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ABSTRACT
The retirement age of people in India is around 60 years, and the life expectancy is around 70 years. So, the obvious question is how a person after retirement fulfils their requirement without active earning. Today they are of an age where they can work hard and make money, but in future, the situation will change. With old age, the working capacity will decrease, various expenses will arise, and the children or other family members may not support them, so they must have a plan for the future. Here comes the importance of retirement plans and pensions. Pension is a concept which provides good relief and support to people in old age after retirement. The study aims to find the level of awareness and interest regarding future planning and the available retirement plans. Every person needs to retire after a certain age. At that time, they want a peaceful life after a long journey of hustle, and this can be achieved with the help of a monthly pension. Basic research was conducted with the sample size of 200 workers engaged in different sector. For it, questionnaire and personal interview method were carried on. There are various retirement plans, announced by the government, available for all segments of society, say, government employees, private employees, or self-employed people. All Government employees have to compulsorily contribute to the NPS (National Pension System) or UPS (Unified Pension Scheme). Likewise, private employees of the organised sector also have their EPF (Employees’ Provident Fund) Account where a fixed per cent of their basic salary goes into this fund every month. In the case of compulsory monthly deduction, a big pool of money is created without feeling an extra burden on employees. This shows that only 35 out of 100 people have heard about these plans. Only 7 out of 100 people have taken some plan. But what about the people other than them? The workers of unorganised sectors like daily labourers, employees of shops & malls, housemaids, street vendors, rickshaw pullers, small shopkeepers or any other self-employed people also need financial support in their old age. It is seen that they are not very aware of planning for their retirement and therefore, they find difficulties in their old age. Financial independence is very important at that age also. Sometimes, they have to work even after the working age to live a life, or they have to beg before someone. So, this article is mainly focused on the retirement planning of these unorganised workers and self-employed people. A case study of the workers of Ranchi city regarding this is also included in this article.
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INTRODUCTION
In this fast-moving world, every person should be financially self-dependent. During their young age, people are earning and busy fulfilling their today. They may be earning good or less, but by any means, they are able to manage for their livelihood. But what about the future, when they will become old and weak? Today they are of an age where they can work hard and make money, but in future, the situation will change. With old age, the working capacity will decrease, various expenses will arise, and the children or other family members may not support them, so they must have a plan for the future. Retirement age, in a life-cycle savings context, determines the period for saving and for dissaving.  Retirement age is important as it determines the length of a person’s working life and therefore how much time he has to earn income and build up their future financial security (Jee Yoong, 2019).  
 With their available income, they spend on their various needs and enjoy life accordingly, but they should also keep aside some amount and invest in a proper retirement plan. As we have seen, employees of government organisations and the private organised sector get their salary in hand after the PF (Provident Fund) deduction, and they get a large amount of corpus and a monthly pension after retirement, so they don’t have to worry much about the future. But the situation is different in the case of a self-employed person and the person working in an unorganised sector. They have to voluntarily plan for after retirement, according to their present income and future goals. People at a young age don’t feel its importance, or they may be so busy fulfilling present needs, but it is a basic need which secures their old age. Research has revealed that individuals who undergo financial literacy education are more inclined to participate in retirement savings activities,  thereby indicating the significance of such training in fostering savings behaviour among the populace (Liu, 2024). The amount of investment in any retirement scheme may be small or large, based on the capacity of the person. There are many plans which are available for all segments of people. The person should analyse different plans and pick the best-suited plan. A person can join more than one scheme simultaneously, but most people prefer only a single plan. So, the choice is in the hands of the investor. 

Meaning of words:
· Retirement plan: A strategy made by the person to prepare for the future, which includes deciding long-term goals, future requirements and a source of funds and making a way for a stable and proper income in future so that life after retirement can be lived peacefully without the stress of finances. In other words, it is deciding your future way today. 
· Government employees: All the employees of any organisation under the state and central government are known as government employees, and they are administered as per the rules of the government. They enjoy many perks and benefits apart from basic salary, and it is known as the best sector for jobs and future security.
· Organised sector: This sector includes all businesses, industries and institutions registered with the government (either central or state). Thus, this sector is regulated by the government law and provides the employees with regular income, protection of their rights by the labour law, a defined pension scheme and many other benefits. All the government organisations, hospitals, banks, all the registered private companies, etc., come under this sector.
· Unorganised sector: All the other jobs, work or professions which are not registered by the government are part of the unorganised sector of work. The work is done on a small basis, whether done by oneself or with the help of a small group of members at the local level. There is no definite work hour, and the facility of pension, medical benefit or insurance by the organisation. There may be no regular and fixed income. All shopkeepers, street vendors, hawkers, farmers, employees of non-registered companies, etc., come under the unorganised sector.


