover, the study provides findings that later scholars can use to buttress the empirical submissions in their study. 

Overall, these above-mentioned points emphasize the fact that this study offers a significant contribution to knowledge and has practical implications for the management of the deposit money banks in Ibadan that were investigated. The attendant consequences of the COVID-19 pandemic and the activities of Fintech organisations suggested that the existing mode of operations for banks would warrant a high level of innovation capability as much as ensuring learning across functional units. In addition, the capacity to retain critical knowledge within the organization is one competence that may be difficult to imitate, hence offering the opportunity for the management of the DMBs investigated to attain competitive advantage. Banks operate in a highly dynamic and competitive market environment hence the management of DMBs must investigate to develop highly dynamic innovation behavior and position itself to acquire and retain critical market knowledge/knowledge to stay competitive. 

The study concluded that innovation capability and knowledge retention are critical success factors that improved the learning & growth of DMBs in Oyo States, Nigeria. The study recommended that the management of the selected DMBs in Nigeria interested in achieving competitive advantage should invest significant resources to improve their innovation capability and knowledge retention infrastructure. These competencies are very salient in sustaining market performance in an environment characterized by intense competition. 

This study provided empirical submission on the role played by knowledge retention on the interaction between innovation capability and learning & growth for DMBs in Ibadan Oyo State, Nigeria. However, the mechanisms and the tools through which knowledge retention moderate the association between innovation capability and learning & growth were not expressly stated. Although objective of the study was addressed but the inability to address this question, creates a limitation for this study and provide opportunity for future research to explore these mechanisms and tools through with the value relevance of knowledge retention on innovation capability, learning & growth and sustaining competitive advantage for the DMBs in Nigeria can be understood.
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