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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript contributes significantly to the scientific community by analysing the effect of communication on organization’s performance, examining the effect of employees' engagement on organization’s performance and examining the effect of employee conflict resolution on organisations. The quantitative approach and the explanatory design were used and 186 samples were drawn from a population of 372 using the stratified random sampling technique, and it was found out that communication was positive, strong, and significantly correlated with organisational performance.


	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The Impact of Employee Relations on Organizational Performance and Decision-Making in Tanzania: A Case of Veta - Mara 


	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract provides a solid overview of the study by highlighting the Aims, Study design, Place and Duration of Study, Methodology, Results and Conclusion. However, there are areas for improvement in terms of clarity and completeness.

	

	Is the manuscript scientifically, correct? Please write here.
	Yes
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Yes
	

	Is the language/English quality of the article suitable for scholarly communications?


	Yes
	

	Optional/General comments


	The Manuscript entitled “Impact of Employee Relations on Organizations Performance in Tanzania; A Case of Veta - Mara” Could be published in Asian Journal of Economics, Business and Accounting after a mminor revision. To this aim, the authors should address carefully some comments as follows:
Enhance Abstract: Highlight the study's focus on practical applications and technical specifics such as measurement variables and model specification.

Highlight Research Gap: Explicitly delineate the particular gap this study addresses within the literature review to substantiate its significance. 

Addition of recommendation: Specify recommendations and closely correlate them with the findings, incorporating practical examples.

Examine Limitations: Provide a concise analysis of the study's limitations, including its concentration on a singular organization, to inform future research endeavors.

Enhance Conclusion and Recommendation:  Broaden the conclusion to encompass wider implications for Organisation and propose recommendations for future study directions.
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