REVIEW OF LITERATURE

For a better understanding of the need for a pension, the different schemes towards retirement planning and the awareness & interest of people towards opting for these schemes, various published articles are reviewed. Many important points are noted for this context.
Ranadev Goswami1 in his article ‘Indian Pension System: Problems and Prognosis’ says that major retirement savings schemes like provident and pension funds are mainly focused on workers in the organised sector, which is only about 10 per cent of the total working population. The majority of workers, around 90 per cent of the working population, are engaged in the unorganised sector and have no access to any formal system of pension and retirement benefits.
Neeraj Kaushal2 in the article ‘How Public Pension affects Elderly Labour Supply and Well-being: Evidence from India’ talks about how the public pension has raised the capacity to spend money on family expenditures and has lowered poverty. People can manage their medical expenses in their old age with it. But it says that the number of illiterate older people taking advantage of the scheme is less.

Research Gap
While going through the review of literature available in this field, it was found that very little work has been done in this particular area. Retirement planning is a very important topic for our society. People feel their importance after reaching their old age when they need some financial assistance and when their body stops working hard. It is important to make people aware of planning for their old age during their earning age. So, this research article is focused on getting an overview of the people’s understanding and awareness regarding this, and to find the reasons behind any lack and to provide possible solutions based on the findings. 
  
Objective of the study
· To find the level of awareness and interest regarding future planning and the available different retirement plans.
· To make people aware of the importance of retirement plans.
· To provide people with the information regarding the available governmental pension scheme for different segments of people.
· To find out the reason for the lack of interest of people towards the pre-planning of retirement.
· To analyse the benefits of different schemes.




A Case Study of The Unorganised Workers of Ranchi City 
To get more acquainted with the inclination of the workers of the unorganised sector of Ranchi city towards the after-retirement planning, basic research was conducted with a sample size of 200 workers engaged in different sectors. The researcher went to different workers in the market and street-side vendors to know whether they have knowledge of this sector or not, and their interest in having any of the retirement plans. Various factors related to this were also studied, and it was made to find the reasons and possible solutions behind the lower participation. For it, a questionnaire and a personal interview method were carried out. The research was undertaken to find out the level of awareness among people about the available retirement plan of the Indian Government and to know how many people have taken any of the plan. Here is the table which presents a brief picture of the research:
Table 1- Awareness regarding pension schemes
	Workers
	Awareness regarding pension schemes
	Investment in any pension scheme 

	
	Yes
	No
	Yes
	No

	Daily-wage laborers
	18
	22
	6
	34

	Vegetable sellers
	14
	26
	2
	38

	House maid
	16
	24
	3
	37

	Hawkers
	10
	30
	1
	39

	Street clothing vendors
	12
	28
	2
	38

	Total
	70
	130
	14
	186



Analysis & Findings:
· People are very less aware about the pension and retirement plan available for them. Here, we can see the overall percentage is only 35%of the total sample. This shows that only 35 out of 100 people have heard about these plans.
· The research shows that the percent of people who opt any of these schemes are so negligible. Only 7 out of 100 people have taken some plan. It is very surprising that even the people are aware of the pension plans, they don’t show much interest towards having the plans. Here, only 20% of the people who are aware have taken some plan.
·  They mostly get to know about these plans by their children or through internet. Some of the workers like, housemaid or laborers get to know through the person of the house they work for. Some have the knowledge through the campaign of government or advertisement in newspaper and television.


