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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript significantly contributes to the field of human resource management by providing empirical evidence on the impact of human resource planning (HRP) on organizational performance within the context of a public sector institution in Nigeria. It addresses a critical research gap by focusing on the Federal Ministry of Education, offering insights into how strategic HRP can enhance organizational effectiveness in a developing country’s public sector. The study’s findings are valuable for policymakers, HR practitioners, and researchers interested in aligning human resource strategies with organizational goals to improve performance. Additionally, the use of a robust quantitative approach strengthens the scientific rigor, making it a relevant reference for future studies in similar contexts.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is suitable as it clearly reflects the study’s focus on the relationship between human resource planning and organizational performance, specifying the context of the Federal Ministry of Education in Nigeria. However, to enhance clarity and specificity, an alternative title could be:

"Influence of Human Resource Planning on Organizational Performance: A Quantitative Study of the Federal Ministry of Education, Nigeria"
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract provides a concise overview of the study’s objectives, methodology, and key findings. However, it could be enhanced by briefly mentioning the specific components of HRP (e.g., training, recruitment, retention) examined in the study to give readers a clearer sense of the scope.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically sound, employing a quantitative research design with appropriate statistical techniques (simple linear regression and descriptive statistics) to test hypotheses and answer research questions. The methodology, including the use of Cronbach’s Alpha for reliability (0.93) and SPSS for data analysis, is robust and well-suited for the study’s objectives. However, the manuscript could clarify the operational definitions of key variables (e.g., how organizational performance was measured) to enhance scientific rigor.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are fairly comprehensive, covering key studies on human resource planning and organizational performance from 2004 to 2023.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language is generally clear and suitable for scholarly communication, but there are minor issues with grammar, sentence structure, and clarity that need attention. For instance, phrases like “paralysis by analysis” (Section 1) are unclear without further explanation, and some sentences are overly long or repetitive (e.g., in the abstract and literature review). Additionally, there are minor typographical errors and inconsistent formatting (e.g., references to “FME” vs. “federal ministry of education”). A thorough proofreading and editing process would enhance readability and professionalism, ensuring the manuscript meets the standards for scholarly publication.
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