


Training Constraints and Suggestions of Farm Women in Crop Production: Evidence from Jhansi District, Uttar Pradesh, India
Abstract

 The present study was conducted in 2022-23 in Mauranipur Block of Jhansi district of Uttar Pradesh; focusing on Training Constraints faced by Farm Women in Crop Production Technologies and subsequent venture establishment and seek suggestions to overcome the constraints by using a descriptive survey method. Both quantitative and qualitative techniques, such as structured questionnaires and pre-tested interviews were used. Total 08 blocks in Jhansi district, the Mauranipur block was selected purposively due to establishment of College of Agriculture as main Extension Source and is providing training to farmers including man and women both. The research gathers data from 120 Farm women. The data revealed that in case of most important problems, higher number of farm women expressed that lack of time to attend the training programme at peak agricultural season (ranked Ist) followed by do not like to attend training programme for long period due to family affairs (ranked IInd). The study revealed that higher number of farm women suggested that training should be conducted before commencement of season (ranked Ist) followed by training should be conducted in the timing which would be convenient for all respondents (ranked IInd).
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Introduction: 
“Globally women constitute 50% world’s population and produce half of the agricultural products according to a UN report. This indicates the contribution of women in the economic prosperity of the nations, whose life blood is agriculture, through their participation in agriculture as cultivators, agricultural labourers and casual helpers” (Sunitha et al., 2018). Over the years, it was observed that, “woman plays a major role in various activities associated with farming and has registered nearly 80% in self-employed activities comprising 33% in agriculture labour force and 48% as self-employed” (Das et al., 2021). 
In India, this contribution is notable. As per Census 2011, 65 percent of the total female workers in India is engaged in agriculture. Of the total cultivators (118.7 million), 30.3 percent are women. Out of 144.3 million agricultural labourers, 42.6 per cent are Women. In 2001, female agricultural labourers were 21 per cent which increased to 23 per cent in 2011. A study conducted by the Indian Council of Agricultural Research (ICAR) across nine states reveals that women contribute significantly to the agricultural sector, with 75% participation in the production of major crops, 79% in horticulture, 51% in post-harvest activities, and 95% in animal husbandry and fisheries. Study also suggest that “contribution of women in agriculture is responsible for household food and nutrition security; 90 per cent of the hoeing and weeding in food production, 80 per cent of the work on food storage and transport, more than 90 per cent of post-harvest management including food processing, providing water and energy and more than 60 per cent of harvesting and marketing” (Sunitha et al., 2018).
Rural women actively contribute alongside men in various farm operations while also managing responsibilities related to the home and family care. They play a vital role in numerous agricultural tasks, including seed sowing, transplanting, weeding, applying fertilizers, plant protection, harvesting, processing and storage, many of which are performed exclusively by women. Their level of involvement in agriculture varies across regions, ecological zones, farming systems and is influenced by caste, class and the socio-economic status of their families. Through their participation, rural women directly or indirectly shape the direction and development of agriculture (Saha and Lama, 2024). It is important for women to participate in training because training will help them utilize their full potential in agricultural production and increase their confidence on decisions on budgeting and healthy food management at household level. 
In developed area of Uttar Pradesh, the technological change has been found in a wide scale but the growth of crop production has been very slow mainly due to traditional nature of farming dominated by rainfed crop production which result very low level of productivity. This study explores the training constraints faced by farm women in Jhansi district and proposes suggestions to improve their participation and efficiency in crop production Technologies.
Research Methodology: 
In order to understand the Training constraints faced by the farm women in the use of crop production Technologies, the present study was conducted purposively in the Jhansi districts of Uttar Pradesh during 2022-23. The district comprises eight blocks, out of these Mauranipur block was selected purposively for investigation due to establishment of College of Agriculture as main Extension Source and is providing training to farmers including man and women both. As part of this research, six villages were selected randomly from selected district. From each selected villages, 20 farmwomen were selected randomly, thus making total sample of 120 respondents, who are facing training constraints in the use of crop production technologies. The data were collected with the help of a well-structured pre-tested interview schedule pertaining different variables selected for the study. Analyse the data used to different statistical tools such as; frequency, percentage, mean and standard deviation.
Results and Discussion:
1. Problem faced by the Farm Women during Trainings: 
Table: 1. Constraints perceived by farm women regarding training.
	S. No.
	Constraints expressed by farm women
	f
	% 
	Rank