Reasons for less investment:
While talking to the workers during research process, various causes behind the less investment for the retirement planning are get to known. The causes are as follows:
· The income of the workers is not enough to save and invest for their future. They even struggle to fulfill their present requirement. Even the small amount of contribution for the government pension plans seems difficult to pay for them.
· Many people don’t have any idea that these types of plans exist. Lack of knowledge is the big reason towards lesser subscribers of the plan. They want some future assurance but they don’t have knowledge of the retirement benefit plan available.
· Many people want to take plan but they don’t know how to go for it. They don’t know the procedure to open their account in any scheme and how to pay for contribution.
· People feel that all the process beginning from opening the account, payment of regular contribution and at the end claiming the benefit may prove to be a hectic task for them. 
· Some people believe that it may be difficult to get the money in future. They don’t want to go through the hassle of going bank and government offices again and again. They have the fear of losing their own money in the greed of getting more in future.
· People think that they don’t need any retirement plan as their children will support them financially. So, they think it as a wastage of today’s money for unnecessary thinking about future.
· Some people think that they will never be so old and weak to work for livelihood. They say that they can earn money at any age, so, they don’t have to worry about the future expenses.

Solution:
During the research, it was found that there are various reasons behind people not investing in any of the retirement benefit plan. People don’t understand the value of secure future where they can get at-least a minimum amount of money in the form of pension. Some schemes also provide a decent amount of corpus after a certain age and the people get all of it only with the negligible amount of contribution. Here are some ways given with which people participation can be increased in various pension plans:
· Government should give massive advertisement about these plans in newspaper, television and radio. So that people don’t feel it as a new and unique concept. These things should be advertised as basic need for safe future.
· They will have to understand the importance of having a retirement plan and it can be done through proper advertisement and campaign. They must know that it will be a great help in their old age in case they don’t find support of their family members.
Even if there is a support of their family member, it will add some help to them by reducing their burden.
· Awareness campaign should be organized where detailed information about different plans like which plan is good for whom, the contribution and benefit amount, how to make a start will be given.
· It is important to make people belief that their hard-earned money will not be drowned in any situation and the total benefit received will be much larger than their contribution.
· Children should be taught in school about the retirement plan, different available plans, each plan’s contribution and benefits, so that they can make their parents and other family members know about it and also after attaining certain age, they will aware of it for investing for their future in a proper scheme according to their capacity and requirement.
· Bank or other government officials can organize a camp and meet the eligible and interested person and help them to open the account in any pension scheme.  They should also be encouraged to tell others about it so can more and more person can take the benefits of these plans.


Importance of having a pension plan
People may think that why to take so much tension about future planning. They think that with the time they will automatically save money or they will earn more in future. But this is not always the case. Here is some of the importance of systematic investment in a pension plan:
· A person gets regular income in the form of pension.
· Maximum plan provides the benefit to spouse in case of the death of pension holder.
· Some plans also have the provision for children after the death of both subscriber and spouse.
· In the old age, working capacity of a person decreases and needs support. Pension provides him the financial support.
· The contribution amount is low if a person has taken the plan in early age. Contribution amount increases as the entry age of the subscriber increases. So, it is better to take plan in early age to lower the monthly burden, but it never gets too late to take a good decision, so at any eligible age one can go for the plan.
· There are various plans available for every income group people. Every person can choose the plan according to their income. The minimum amount of contribution is very less in some schemes which everyone can afford.
· In old age various expenses especially, medical expenses increase, so a person must have some money.
· Small amount contributed at working age makes a big pool of money with times. In most of the cases, people get a good amount of corpus with the benefit of monthly income. Thus, they get dual benefit.




