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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This study makes a valuable contribution to the scholarship on human resource management and organizational behavior, particularly in the context of higher education institutions in Kenya. By focusing on welfare policies and their relationship with employee performance, the research provides empirical evidence from a specialized government agency (KUCCPS), which is often underrepresented in the literature. The findings have both theoretical relevance—through the application of Maslow’s hierarchy of needs—and practical implications for improving employee satisfaction, productivity, and organizational sustainability.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is generally clear and descriptive. However, for conciseness, I suggest: “Welfare Policies and Employee Performance: Evidence from Kenya’s Universities and Colleges Central Placement Service.” This version retains the key variables while making the title more compact.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is well structured and informative, but it would benefit from additional details on methodology (e.g., census approach, statistical tools used) and the key quantitative findings. Including specific results (such as regression coefficients or significance levels) would enhance clarity and highlight the robustness of the analysis.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is methodologically sound. The descriptive design and census approach are appropriate given the small population size. Data collection procedures are clearly explained. However, the discussion could be deepened by situating the findings more explicitly within the broader global literature on welfare and performance. For instance, comparisons with studies beyond Kenya would strengthen the generalizability of the conclusions.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are adequate and include both classical (e.g., Maslow, 1943) and contemporary works. That said, several additional recent international studies (2020–2024) on employee welfare and performance could be incorporated to strengthen the currency of the literature review. For example, systematic reviews on HR practices and well-being in higher education contexts would be relevant.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The manuscript is readable and well-structured, but minor grammatical refinements and improved transitions between sections would enhance flow. Professional proofreading is recommended to polish expressions and ensure scholarly tone consistency.
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