	1.
	Lack of time to attend the training programme at peak agricultural season
	60
	50.00*
	Ist

	2.
	Lack of wide publicity of training programme
	20
	16.67
	VIIIth

	3.
	Frustration due to lack of knowledge and illiteracy
	55
	45.83*
	IVth

	4.
	Do not like to attend training programme for long period due to family affairs
	58
	48.33*
	IInd

	5.
	Lack of relevant literature and infra structural facilities
	45
	37.50
	Vth

	6.
	Lack of teaching learning environment particularly as per women need based
	56
	46.67*
	IIIrd

	7.
	The training organizations are away from home and unavailability of convince
	30
	25.00
	VIIth

	8.
	There are not regular visits of extension workers and limited information regarding crop cultivation and other allied activities
	35
	29.17
	VIth

	
	Overall average
	45
	37.50
	


* Higher than average value
As per the seriousness reactions and opinions from the farm women about various problems, all the problems are divided into two segments i.e. problems higher value than average value and problems lower value than average value. The data revealed that in case of most important problems, higher number of farm women 50.00 per cent (ranked Ist) expressed that lack of time to attend the training programme at peak agricultural season. This may be attributed to the dual burden of farm and household responsibilities, which restricts women’s participation in trainings during critical periods of agricultural operations. The second major problem identified was farm woman do not like to attend training programme for long period due to family affairs expressed by 48.33 per cent farm women (ranked IInd). This could be due to the traditional socio-cultural set-up and the pressure of household duties, which limit their availability for extended training schedules. The third problem expressed by farm women was lack of teaching learning environment particularly as per women need based expressed by 46.67 per cent farm women (ranked IIIrd). Insufficient female-friendly training facilities, absence of women trainers, and lack of child-care support may be probable reasons behind this constraint. Also expressed constraints were woman frustrated due to lack of knowledge and illiteracy expressed by 45.89 per cent farm women (ranked IVth), which may be linked to low educational attainment among rural women and inadequate exposure to modern agricultural information.
On the other hand, the data revealed that in case of less important problems, higher number of farm women 37.50 per cent (ranked Vth) expressed that lack of relevant literature and infra structural facilities, possibly because training manuals and technical materials are either unavailable or not prepared in a simple, local language. There are not regular visits of extension workers and limited information regarding crop cultivation and other allied activities expressed by 29.17 per cent farm women (ranked VIth). This could be due to shortage of extension personnel and poor extension coverage in rural areas. Similarly, 25 per cent of farm women (ranked VIIth) expressed difficulties in attending trainings because the training organizations were located far from their homes and due to the unavailability of convenient transport facilities and Last, lack of wide publicity of training programme expressed by 16.67 per cent farm women (ranked VIIIth) which may be attributed to weak information dissemination channels at the village level.
These earlier studies of Shori et al. (2024), Naveena et al. (2024), Sinha and Sinha (2002), who also reported that domestic responsibilities and socio-cultural barriers significantly limit women’s participation in training programmes. Similar observations were made by Khare and Khare (2004) and Nimoda (2013), emphasizing that inadequate time and limited mobility remain key constraints for farm women.
Further, studies of Das et al. (2021) and Sunitha et al. (2018), who noted that limited educational attainment among rural women hampers their ability to benefit from extension services. The constraints related to lack of literature, poor infrastructural facilities, and irregular visits of extension personnel are in line with the observations of Hinduja et al. (2022), Saha and Lama (2024), and Patra et at. (2018) who stressed that poor extension coverage and weak communication channels restrict women’s access to training and agricultural information.
2. Suggestions to overcome the problems. 
For removing the constraints following suggestions were made by the trainee’s farm women. Table 1 shows the suggestions expressed by the farm women which were perceived during the training.
Table: 2. Suggestion confronted by farm women for better training performance.
	S. No.
	Suggestion expressed by farm women
	Frequency
	% to total
	Rank

	1.
	Training should be organized at farmers ‘locality
	35
	29.17
	IXth

	2.
	Training should be conducted before commencement of season
	60
	50.00*
	Ist

	3.
	Training should be conducted in the timing which
would be convenient for all respondents
	58
	48.33*
	IInd

	4.
	Use of audio-visual aids in training programme is must for effective of the programme
	50
	41.67*
	Vth

	5.
	Training should be well organized as per the subject matter, strength of trainees and as regard with facilities
	42
	35.00
	VIIth