Detailed study of schemes
Government has launched many schemes so that each people can find their best fitted retirement plan. Some schemes are for government employees, some are for private employees, some are for self- employed people and some plans are open for all. Interesting thing is that there is a plan in which even a student can plan for the future. But in this article, the main focus is on the schemes available for the people working in an unorganized sector and who are self-employed. 
1) Atal Pension Yojna (APY)
This scheme is launched in the year 2015 for the workers of unorganized sector. It gives the guarantee of assured minimum pension of Rs. 1000, or Rs.2000, or Rs.3000, or Rs.4000, or Rs. 5000, after the age of 60 years, as the pension slab chosen by subscribers. The person of the age of 18-40 years can join this scheme. The contribution varies from Rs.42 to Rs.1454 monthly and the person has to contribute till the age of 60. One can also pay at quarterly or half-yearly basis. The amount of contribution depends on the entry age and the pension amount. The contribution amount is minimum if the person joins at the age of 18 years and it is maximum for the person of age 40. Along with pension to subscriber and after his death to the spouse, the nominee also gets a good amount of money as corpus after the death of both subscriber and spouse. The amount of corpus may be Rs. 1.7 lakh minimum and Rs. 8.5 lakh maximum as per the pension slab chosen by the subscriber. Thus, this is the plan which one can opt with small amount of investment and this will support the old age of both husband and wife and also support their children after the death of both.
Opening an account in APY is also very easy. A person just needs to have a Saving Bank A/C in any bank or post-office. Any Indian citizen whose minimum age is 18 years and maximum age is 40 years can join this scheme but he/she must not be an income tax payer (from 1 October,2022). One person can open only one APY account. The subscriber can change the mode (monthly/quarterly/half-yearly) of auto-debit of contribution amount only once in a year during the month of April. He/She can also change the pension amount once in a year and accordingly the required contribution amount will be adjusted. 
Thus, the benefits of APY can be summarized as:
Subscriber: Monthly Pension of Rs.1000/ 2000/ 3000/4000/ 5000 from the age of 60                    years till death
  
            Spouse: Same amount of pension as of the subscriber 
             (After the death of subscriber)
             
           
 Children/ Nominee: Gets the corpus amount according to the plan.
             (After the death of both subscriber and spouse)
 A person can get Subscribers’ Contribution Chart on the official website easily where all the information related to contribution amount at different age entry, minimum guaranteed pension amount, and the corpus amount which will be returned to nominee is given. A person can also go to the bank for any detail. The number of subscribers of APY as of April, 2025 is 7.65 crore (as per Press Information Bureau of India). 

2) Pradhan Mantri Shram Yogi Maandhan Yojna (PM-SYM)
As the name suggests, this scheme is for the workers of unorganized sector like, rickshaw puller, domestic workers, street vendors, daily laborers, cobblers etc. This scheme is launched in the year 2019. Any worker of this sector who is an Indian citizen of age 18 – 40 years and whose monthly income is less than Rs. 15000 can go for this scheme, but he/she should not be a member of EPFO/ ESIC/ NPS. This scheme is mainly for very low-income group to provide them assistance in their old age. The monthly contribution amount is minimum Rs. 55 if a person enrolled in it at 18 years of age and maximum monthly contribution is Rs. 200 at the entry age of 40 years. All the contribution amount with the entry age is available at the website of PM-SYM. A person has to contribute till 60 years of age and after that he gets monthly assured pension of Rs. 3000. After the death of subscriber, the spouse will get 50% of the pension i.e., Rs. 1500 every month lifetime. But the children get nothing out of the fund after the death of both subscriber and spouse.
The enrollment process for this scheme is also very easy. The interested people can get enrolled through Common Service Center (CSC) or through the Maandhan portal. They must have a Saving Bank Account or Jan Dhan Account, Aadhaar card and a mobile number. The payment of contribution amount will be made through auto-debit facility from his/her bank account. The withdrawal or exit provisions are also flexible so that they can get money whenever any urgency arises. There are different provisions related to exit before 10 years and after 10 years where they can get their accumulated deposits along with the interest as the case applied. In the case of death or disability of subscriber, his/her spouse has the option to continue the scheme by paying regular monthly contribution or exit by receiving the total deposits by subscriber along with the accumulated interest.  As on December 31, 2024, the number of registered unorganized workers in this scheme is approx. 30.51 crore (as per the e-Shram Portal). There is a full list of occupations issued by the Ministry of Labour & Employment, Government of India, available on the official website, where one can easily check his/her eligibility.
It is a good scheme for the workers with low income. They can attain support in old age at very less cost as the contribution amount is very nominal.  

