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	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	This manuscript addresses a highly relevant issue: the intersection of Artificial Intelligence, human resource adaptability, and job satisfaction in the context of MSMEs. Given the accelerating digital transformation, the research provides meaningful insights for both academia and practice. It makes a useful contribution to understanding how psychological and behavioral factors mediate the impact of AI on employee performance.
	

	Is the title of the article suitable?
(If not please suggest an alternative title)

	The title is appropriate, clear, and directly reflects the study’s variables. No change needed.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	The abstract is comprehensive, but it could be improved by explicitly stating the sample size (88) and the main limitation (restricted generalizability due to purposive sampling). This would give readers a more balanced overview.
	

	Is the manuscript scientifically, correct? Please write here.
	The study is scientifically sound. The use of PLS-SEM is appropriate for the sample size, and the hypotheses are well-structured. However, reporting inconsistencies exist in the p-values (e.g., “p = 0.006 > 0.05” should read “p = 0.006 < 0.05”). This requires correction.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are adequate but could benefit from the inclusion of more recent literature (2023–2025) on AI adoption and HRM in developing economies. Currently, the review relies heavily on older theoretical sources such as Herzberg and Mangkunegara.
	

	Is the language/English quality of the article suitable for scholarly communications?

	The manuscript is generally well written and suitable for scholarly communication. Some sentences are lengthy and would benefit from minor grammatical refinement for smoother readability.
	

	Optional/General comments

	The findings are valuable, but the discussion should more clearly contrast results with prior contradictory studies. The conclusion section could be strengthened with more concrete policy-level implications for MSME stakeholders. Limitations should be expanded to include sample size, purposive sampling bias, and the lack of cross-country generalizability.
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	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in details)
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