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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This paper makes an important contribution to the scientific community by empirically demonstrating the strategic role of welfare policies in enhancing employee performance within a public institution.  By integrating Maslow’s hierarchy of needs with organizational practice, the study provides a theoretical and practical lens for understanding how welfare provisions such as health insurance, training, recognition and financial incentives directly influence employee motivation, engagement and efficiency.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes it is suitable.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is comprehensive but can be improved by reducing methodological details and highlighting the research gap.  It should also emphasize the broader implications of welfare policies beyond KUCCPS.   Adding more precise keywords would further enhance clarity and discoverability.
	

	Is the manuscript scientifically, correct? Please write here.
	Yes it is correct.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are adequate and include both classic and recent works, but the study would benefit from more global perspectives on welfare policies and employee well-being.   Adding sources such as Guest (2017) and Peccei & Van De Voorde (2019) could strengthen its international relevance and theoretical grounding.
	

	Is the language/English quality of the article suitable for scholarly communications?


	Yes.
	

	Optional/General comments


	The paper is well-structured, empirically grounded and addresses a timely and relevant topic in human resource management.  Strengthening the abstract, diversifying references with more global perspectives and tightening language in some sections would further enhance its scholarly impact.
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