3) National Pension Scheme for Traders and self-employed persons (NPS-Trader)
It is also a scheme by the Ministry of Labour & Employment, Government of India, launched in 2019. For this scheme, the person should be a retail trader/shopkeeper or self-employed person, with the annual turnover not more than Rs. 1.5 crore. The entry age for this scheme is also 18 – 40 years. He/She should not be a part of PM-SYM/ EPF/ NPS/ ESIC. He/ She must not be an income tax payer. 
In this scheme, the subscriber pays a nominal monthly contribution amount till the age of 60 years and after 60 years gets Rs. 3000 pension every month till death.  After that, the spouse gets half of the pension i.e., Rs. 1500 every month. The amount of monthly contribution is minimum at 18 years of age (i.e., Rs.55) and maximum at 40 years of age (i.e., Rs. 200). The interested eligible person can get enrolled easily in this scheme through nearest Common Service Center (CSC) with the documents like Aadhar card and Saving Bank Account. Contributions will be made through the auto-debit facility from the Saving Bank Account.
 The exit and withdrawal are also very flexible as like PM-SYM. If a person gets exit before 10 years, then all the contributions paid by the beneficiary along with interest earned by fund at saving bank interest rate will be returned. After 10 years exit, all the deposits by the beneficiary along with the actually earned interest by the fund or the saving bank interest rate (whichever is higher) will be returned. In case of death or disability of subscriber, the spouse can continue the scheme or withdraw the deposited contribution along with interest.
This scheme is similar to the PM-SYM scheme. The main difference between these two is that NPS-Traders scheme is for small traders and self-employed person but PM-SYM scheme is for unorganized workers and laborers. Both the schemes are good initiatives by the government for the low-income group people where they can secure their future and the future of their spouse with the very little investment. If there is any default in any of the two schemes, then the person has the opportunity to pay all the outstanding dues along with penalty charges decided by the government and then can continue the scheme.  

4) Public Provident Fund (PPF)
PPF scheme was launched by the Government of India in the year 1968. This scheme is meant for all the person of all the age group including minors also (by the parents or guardian). Here the investment amount is minimum Rs. 500 and maximum Rs. 1.5 lakh per year. Thus, this can also be opened by the workers because there is a flexibility of investing. One can deposit any amount, maximum 12 times in a year, and the total deposited amount in a year should not exceed Rs. 1.5 lakh. The amount of interest is decided by the government time to time and accordingly interest is credited at the end of every financial year. There is a lock-in period of 15 years (with extension period of every 5 years), so the person can invest in it for a defined long-term goal. Loan and withdrawal facilities are available but not as simple as the other above schemes. At the maturity of scheme, the person gets a lumpsum amount of all the deposits along with the interest earned on them.
This scheme has its own pros and cons depending on the condition and requirements of the person. This scheme is not much liked by the workers because the contribution amount is higher, complex mechanism as compared to above schemes, and benefits on the money deposited are not so attractive to the workers. These are also the reasons that Government introduced the above schemes of pension. 
There is also a scheme named Indira Gandhi National Old Age Pension Scheme (IGNOAPS) under the National Social Assistance Program by the Rural Development Ministry of Government of India. This scheme is introduced for Below the Poverty Line (BPL) people, on 15th August,1995. In this scheme, the Indian citizen who is of the age 60 years or above, belonging to BPL category can get a monthly pension of Rs. 200 up to 79 years of age and Rs.500 thereafter without any investment. This amount may not be sufficient to live but it definitely provides a great help to the old people who have no or very less money.  

CONCLUSION
Retirement planning is a must to do thing for every person. During the earning phase of a person, he/she must keep aside some portion of income and invest it in a proper scheme for the secure future. The workers with low-income group may think that how can they make their future secure with these little earning, but they don’t need to worry. As we have seen above, Government has initiated many schemes under which they have to pay very less amount at regular basis for certain age and then after retiring age they will get pension every month. This amount can help them in fulfilling their basic expenses. They don’t have to beg in case their children or family members don’t support them. And the most important thing is that the amount of contribution is affordable that everyone can pay it without feeling burden or creating disturbances for other expenses. This is the very little thing one can do for the good future. This makes the habit of systematic saving among the workers and aware them towards its importance. The government has formed the schemes but it can’t give benefits until the person take their step ahead towards these schemes. They have to understand the importance of these schemes for their future. Already, these low-income group people have the limited resource and money. They can’t save so much money or suddenly arrange the money on need, and if they don’t even take the benefit of these government schemes, then in future they will have to face so many difficulties. They have to do some work for their livelihood even being weak and old or will have to beg or to depend on others. So, it is very important to be aware and active towards these schemes of government and make a right decision at the right time. Today’s right step will save them from the difficulties and hustle of future. 
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