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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	By examining the intersectional and systemic obstacles that prevent women from holding leadership positions in Bangladesh's ready-made garment (RMG) sector, this book makes a significant addition to the scientific community. It fills in the gaps between gendered workplace dynamics, labour governance, and feminist political economics by combining findings from more than 50 qualitative investigations. The study exposes how institutional patriarchy and global market forces sustain inequality in spite of significant female labour participation, challenging traditional myths of empowerment. Its conclusions offer a strong foundation of evidence for future studies on inclusive industrial development, gender-sensitive labour practices, and policy reform.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The study's scope, methodology, and main conclusions are all succinctly described in the abstract, which is generally thorough. Based on feminist and intersectional analysis, it effectively conveys the contradiction of women's labour inclusion without empowerment in Bangladesh's RMG industry. Nonetheless, accuracy would be increased by changing the meta-analysis's date range, which was probably intended to be 2014–2024. For effect and clarity, the last sentence needs to be rewritten grammatically. Additionally, specificity would be improved by removing repetitious phrases and including one or two particular examples of hurdles, such as informal promotion systems or maternity leave deprivation. Overall, the abstract can better effectively communicate the study's importance and policy relevance with a few small revisions.
	

	Is the manuscript scientifically, correct? Please write here.
	Yes
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The manuscript's references cover a wide spectrum of empirical research, organisational reports, and theoretical literature, and they are usually adequate. Current realities in the RMG sector are reflected in a number of recent sources, especially those from 2014 to 2024, such as reports from CARE Bangladesh, UN Women, BIDS, and ActionAid. To bolster the theoretical framework, the seminal feminist works of Crenshaw (1991) and Elson & Pearson (1981) are duly referenced. To support its transnational viewpoint, the text would benefit from including a few more studies that are regionally or globally importantSome suggestions: 

In 2019, Barrientos, S. Gender and Employment in International Value Chains: Seizing the Benefits? provides comparative analysis of the dynamics of gendered labour in international supply chains.
ILO (2022). Gender Equality in the Workplace: Advancements and Difficulties offers policy recommendations and up-to-date worldwide data.
N. Kabeer (2020). The results could be further contextualised by recent studies on South Asian women's empowerment and social norms.
	

	Is the language/English quality of the article suitable for scholarly communications?


	Yes
	

	Optional/General comments


	Through a strong intersectional feminist lens, this manuscript offers a current and critical analysis of gender inequality in Bangladesh's RMG industry. Its incorporation of theoretical frameworks and empirical data provides insightful information for scholarly discussion and policy formation. The multi-level approach, which covers structural, institutional, and psychosocial aspects, deepens and refines our understanding of women's lack of leadership roles. Although the abstract and reference list might use some small adjustments to improve precision and global relevance, the language is clear and well-structured. All things considered, this is a significant and thoroughly studied addition to the fields of gender, labour, and development studies.
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