	6.
	Visit to field demonstration should be must at the time of training
	55
	45.83*
	IIIrd

	7.
	Visit should be organized by the extension workers in the Agricultural University farm and research center
	45
	37.50
	VIth

	8.
	The training demonstrators should offer solution to the problems which intervene in their activities, knowledge regarding the learnt activities and latest technologies
	53
	44.17*
	IVth

	9.
	The training organizers should also be creating awareness among the trainees about the government policies and programmes
	33
	27.50
	Xth

	10.
	A special cell needs to be setup to deal exclusively with the women entrepreneurs and provide the technical guidance in running their enterprise successfully
	38
	31.67
	VIIIth

	
	Overall
	47
	39.17
	


* Higher than average value 
The data in table 2 presented two types of suggestions confronted by farm women i.e. most important (higher than average mean value) and less important (lower than average mean value). In respect of important suggestions, study revealed that higher number of farm women 50.00 percent, (ranked Ist) suggested that training should be conducted before commencement of season followed by training should be conducted in the timing which would be convenient for all respondents expressed by 48.33 per cent farm women (ranked IInd), visit to field demonstration should be must at the time of training expressed by 45.83 per cent farm women (ranked IIIrd), the training demonstrators should offer solution to the problems which intervene in their activities, knowledge regarding the learnt activities and latest technologies expressed by 44.17 per cent farm women (ranked IVth) and use of audio visual aids in training programme is must for effective of the programme expressed by 41.67 per cent farm women (ranked Vth) respectively (Thakur, 2017).
[bookmark: _GoBack]On the other hand, the least important suggestions were visit should be organized by the extension workers in the Agricultural University farm and research center before the training organization expressed by 37.50 per cent farm women (ranked VIth) followed by training should be well organized as per the subject matter, strength of trainees and as regard with facilities‖ expressed by 35.00 per cent farm women (ranked VIIth), a special cell needs to be setup to deal exclusively with the women entrepreneurs and provide the technical guidance in running their enterprise successfully expressed by 31.67 per cent farm women (ranked VIIIth), training should be organized at farmers‘ locality expressed by 29.17 per cent farm women (ranked IXth) and the training organizers should also be creating awareness among the trainees about the government policies and programmes expressed by 27.50 per cent farm women (ranked Xth) respectively. At last, it is suggested from the findings of the result that with the little care and proper planning the intensity of the constraints can be considerably reduced at higher level.
The present study indicated that farm women strongly preferred training programmes to be organized before the commencement of the agricultural season and at timings convenient for them. They also emphasized the importance of field demonstrations, problem-solving approaches by trainers, and the use of audio-visual aids for effective learning. These preferences reflect women’s practical orientation and the need for trainings that fit within their household and farm responsibilities. Similar observations were made by Hinduja et al. (2022), who highlighted that season-specific and practical training enhances adoption and by Nimoda (2013), who reported that women farmers prefer demonstrations and location-specific guidance over theoretical sessions.
Conclusion:
The present study highlights the significant constraints faced by farm women in attending training programmes related to crop production technologies in the Jhansi district of Uttar Pradesh. The findings explores that the major problem is the lack of time during peak agricultural seasons, which prevents the women from participating in training sessions. Other major issues include their reluctance to attend long-duration programmes due to family responsibilities, the absence of a conducive and women-friendly learning environment, and a general sense of frustration stemming from limited literacy and awareness. Additionally, there is a strong demand for the use of audiovisual aids and technology-oriented content to enhance the training experience and ensure better comprehension.
Overall, the study underscores the importance of designing gender-sensitive, need-based and flexible training programmes that align with the socio-economic realities of farm women. By addressing these constraints and incorporating their suggestions, training initiatives can become more inclusive, impactful and instrumental in empowering farm women to adopt modern crop production technologies effectively. To achieve this, several policy initiatives may be helpful such as the Mahila Kisan Sashaktikaran Pariyojana (MKSP) under the National Rural Livelihoods Mission (NRLM), which focuses on capacity building and skill enhancement of farm women; the Skill Development Initiatives of ICAR and MANAGE, which promote practical, field-oriented training; and the Gender Budgeting and Women Empowerment Schemes of the Ministry of Agriculture and Farmers’ Welfare that emphasize creating women-friendly extension services. Strengthening these policies and integrating them with local training programmes can significantly reduce the constraints faced by farm women and enhance their participation in agricultural development.
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